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Question

What enables ordained ministers to flourish in 
ministry?

2

• Flourishing of the person: wellbeing



Methods
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Quantitative panel survey (every two years 2017-2025)

Qualitative panel study (every two years 2018-2026)

Focused qualitative studies (2018-2025)
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Participants
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Residential Non-Residential Context-Based Total

2006 (ordained) 7 7 - 14

2011 (ordained) 8 9 1 18

2015 (ordained) 8 9 9 26

2016 (start IME) 9 9 9 27

Total 33 34 18 85
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Limitations and challenges
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• Self-selection bias

• Confidentiality and reporting on personal 
experiences

• Disclosures and signposting



8



Financial & material wellbeing
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• Subjective: comparisons e.g. with previous standards, 
friends, other clergy, parishioners

• Varied income streams

• Living costs: current, future, contingency

• Housing



Financial & material wellbeing
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https://www.churchofengland.org/more/diocesan-
resources/ministry/ministry-development
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