PARISH PROFILE

This form should be completed by all training parishes, to be supplied to prospective ordinands.  Please provide information under the following headings.  Parishes may prefer to produce their own profile, but it is strongly recommended that a completed copy of this form be included as a summary with such a profile.  If this is not done, it is expected that all such information will be included within the profile produced.

1.
GENERAL INFORMATION

Parishes(es)     Emmanuel Loughborough
Diocese:   Leicester



Deanery: Akeley East
Incumbent's name (preferred style)          Michael Broadley
Address:  The Rectory, 47 Forest Road, Loughborough LE11 3NW                   
Telephone:
01509 263264
             Email: rector@emmanuel-

                                                                   loughborugh.org
Length of time in present parish(es):         9 years {since September 2010}
Other responsibilities and duties currently

undertaken by incumbent:               
· Diocesan Synod

· Diocesan Link with the Diocese of 







             Mount Kilimanjaro

· Chair of the Diocesan Evangelical    

Fellowship

· Member of the Growth Fund
Previous posts and experience of incumbent,

Including details of experience with previous

Curates:

· Curate St John’s Egham Surrey 1996-2001
· Team Vicar St Mark’s Horsham 2001-2010

· Previous Curates

2012-2016 Revd Andy Humm

2016-2019 Revd Ben Gardner

2.
NATURE OF POST
Please tick which are applicable:

 /
Training post for deacon who expects to be ordained priest


Training post for permanent deacon

3.
THE CONTEXT:   THE PARISH SETTING

Please indicate size of population, geographical spread of area served and distances involved, types of housing, kinds of job people do, availability of public transport, institutions (e.g. hospitals, schools, old people's homes), social mix, and other salient features.  It may be helpful to include a simple map to help to indicate the setting of the parish.
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The total parish population is approx 13000 and is most of the West side of Loughborough {see attached map}. The University of Loughborough is also in a significant part of the parish. The housing is mixed ranging from large detached housing to terraced. The parish has a broad social mix and includes several primary schools and residential homes. Loughborough is well positioned and communications are very good. Loughborough also has a good shopping area and 3 Secondary  Schools {years7-11} and two state secondary schools as well as the Endowed Schools     

Please also indicate from the following the main broad category (or categories), as you think most accurate.


Rural





Urban


Semi rural




City centre

 /
County / market town


Inner city


Industrial




Housing estate

 /
Suburban

4
THE CHURCH(ES)

Please indicate how many Church of England churches lie within the relevant parish(es) or benefice(s).

                                                       One
Ecclesiastical tradition;  if there is more than one church, please indicate the tradition of each church.

Emmanuel sits comfortably within the Evangelical tradition with growing elements of charismatic renewal.  

Electoral roll number(s)               295 with about 50-60 young people. 
There is a good student ministry and a growing  18-30’s ministry    
If a Team Ministry, Group Ministry or LEP, please give a general description of it:  Pattern of Sunday worship (please indicate services, times, forms of service used, and 'usual Sunday attendance')

                                                       9.00 Holy Communion
10.45 Morning Worship {Communion once a month}
18.30 Evening Worship {Communion once    

a month}
USA is about 250 adults pw.
Weekday services:                          9.45 Holy Communion Thursday Morning
Occasional Offices - approximate number per annum of :

Baptisms
6

Weddings  6


Funerals 10
Pattern of daily offices:      Morning Prayer 3 Mornings a week
Staff or team members:     Associate Rector, Office Manager,  

Communications Lead,  Context Based Ordinand, Director of Music Ministries, Director of Youth Children and Young Families, Context Based Youth. 
Lay involvement:               
There is significant lay involvement in all areas of Emmanuel’s Ministry so the prospective curate would have to be a good team player, a mature Christian character and be reasonably secure in themselves.              

House study and prayer groups: 
There are approximately 10-12 “Community / Discipleship Groups” however we are beginning to explore new ways of growing disciples of Jesus Christ.
Parochial organisations:

Alpha, Little People, Mothers Union, “Emma”, Project 5000, “Messy” Church 

Areas of particular mission and ministry of parish(es) (e.g. schools, hospitals, industry, prison, youth, elderly people, single parents, homeless, healing):

Youth Projects, Street Pastors, Homeless Projects, Schools Ministry, Senior Citizens Ministry, Lunchtime Concerts, Residential Homes    

Particular future plans already established: 
We are beginning reviewing our Welcome Strategy, our Discipleship Groups as well as Leadership “Pipeline.” We are also in the process of appointing an Operations Director    
Congregation(s) mainly communal or mainly gathered:

A mixture of communal and gathered however most people live within 2 miles of Emmanuel.  
Areas and types of co-operation with other local churches (either Anglican or ecumenical):

Emmanuel has increasingly strong links with the many different churches in our town and plays a full part in the Loughborough Churches Partnership and {LCP}.  
LCP is a particularly exciting as well as dynamic movement to be part of. The overwhelming majority of the churches take a full part and are committed to working together as the Church in Loughborough in many different areas of mission to our town          

Have any of the resolutions under the Priest (Ordination of Women) Measure been passed?
None
Any other activities or comments:

5.
VISION AND PRIORITIES
How does the church in the relevant parish(es) see itself?

Emmanuel sees itself as an open welcoming church which seeks transformation in Christ. The congregation comprises those from diverse church traditions and backgrounds (or no church background) however the preaching is focused on developing each member's spiritual growth to know for themselves the centrality of Christ and the Gospel as well as by the power of the Holy Spirit. We see ourselves as increasingly engaging with our local community with the good news of the kingdom of God as well as deepening our understanding of Christ and our relationship with Him.    

What is the incumbent's and PCC's vision and priorities?  Please indicate whether the incumbent and PCC jointly share these priorities or whether there are significant differences.
In 2017 Emmanuel was designated as a Resourcing Church, in partnership with the Good Shepherd, by the Bishop of Leicester Rt Revd Martyn Snow. This means that we are committed to planting churches that plant churches in order to reach the 93% of our population who have no contact with the church or the gospel. In September 2019 we planted our first church, for about 80 years, into the Grange Park Estate. We commissioned about 30 people of all ages from Emmanuel as well as the Good Shepherd under the leadership of Ben Gardner our curate. We are now looking to plan to plant our second church into the Beacon Academy Area as well as plant a couple of Fresh Expressions of Church. In 2019 we appointed an Associate Rector to enhance our Discipleship as well as Leadership in order for us to plant churches that plant churches. We are now discovering what it means to be a Resourcing Church as we seek to build up our congregation in Christ.     
Overall the incumbent with the PCC, Leadership Team and Staff Team are committed to growing in Christ and for others to know and grow in him. This overall commitment is expressed in the way we are shaping and developing the life of Emmanuel in all areas of its mission and ministry. There are naturally people within our congregation who have strong, deeply held opinions and are comfortable in expressing them in a wide variety of contexts. These views are represented within the PCC, Leadership Team and Staff team. This has led to a shape of ministry which is both consultative as well as collaborative and places a high premium on unity.      

6.
HOW DOES THE INCUMBENT UNDERSTAND THE ROLE OF TRAINING?

I see the role of training as enabling, developing and facilitating the growth of

the curate and their ministry in a broad range of areas to prepare him / her to

be an incumbent or another area of full-time ordained ministry. The nature of

ministry at Emmanuel is in significant transition at the moment due to the

appointment of a new Associate Rector as well as the proposed appointment

of an Operations Director however, I will still place a high priority on training of 

a curate.     
I see the importance of allocating a significant amount of time for the curate 

as well as allowing them space to flourish and grow in ordained ministry. This 

is evidenced in the amount of time I currently give to all the staff at 

Emmanuel in order for them to carry out their ministry in line with our overall 

vision of our church. Time with all the team at Emmanuel is a very important

priority in my ministry esp in a large, diverse, demanding and active church 

I also place a high priority on my own personal development taking time to 

pray, read, reflect and ponder on parish ministry. I have had a spiritual

director for many years. I am currently taking time to meet with my spiritual, 

director on a monthly basis. I also attend two-three courses per year to

enhance my thinking and nurture the development within the parish. I have

also expanded my understanding of ministry by visiting Kenya on several 

occasions. I have now become very involved with our Diocesan links with 

Tanzania and am excited with the prospect of developing our links with the 

Diocese of Mount Kilimanjaro in conjunction with the Diocese of Kiteto. I have 

taken an annual retreat for many years and have ensured that 

I always take a day off as well as my full allocation of holiday every year.

These good habits were established and developed within my own curacy. I 

have managed to maintain them since ordination in 1996.    

I would take time to study and reflect further to enhance my development as a

training incumbent as well as seek supervision for me as well as work in 

partnership with the Diocese and the Bishop’s officers to ensure that the

curate will experience a formative curacy.   

7.
WHAT IS THE LIKELY ROLE OF THE CURATE IN FUTUE PLANS?

I see our curate as having a curacy which fulfils “traditional” role in terms of 

preaching, leading worship, taking a full part in the staff team, the 

Loughborough Churches Partnership and growing in ministry in a robust 

environment. 

However I also see the distinct possibility of the curate becoming a planting

curate and fully engaging in the Resourcing Church        
8.
AREAS OF PARTICULAR RESPONSIBILITY FOR CURATE IN TRAINING
The specific areas of responsibility will need to be discerned with the Associate Rector, the Operations Director and myself.

I can see potential for different areas of responsibility within Emmanuel in 
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addition to general parish ministry.  This may include developing areas such

as our baptism policy, student minstry, shaping our mid-sized communities, mentoring a placement student, exploring the possibility of initiating and developing a fresh expression of worship and enhancing our Sunday Worship as well as keeping 

us on our toes!!! I would also see a curate contributing to the overall vision by taking a full part in the Leadership Team of Emmanuel as well as bringing 

fresh and innovative ideas..    

9.
ACCOMMODATION

Please give details indicating whether house/flat, number of bedrooms, garage, availability of study, garden etc.
5 bedroom detached house in a quiet cul-de-sac {1/2 mile from Emmanuel} with an open plan lounge / dining area, kitchen, study, downstairs cloakroom, car port, small utility room and modest garden  

10.
ANY ADDITIONAL INFORMATION THE INCUMBENT FEELS IT IS IMPORTANT TO GIVE AT THIS STAGE;

Emmanuel would be a good church and Loughborough an excellent context for a curate to develop in mission and ministry especially at this exciting time in the life of our church.  It is a challenging and diverse environment so a curate would have to have mature attitude whilst at the same time being open to development and growth in a collaborative context. The opportunities in ministry would be significant and potentially very formative.        
11.
WHO SHOULD BE CONTATED IN THE FIRST INSTANCE (IF NOT THE INCUMBENT):

Name:

Address:

Telephone:




Email:

