FEEDBACK FROM TRAINING INCUMBENTS AND CHURCHWARDENS FOR ASSESSMENT OF CURATES
Training incumbents and Churchwardens (or other suitable lay persons) are requested to comment upon the following in relation to the curate in the training post.  This feedback, along with other evidence, will help the Diocesan Assessor and the Bishop to decide if the candidate is suitable to occupy a position of more responsibility.  The curate upon whom you are reporting will have been engaged in training for a permanent assistant post or for an Incumbent status post.  You are asked to have the level of training in view as you make your comments.  You are encouraged to seek the views of other members of the congregation in writing the report.  Where the curate has served in a multi-parish benefice or other benefice with more than two Churchwardens it may well be appropriate for one or two wardens to write the report, in consultation with others, rather than to try to draft the report jointly.  At the end of each section you are invited to make any further comments that you wish in relation to the outcomes for that section.

Ministry in the Church of England

Has the candidate shown and awareness of canon law and the ability to interpret it to different situations?  Please give examples.

Personality and Character

Please comment upon the strengths and weaknesses of this candidate, shown in their ministry and note particularly whether they display any weaknesses that would be incompatible with ministry at the level of responsibility they are training for.

Relationships

Please comment upon the candidates ability to deal with conflict, to further the corporate life of the community (particularly for Incumbency candidates), to relate in a professional manner to others and to supervise others.

Mission and evangelism

How far does the candidate understand the local community and the possibilities for mission and evangelism?  How effectively have they engaged in mission and evangelism?  (For Incumbency candidates) How far have they been able to’ lead others in faithful witness’.

Has the candidate shown the ability to articulate gospel truths in a relevant manner within the community?

Vocation

Does the candidate demonstrate the abilities to engage effectively in the basic tasks of ministry e.g. conduct of funerals?

Does the candidate show evidence of reflection upon their ministry that is born out in changed actions?

Spirituality

Please comment upon the candidate’s reliance on grace and how their ministry and spirituality reflect one another. 

Faith

Please comment upon the effectiveness of the candidate in communicating the gospel in public and personal contexts and on the effectiveness of his or her reflective thinking.

Quality of mind

Please comment on candidate’s continued engagement with Christian belief and practices, by way of reflection on their faith and what they are called to do in ministry.

Leadership and collaboration

Please refer particularly to the assessment criteria in this section.  There are some major differences in the criteria for those who are moving to an assistant ministry and those who are moving to an Incumbent status ministry.

In what ways has the ministry of the candidate empowered and enabled you?

