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Archdeacons’ News 
 

Bulletin no. 37       August 2018 
 

from Norman Boakes 

 Archdeacons’ National Executive Officer 

 

This year’s weather has seen most of us having a much more severe winter than we are used to, and an 

unusually long and hot summer.  The weather is something which we do not control and we have to 

respond to it as it happens, though we are now much more aware of the impact of our use of the earth’s 

resources on the climate and the environment.  Perhaps the British talk about the weather so much 

because it can be a metaphor for life.  Much of life is simply what happens.  While some of what happens 

is the result of our own decisions and behaviour, or the result of other people’s decisions and behaviour, 

there is a significant element which is arbitrary.  We simply have to learn to live with it, and to deal with 
it.  It is no good wishing life was other than it is.  But we can engage with life in faith. 
 

Firstly, we can learn the lessons from what happens, especially when we or others have a responsibility.  

The phrase about “learn lessons” is now used so often that it risks becoming an empty phrase, especially 

when it is clear from later events that lessons have not been learned!   Learning from experience, and 

reflecting on that experience in the light of our faith, can be challenging but it can also be transformative. 
 

Secondly, events teach us (sometimes painfully) how to grow in faith and in our trust in God.  It is when 

we are thrown off balance and the routines of our lives are shaken that we are sometimes free to 

encounter God in fresh ways.  This can be very disturbing, but it can lead to growth and deeper faith.   
 

I am looking forward to a period of calmer weather.  But whatever the weather, or the events of life, 

may our faith in God deepen.   
 

With my best wishes and prayers, as always,  
 

Norman    
 

norman.boakes@churchofengland.org      023 8076 7735 

 

* * * * * 
 

A reminder – in this newsletter, if something has a purple heading and a black text, it 

is new material; if it has a black heading and grey text, it has been here before.   
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Archdeacons’ Training Events 
 

Church Commissioners’ 2018 Mission and Pastoral Conferences 
 

With the Mission and Pastoral etc (Amendment) Measure due to come into effect later this year, the 

Commissioners are holding a series of conferences on the changes being brought in and other associated 

matters which should be very useful for those involved in pastoral reorganisation work, including 

Archdeacons, DMPC Secretaries, some Diocesan Secretaries, Diocesan Missioners and others.  
 

The conferences will (provisionally) include information on: 

- Mission and Pastoral etc (Amendment) Measure; and what its impact will be.  

- Deanery Plans; their operation, including the new presumption in their favour etc 

- Buildings issues; from staff from the Church Buildings Council 

- Bishop’s Mission Orders; hopefully including some case studies.  
 

There will be four conferences, two of which were in July and two are in September, and places at each 

are offered on a first come first served basis.  
 

1) 20th September 2018, St Michael’s Conference Centre, Stoke Gifford, Bristol. Capacity – 120 
 

2) 26th September 2018, Merchant Taylors Hall, York. Capacity c.100.  
 

All the venues are easily accessible by public transport, though ample (paid public) parking is available 

nearby to the Birmingham, Bristol and York venues. Further information about getting to the venues and 

timings etc will be circulated to the delegates for each individual conference.  
 

If you wish to come to one of these conferences, please let Matt Crowe (Senior Case and Policy Advisor, 

Pastoral and Closed Church Dept) know which one as soon as possible.  

matthew.crowe@churchofengland.org 
 

Please respond within the next week if you wish to attend one of these events.   

 

 

Tragedy and Congregations – a study day for archdeacons  

 

Monday 8th October at Church House Westminster from 9.00 am to 5.00 pm, cost £45 per person. 
 

Because of the lack of response, we have cancelled the day in Leeds on 1st October, 

but there are still spaces available on 8th October in London.  If you wish to attend, 

please book quickly.  
 

This day is offered by Christopher Southgate, Hilary Ison, Carla Grosch-Miller and Meg Warner as part 

of a project funded by the Templeton World Charities Foundation. 
 

The research is funded by Templeton World Charity Foundation for 3 years from March 2017 - March 

2020 with the aim of producing resources and training for ordinands/curates to equip them and their 

congregations to respond as well as they can when a traumatic event or tragedy happens in their 

congregation or community. In the initial phase of the research we have interviewed ministers who have 

experienced a trauma or tragedy in their congregation or community to gather information about how 

they have coped and responded and the effects on them and their congregations. In this next phase we 

mailto:matthew.crowe@churchofengland.org
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are developing teaching blocks and materials with ordinands and curates through the study days that we 

offer.  
 

This study day for Archdeacons is an opportunity for you to engage with the material both to inform 

your own understanding as well as to see how you can best support clergy and churches who are 

affected by tragic and traumatic events. This may be large scale events (Grenfell, Manchester bombings, 

London Bridge attack, Skripal poisonings, Dunblane or M4 air crash etc) or tragedies affecting a particular 

church or local community, such as suicide or murder of a church member, sexual abuse, financial 

misconduct, natural disasters such as flooding, to name but a few of the things that can and do happen! 
 

Aim: to introduce archdeacons to best practice following a sudden tragic event affecting their church or 

community. 
 

Objectives: by the end of the workshop participants will: 
 

• Be familiar, in outline, with the definition of trauma, its intrinsic embodiedness, and how it is 

experienced by individuals and communities 

• Have an initial understanding of the way many biblical narratives emerged from traumatic 

contexts, and how that might allow those texts to be re-read in times of tragedy 

• Have had an opportunity to reflect in a confidential group on their own experiences and self-

knowledge and how that might apply in responding to tragedy 

• Be familiar with elements of good practice in responding in the immediate aftermath of a tragedy, 

pastorally, practically and liturgically, including the use of vigils and laments. 

• Have an initial understanding of what processes and practices in community predispose to healthy 

and resilient response to tragedy 

• Have a toolkit of preparations to have in place before tragedy occurs. 
 

More information on the Project and on the research team is available at: 

www.tragedyandcongregations.org.uk 
 

Booking forms are available from norman.boakes@churchofengland.org 

 

* * * * * 
 

Church Buildings – useful matters from recent CBC mailings 
 

Synod 2018 

There were two pieces of business at the July Synod of particular relevance to DACs and their work. 
These were proposals to limit the number of terms of service on the DAC and to widen the pool of 

people able to be considered for undertaking Quinquennial Inspections. Both were approved to go to 

revision committee. We will be working with the committee to ensure what is brought back to Synod 

serves churches well. 
 

Consultation on the Faculty Jurisdiction Rules 

Thank you to everyone who has taken time to respond to the consultation on the faculty rules. We had a 

good response from across the country and you have given us plenty for the Rules Committee to 

consider later this year and next. 
 

You could be forgiven for asking why, after a consultation on the rules, I am including in this message a 

note on The Ecclesiastical Jurisdiction and Care of Churches Measure 2018. This Measure does not 

http://www.tragedyandcongregations.org.uk/
mailto:norman.boakes@churchofengland.org
http://www.legislation.gov.uk/ukcm/2018/3/contents/enacted
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provide new rules, or change to the faculty rules which you have been consulted on. The Measure 

consolidates, with corrections and minor improvements, a number of enactments relating to ecclesiastical 

jurisdiction and the care of churches and other places of worship. It helpfully brings into one piece of 

legislation the Measures that we are familiar with including the faculty rules, the Inspection of Churches 

Measure, and the Care of Places of Worship Measure. The More Resources tab on legislation.gov.uk 
provides the related Table of Destinations and Table of Origins for this consolidation Measure. 
 

The Measure will come into force on 1st September 2018 (see SI 2018/720). 
 

As the Measure makes amendments to the Faculty Jurisdiction Rules 2015, the Legal Office has published 

a working edition of the Rules incorporating the amendments. The amendments, which are in [square 

brackets] are all references to new numbering that result from the consolidation measure. There are no 

changes to the rules themselves. 
 

Where there are consequent changes to the forms these will be made on the Online Faculty System and 

will take effect on 1 September 2018.  
 

Festival church update 

Following the successful conference in Woodstock last November, we are now planning the next one in 

February 2019. It is to celebrate the coming into legal force of the changes to the Canons to allow 

Festival Churches full flexibility of use, with a minimum of 6 services /Festivals a year. If you wish to 

volunteer to host or help with this event, please let Joseph Elders know.  
 

The Church Buildings Council has published its revised Diocesan Strategic Review of Church 

Buildings for Mission template, which describes the role Festival Churches can play in such a strategic 

approach as proposed by the Church Buildings Review 2016, chaired by the Bishop of Worcester. There 
are signs that several dioceses are keen to now move forward with this approach. The AFC and CBC will 

look to support such initiatives, both of course chaired by Sir Tony Baldry.  Please get in touch if you can 

contribute to this process or wish to know more.  
 

The Environmental Programme summer newsletter is out now. It features updates on Church 

investments, General Synod and new materials for Creationtide including letters from across the Anglican 

Communion. There are also links to useful resources, dates for the diary and tips on managing 

churchyard grassland. 
 

Changes to the National Churches Trust grants programmes 

The National Churches Trust has published details of its grants programme for 2019 to 2023. Each of 

their existing grant programmes will close at its next deadline. Three new grants programmes will open 

before the end of the year: Foundation, Gateway and Cornerstone Grants.  

Foundation Grants, £500 - £3,000 for: Maintenance works; items identified as required within a 

Quinquennial Inspection Report/survey reports/other sort of report; small investigative works/surveys. 

Projects should cost up to £10,000. 

Gateway Grants. £3,000 - £10,000 for: Structural repairs/maintenance issues costed between £10,000 

and £100,000; installation of kitchen and toilets up to £30,000; project development work up to RIBA 

stage 1; strategic or capacity building projects at regional churches Trusts. 

Cornerstone Grants, £10,000 - £50,000 for: Structural repairs/maintenance issues costed over 

£100,000; installation of kitchen and toilets over £30,000.  
 

‘Planning and Managing Major Buildings Projects’ training day, Wednesday 3rd October 

2018, Cambridge 

The HRBA will be running its 8th training day on ‘Managing Major Building Projects in Places of Worship’, 

http://www.legislation.gov.uk/ukcm/2018/3/resources
http://www.legislation.gov.uk/uksi/2018/720/contents/made
https://www.churchofengland.org/sites/default/files/2018-06/FJR%202015%20as%20amended%20by%20EJCCM%202018.pdf
http://www.churchcare.co.uk/churches/open-sustainable/association-of-festival-churches
http://www.churchcare.co.uk/churches/open-sustainable/association-of-festival-churches
mailto:joseph.elders@churchofengland.org?subject=Festival%20churches
http://www.churchcare.co.uk/churches/open-sustainable/diocesan-strategic-reviews-of-church-buildings
http://www.churchcare.co.uk/churches/open-sustainable/diocesan-strategic-reviews-of-church-buildings
http://www.churchcare.co.uk/images/church_buildings_review_report_2015.pdf
mailto:joseph.elders@churchofengland.org?subject=Festival%20churches
http://www.churchcare.co.uk/images/E-news_summer_2018.pdf
https://www.nationalchurchestrust.org/grant-programmes-2019-2023
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in partnership with Purcell UK. It is taking place at St Andrew's Street Baptist church, Cambridge. The 

day covers the management of all stages of a building project in a place of worship, from start up through 

to making sure benefits are achieved over the long term. It is open to all denominations and faith groups 

and will be available to book on the HRBA website. 

 

* * * * * 
 

Comings and Goings  
 

The Ven Colin Williams, Archdeacon of Germany and Northern Europe and of the Eastern 

Archdeaconry in the Diocese in Europe since 2015 is to retire on 31st March next year.  He was also, 

between 1999 and 2005, Archdeacon of Lancaster.   
 

Many congratulations to the Ven. Jackie Searle, Archdeacon of Gloucester, on her appointment as the 

next Bishop of Crediton.  She will be consecrated on the 27th September at Southwark Cathedral.  
 

The next Archdeacon of Leicester has been named as the Revd Canon Richard Worsfold, currently Area 

Dean for Leicester and Vicar of the City’s Church of the Martyrs.   The current archdeacon, Tim 

Stratford, leaves to become the Dean of Chester in September.  Richard will finish at the Martyrs in 

October, taking up the reins as archdeacon in November. 
 

The Ven Bev Mason, Archdeacon of Richmond and Craven in the Diocese of Leeds since January 2016, is 

to be the next Bishop of Warrington. She will be consecrated in October 2018 and welcomed to the 

diocese in November.  We send her our warm wishes for her new ministry.   
 

The next Archdeacon of Sherborne in the Diocese of Salisbury is to be the Revd Penelope Sayer, 
Bradwell Area Turnaround Minister and curate of Woodham Walter and Woodham Mortimer in the 

Diocese of Chelmsford.  She will be collated on 25th November. 
 

The Rev Andrew Wooding Jones is to be the next Archdeacon of Rochester.  Andrew has recently been 

offering his experience of organisational and project management to assist the establishment of the St 

Benedict’s Centre at Malling Abbey and give consultancy support to the Lee Abbey movement.  For a 

time, he has also acted as Interim Co-ordinator for IME2 and CMD in Rochester Diocese.  He will be 

collated early in September. 
 

Please pray for  

- those preparing to take up new appointments as archdeacons: Richard Worsfold, Penny Sayer, 

Andrew Wooding Jones. 

- for those moving onto new opportunities for ministry: Jackie Searle, Tim Stratford, Colin 

Williams, Bev Mason. 
 

Please pray also for those responsible for filling the vacancies of Barking, Chichester, Colchester, 

Cornwall, Germany and Northern Europe and the East, Gloucester, Isle of Wight, and Northumberland. 

 

* * * * * 
 

Courses and events 
 

The following may be of interest:  

 

http://www.hrballiance.org.uk/
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Bookings for all ELS events may be made at: 

https://ecclawsoc.org.uk/events/ 

 

  

London Lectures 2018 are held at Winckworth Sherwood, Montague Close, London SE1 9BB (by Southwark 

Cathedral), starting at 5.30pm; refreshments available from 5pm.  These lectures are free of charge and open to 

members and non-members, but spaces are limited so prior booking is essential.   
 

• Wednesday 10 October – Dr Peter Smith, barrister of Lincoln’s Inn and formerly Dean of Law at 

Exeter University, on Visitations.   
 

Northern Province Lectures 2018 – 2019 are held at the offices of the Diocese of Leeds, 17-19 York 

Place, Leeds, LS1 2EX, starting at 5.30 pm.  These lectures are free of charge and open to members and non-

members, but spaces are limited so prior booking is essential.     
 

• Thursday 11th October – Sir Philip Mawer on his Independent Reviewers Report on the See of 

Sheffield - at Wrigleys LLP, 19 Cookridge Street, Leeds LS2 3AG. 

• Wednesday 6 February 2019 - Bishop Colin Buchanan on The transferable vote: a hundred years of 

Anglican experience 

• May 2019 (date tbc) – Caroline Mockford, Registrar of the Diocese and of the Province of York, 

on Closed Churchyards.  

• Tuesday 16 July 2019 – Bishop Nick Baines on The Function of Ecclesiastical Law in Effective Parochial 

Ministry.  

• Wednesday 6 November 2019: Northern Province lecture – Charles George QC, Auditor of the 

Chancery Court of York, on Do we still need the Faculty System? 
 

Lyndwood Lecture 2018 – Professor Diarmaid MacCulloch Kt DD FBA on Richard Hooker (1554-

1600): Invention and Reinvention – Wednesday 7 November 2018 at 6.30 pm at the Temple Church, 

Fleet Street, London EC4, preceded by Choral Evensong at 5.30 pm. 
 

ELS Residential Conference 2019 – to be held at Cumberland Lodge, Windsor from 5 to 7 April 

2019 – Church and State in the Twenty-first Century: re-imagining Establishment for the post-Elizabethan 

age. 

 

 

Growing the Rural Church 

Wednesday 31 October 2018, The Welcome Centre, Coventry, CV1 2HG. 
 

A day conference exploring how rural churches can use their buildings creatively to support ministry and 

better serve their communities. Speakers include Rt Revd Dr Helen-Ann Hartley, Bishop of Ripon and 

the Revd Claire Maxim, CEO of Germinate: Arthur Rank Centre.  
 

Workshops will explore a range of sustainable approaches to mission and ministry in rural churches. 

Bookings will open in May 2018: see www.exeter.anglican.org for details. 

 

 

 

https://ecclawsoc.org.uk/events/
http://exeter.anglican.org/resources/growing-rural-church/
http://www.exeter.anglican.org/
https://ecclawsoc.org.uk/
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Leadership courses at Sarum College 
 

Contact Alison Ogden for all booking enquiries

 aogden@sarum.ac.uk     01722 424826   
 

Reflective Practice 

http://www.sarum.ac.uk/event/2019-reflective-practice/ 

A methodological and hermeneutical study of how reflective practice can underpin and challenge an 

understanding of leadership.  It will introduce students to contemporary models of reflective practice 

both in the educational, theological and business worlds and encourage reflection on how these models 

inform and critique one another. There will be opportunities to practice a variety of methods so that 

students can select and design their own models apply in their own work context. 

Monday 21 January to Thursday 24 January 2019   Tutor:  Tim Harle  
 

Leading in a Second Chair 

A chance to explore leadership challenges for those who do not appear at the top of an organisation.  

With a grounding in theology, we will use the latest insights from organisational studies to explore how 

leaders, both individually and in teams, can help themselves and their organisations thrive. 

Tuesday 19th March 2019      Tutor:  Tim Harle 
 

Re-imagining Church in a Changing Culture 

http://www.sarum.ac.uk/event/2019-re-imagining-church-in-a-changing-culture 

This module aims to go beyond such ‘headlines’ to equip students to understand and critique patterns of 

decline and growth which are characteristic of the church in the 21st century using both theological and 

sociological tools.  The Church in the UK will be ‘read’ in the wider context of social, religious and 

cultural change, and compared with the situation in Europe, America and the developing world. Both the 

challenges facing the contemporary church, and the responses offered, will be critically examined; with 

particular reference to patterns of community, mission and ministry. 

Monday 1 April to Thursday 4 April 2019    Tutor: Colin Greene 
 

Change and Conflict 

http://www.sarum.ac.uk/event/2018-change-and-conflict 

This module critically examines theoretical and practical aspects of change through a number of 

disciplines, especially theology, ecclesiology, missiology, ecology, psychology and complexity theory. 

The various strands are brought together to provide a holistic view of the origins and potentially 

transforming role of conflict. Throughout, students apply the concepts to their own situations to increase 

shared learning and to provide practical insights for their own practice. 

Mon 17 June 2019, 2:00 pm to Thu 20 June 2019, 1:00 pm  Tutor:  Tim Harle 

 

* * * * * 
 

Archdeacons' Fresh Expressions Hub: 28-29 November 2018 
 

The fourth annual Archdeacons’ Fresh Expressions Hub 24-Hour Residential takes place from lunch to 

lunch (which is included both days!), Wednesday 28th November to Thursday 29th November, at the 

Wilson Carlile Centre in Sheffield.   

 

This is a gathering of Archdeacons to discuss openly the issues we encounter in developing new ecclesial 

communities and growing the mixed economy church.  There are no experts; just a sharing of 

experiences and insights with good food and the opportunity to support one another in prayer.  The cost 

 

mailto:rnicklen@sarum.ac.uk
http://www.sarum.ac.uk/event/2019-reflective-practice/
http://www.sarum.ac.uk/college-community/staff/academic/tim-harle
http://www.sarum.ac.uk/event/2019-re-imagining-church-in-a-changing-culture
http://www.sarum.ac.uk/event/2018-change-and-conflict
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of the residential is £115, plus the cost of an evening meal at a local restaurant.  Places are limited to 12 

and are already filling up, so early booking is strongly advised!   
 

For more information about the Hub, contact Malcolm Chamberlain (Archdeacon of Sheffield & 

Rotherham) at malcolm.chamberlain@sheffield.anglican.org   
 

For information about booking onto the residential, contact Susan at 

archdeacons.office@sheffield.anglican.org 

 

* * * * * 

 

Human Resources update for Church of England archdeacons 
 

from Patrick Shorrock, HR Manager (Clergy)  

 
1. Clergy Compensation provisions with effect from 1 July 2018 

Changes to the Mission and Pastoral Measure took effect on 1st July, which significantly alter the 

compensation payable to incumbents, team vicars or archdeacons who are dispossessed from office as a 

result of pastoral reorganisation.  Incumbents on historic freehold and other Common Tenure office-

holders who are dispossessed will now be entitled to 12 months stipend and pension contributions and 

to be housed in suitable accommodation for 12 months (or, by agreement, to receive payment for the 

cost of doing so). The Bishop may authorise an additional payment in cases of hardship.  The new 

compensation provision will apply in all cases where consultations under s.6 or s.21 begin on or after 1st 

July. 

Because the new compensation provision works in a similar way to redundancy, the compensation is 

payable even if the individual concerned is appointed to another post, whether elsewhere in the same 

diocese or in another diocese, unless the scheme has provided for the individual to hold office in the new 

benefice.  

Compensation (based on 12 months’ stipend and housing) is payable to any person whose 

office is abolished as a result of the scheme if the scheme itself does not provide for that person to 

be appointed to the new benefice.  If an individual is displaced by the scheme, and the scheme has not 

provided for them to hold office in the new benefice, the individual is entitled to compensation even if 

they are subsequently appointed to a post in the new benefice.    Please note that the way draft Schemes 

are worded will be changed so that, in addition to the usual naming of incumbents, team vicars, and team 

rectors, other office holders who are not to be dispossessed by the scheme will also be named to ensure 

that unnecessary compensation claims are not triggered.   

 

2. House for Duty: Clarification  

House for duty is a term that can lead to confusion, as the house is provided for the better performance 

of duties not in return for carrying them out. Clergy who carry out duties on this basis hold their office 

on exactly the same basis as other office holders. Consequently, they will either be beneficed rectors, 

vicars, or team rectors, or licensed as curate or priest in charge, and the only difference to the way they 

hold their office is that they do not receive a stipend.  

It vital to be clear with clergy about the housing implications for retirement when offering a house for 

duty appointment. If clergy have not accrued the necessary stipendiary service, they will not be eligible 
for help under the CHARM scheme and will have nowhere to live when their house for duty 

appointment comes to an end. A House for Duty appointment is, therefore, unlikely to be suitable for 

someone who has not made provision to house themselves when their appointment comes to an end.  

 

mailto:malcolm.chamberlain@sheffield.anglican.org
mailto:archdeacons.office@sheffield.anglican.org
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3. General Synod update  

 

(i) Fringe meetings 

 Fringe meetings were held at the York Synod as follows  

➢ On the capability consultation –  https://www.churchofengland.org/capabilityconsultation 
You are encouraged to respond to the consultation and encourage your colleagues such as 

archdeacons to complete it.  

➢ On Transitions:  a confidential personal support service for those as a vocational crossroads – 

www.churchofengland.org/clergytransitions 

 (or call 020 8798 1237 or email clergy.transitions@churchofengland.org   ) 

➢ On plans for a new People Information System  

 

(ii) House of Clergy  

A meeting of the House of Clergy asked the Archbishops’ Council to carry out a review of the adequacy 

of clergy stipends and Pensions. The papers provided for that meeting included a paper on the clergy 

remuneration package.  

https://www.churchofengland.org/sites/default/files/2018-06/HC%2818%292%20-

%20Clergy%20Remuneration%20Package.pdf 

 

(iii) Miscellaneous Provisions Measure (MPM)  No 1  

This received final approval and will now be submitted to Parliament. It hoped that the Measure will 

receive Royal Assent in the autumn after completion of its Parliamentary passage and be brought into 

effect shortly after that.  

Several of the Measure’s provisions relate to clergy terms of service.  However, most of these are 

clarifications, or updates to take account of what is already current practice, or amendments resulting 

from other changes to legislation. In many cases, these changes will, therefore, not require further action 

on your part. However, it may be helpful to be aware of them in case you are asked any questions.  
 

(a) Age Limits for clergy working under a contract of employment 

Under the Age Limit Measure 1975, clergy are required to retire at 70 unless the bishop issues a 

direction. As there is normally no default retirement age for clergy carrying out their ministry 

under a contract of employment, the existing guidance on the Age Limit Measure recommends 

that the bishop should issue a direction in respect of those clergy who hold a general licence, or a 

licence under the Extra-Parochial Ministry Measure 1967, and who carry out their ministry under 

a contract of employment once these clergy reach 70 so that they can continue to carry out their 

ministry. This is to ensure that the position of the minister under ecclesiastical law is consistent 

with the terms of his or her employment. See paragraph 29 of the guidance 

https://www.churchofengland.org/sites/default/files/2017-10/ac-age-limit-measure-guidance-for-

website-october-2017_0.pdf 

The MPM removes offices held under a contract of employment from the scope of the 

Ecclesiastical Offices (Age Limit) Measure 1975, so that the term of office no longer automatically 

ends when they reach 70.  

Once the Measure becomes law, there will be no need for the Bishop to issue a direction to 

enable clergy who reach the age of 70 to continue to hold office under a contract of employment.  

We shall amend the guidance, once the legislation takes effect.  
(b) Resignation of incumbents 

At present, a freehold incumbent who wishes to resign must either execute a deed or tender 

resignation in the statutory form provided in Schedule 2 to the Church of England Miscellaneous 

Provisions Measure 1992. Once the new Miscellaneous Provisions Measure takes effect, an 

https://www.churchofengland.org/capabilityconsultation
http://www.churchofengland.org/clergytransitions
mailto:clergy.transitions@churchofengland.org%20%20land.org
https://www.churchofengland.org/sites/default/files/2018-06/HC%2818%292%20-%20Clergy%20Remuneration%20Package.pdf
https://www.churchofengland.org/sites/default/files/2018-06/HC%2818%292%20-%20Clergy%20Remuneration%20Package.pdf
https://www.churchofengland.org/sites/default/files/2017-10/ac-age-limit-measure-guidance-for-website-october-2017_0.pdf
https://www.churchofengland.org/sites/default/files/2017-10/ac-age-limit-measure-guidance-for-website-october-2017_0.pdf
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incumbent (whether freehold or holding office under common tenure) will be able to resign in the 

same way as other clergy simply by giving 3 months’ written notice to the bishop. The notice 

period can be waived if both the bishop and the incumbent agree.  

(c) Common tenure and deaconesses, readers and licensed lay workers 

The intention of the Ecclesiastical Offices (Terms of Service) Measure 2009 was that deaconesses, 
readers and lay workers should only be subject to common tenure if they were stipendiary or 

were provided with a house. However, in cases where a DBF agrees that a deaconess, reader or 

lay worker should receive part of the fee payable to the DBF, that could be considered as an 

emolument of office that would have the effect of bringing the deaconess, reader or lay worker 

within common tenure and all that entails.  

There was never any intention that that those who carried out occasional funerals and were given 

part of the fee should be under common tenure, and this MPM will clarify this by providing that 

receipt of parochial fees by a deaconess, reader or lay worker does not count as an emolument of 

office.  

(d) Deletion of the requirement to state whether pensions are contracted out in the statement of 

particulars 

Now that pensions can no longer be contracted out, there is no point in a legal requirement to 

include a statement to that effect in the statement of particulars issued to clergy on common 

tenure.  

Once the Miscellaneous Provisions Measure takes effect, we shall reissue the model statements of 

particulars with this provision omitted. There will be no need to issue revised statement of 

particulars for clergy who have already been issued with them, but it will no longer be a legal 

requirement to include this in new statements.  

(e) Entitlement to maternity, parental, adoption leave etc 

Provisions for maternity, parental, adoption leave etc are now dealt covered by Regulations rather 

than partly under Regulations and partly under directions issued by the Archbishops’ Council. This 

change had not affected the legal entitlements of clergy office holders, which can be found on the 

Church of England website at  

https://www.churchofengland.org/sites/default/files/2017-

11/Parental%20Pay%20and%20Leave%20Advice%20December%202015.pdf 

The wording of this advice from the Archbishops’ Council will be updated, once the legislation has 

taken effect.  
 

(iv) Miscellaneous Provisions Measure No 2  

As we have already reported, at the July Synod 2018, a second draft Miscellaneous Provisions Measure 

received first consideration and will return to the Synod for further consideration in February 2019. In 

due course, this Measure will put in place a legal framework that will require Bishops to 

• provide information about clergy they have authorised to the Archbishops’ Council. 

• ensure that the Archbishops’ Council is informed as soon as possible of any changes so that 

the national online register can be kept up to date 

In turn, the Council will be required to publish and make available free of charge (whether in electronic 

form or otherwise) a national register of all authorised clergy. Crockford – currently the most complete 

data source for national clergy data – has been selected to meet the requirement for a national register 

at least on an interim basis, while the NCIs and dioceses explore options to meet the Church’s needs for 

a people information system. The national clergy register will be free for anyone to access, and all public 

information from the register will be returned free in Crockford search results. In addition, all clergy will 

be able to view their own Crockford profile without charge. However, access to full biographical and 

contact information in Crockford will require a valid subscription. 

https://www.churchofengland.org/sites/default/files/2017-11/Parental%20Pay%20and%20Leave%20Advice%20December%202015.pdf
https://www.churchofengland.org/sites/default/files/2017-11/Parental%20Pay%20and%20Leave%20Advice%20December%202015.pdf
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Although the legislation, if approved, will not come into effect until Autumn 2019 at the earliest, Bishops 

will need to start planning now so that arrangements are in place to enable them to comply with the 

legislation and to provide the following details of clergy to the Archbishops’ Council on a regular basis:  

• the person’s name and address 

• the form of authority to exercise ministry which the person has (beneficed, licensed, PTO) 

• the area, place or activity to which the authority relates (e.g. diocese, archdeaconry, 

benefice, parish, chaplaincy)  

• any limitation of time to which the authority to exercise ministry is subject (in the case of 

PTO the date of expiry). 
 

Regular processes will need to be put in place for checking and agreeing data between dioceses and the 

Archbishops’ Council and Crockford’s Clerical Directory, which will initially be the main source of data 

for the national register. 

At present, clergy may request that their entries are not published in Crockford. Where the Bishop has 

authorised them for public ministry, they will have to be included in the statutory Register, although the 

published form of the register will not include their address and contact details.  It will, therefore, be 

necessary for bishops to ensure that this has been explained to all clergy whose ministry they have 

authorised.   

 

* * * * * 
 

Permission to Officiate 
 

On Friday 20th July, Patrick Shorrock, the HR Manager (Clergy) for the Church of England sent an email 

to all archdeacons to inform them of the new House of Bishops policy in regard to clergy with 

Permission to Officiate.  It applies the principles in the House of Bishops’ Safer Recruitment Guidance to 

the granting of PtO and replaces the 2014 note on The Deployment of Clergy with licences and PtO.  If 

for any reason you missed out on this circulation, you will find the new policy at: 

https://www.churchofengland.org/sites/default/files/2018-

07/House%20of%20Bishops%20Policy%20on%20PTO%20July%202018.pdf  

 

* * * * * 
 

Future Dates 
 

2018 
 

September 13th   North West Archdeacons @ Preston Minster 
 

September 24th – 25th   South West Archdeacons @ Tiverton Best Western Hotel 
 

September 25th -26th   Eastern Archdeacons @ Royal Foundation of St Katherine, London 
 

October 8th   Trauma, Tragedy and Congregations – a day for archdeacons @ Church House 

Westminster 
 

October 10th   Welsh Archdeacons @ Provincial Offices, Cardiff 
 

November 5th – 7th   New Archdeacons’ Conference @ Wilson Carlile Centre, Sheffield 
 

https://www.churchofengland.org/sites/default/files/2018-07/House%20of%20Bishops%20Policy%20on%20PTO%20July%202018.pdf
https://www.churchofengland.org/sites/default/files/2018-07/House%20of%20Bishops%20Policy%20on%20PTO%20July%202018.pdf
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November 19th   South East Archdeacons, somewhere in London 
 

November 20th – 21st  Archdeacons’ Forum Executive @ Hinsley Hall, Leeds  
 

December 12th   Welsh Archdeacons @ Lion Hotel, Shrewsbury 
 

2019 
 

January 28th – 30th   National Archdeacons’ Conference @ The Hayes Conference Centre, Swanwick 

Title: Dealers in Hope    

Speakers so far:  Bishop Graham Tomlin, Professor Richard Bauckham, Canon Jessica Martin, Bishop 

Alison White, Gisela Kreglinger, Professor Francis Campbell. 
 

March 21st   Eastern Archdeacons @ Ely 
 

April 11th   South West Archdeacons 

 

June 10th & 11th   Southern Archdeacons @ Farnham Castle 
 

September 25th – 27th   South West Archdeacons  
 

2021 
 

January 25th – 27th   National Archdeacons’ Conference @ The Hayes Conference Centre, Swanwick 

 

* * * * * 
 

Just a thought… 
 

Does the universe exist to be explained or to be lived?  Knowledge does not end in explanation, for 

things are endless and relative and much knowledge is the same as little knowledge. 

No, the Universe exists to be lived, joy can only come through love which is the highest wisdom because 

love is willing to live life as mystery even as darkness, thus all mysteries open up before Love. 
 

Cecil Collins  The Vision of the Fool and other writings  Golgonooza Press  Ipswich  2002:39 

 

* * * * * 
 

Confidentiality notice 

  

We are not responsible for the content of external links. Views expressed in this bulletin are not necessarily those of The 

Archdeacons’ Forum, the Archbishops' Council or the Representative Body of the Church in Wales.  


