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Application for a Curate in 2020
for a stipendiary/non-stipendiary/either stipendiary or non-stipendiary post.  (please ring as appropriate)
The key documents to read before filling in this form are the current Handbook for Training Incumbents, Curates and Training Parishes, and the draft IME assessment grids which are enclosed. It will greatly help the process of discernment about which Parishes/Benefices should be offered a Curate if you fill in the following in the light of their aspirations.  This form can be sent to you electronically if you wish.  

Parish Profile

This form should be completed by all training parishes, to be supplied to prospective ordinands. Please provide information under the following headings. Parishes may prefer to produce their own profile, but it is strongly recommended that a completed copy of this form be included as a summary with such a profile. If this is not done, it is expected that all such information will be included within the profile produced.

1.
General Information

Parish(es)

The Dorchester Team comprising the following parishes, Dorchester on Thames; 
Clifton Hampden, Long and Little Wittenham, Culham (The Bridge Group); Berinsfield Drayton St Leonard, Marsh and Toot Baldon with Nuneham Courtney (The BBD Cluster); Stadhampton, Warborough and Newington (Eastern Cluster) 

Diocese (and area, if relevant): Oxford, Dorchester.
Incumbent’s name, preferred style, address, and telephone number:

The Reverend Canon Sue Booys

The Rectory

10 Manor Farm Road

Dorchester on Thames

Wallingford

OX10 7HZ
01865340007
E-mail address (if any): rector@dorchester-abbey.org.uk
Date of ordination: October 1995 (Deacon) 1996 (Priest)
Length of time in present parish(es): 15 years (20 in Team)
Other responsibilities and duties currently undertaken by incumbent: House of Clergy Chair, General Synod
Previous posts and experience of incumbent, including details of experience with previous curates: 
Have trained 3 full time curates and 2 self-supporting as well as taking on a curate experiencing difficulties for part of their training. Led Diocesan curate training in the early 2000’s for Keith Lamdin with Archdeacon Olivia
Personal outlook and circumstances (this should be written in light of the list of attributes in the criteria for the appointment for a Training Incumbent): 

In the Dorchester Team we aim to train our Curates together with the Team Rector taking overall responsibility as the TI. I think that being a TI has been one of the most rewarding parts of my Ministry. I enjoy the opportunity to build a relationship, respond to someone’s learning and life journey and to make opportunities for their vocational growth and development. (I have been greatly helped by a number of people in my ministerial life including my own TI and want to ‘give something back’.) As someone who is utterly committed to Team Ministry – with both Lay and Ordained colleagues I believe that, however they are formed, the future ministry of people training today will be dependent on their being able to work with Teams of different kinds so training within a team that takes lay involvement seriously is a good place to start!
As a team our intention is to allow our curates to take up the responsibility of being Deacons and then Priests seeing ourselves as senior partners in the development of their vocation and ministry. This means that we do not require, for example, to see sermons in advance but we would expect to spend time talking through some aspect of ministerial office that was to be undertaken for the first time. We expect curates to be taking responsibility for their learning and using us to guide and resource that – willing to take advice whilst committed to understanding where God is leading them. We are also absolutely committed to giving our Curates the broadest possible experience 
We have always learned from our Curates and would hope and expect that this would continue. For that reason although none of us has formal Pioneer ministry experience the nature of the community in Berinsfield is such that it is easy to see that we would benefit from someone Pioneer trained and we would expect to do some learning in partnership! Similarly, I would want to repeat something I mentioned in the previous application about churchmanship and background. Although our clergy are currently in the liberal middle to catholic ground (so difficult to put this on paper!) this has not always been the case and there are a significant number of more evangelical families within the Team and its leadership. We would welcome a curate who would broaden our theological approach.
Understanding of Leadership and Collaboration:  


I think the answer above reflects this adequately.
2.
Nature of post

Please tick which are applicable:


Training post for deacon who expects to be ordained priest (

Training post for permanent deacon


Training post for an Accredited Lay Minister or Church Army Officer(
3.
The context: the parish setting

Please indicate: size of population, geographical spread of area served and distances involved, types of housing, kinds of job people do, availability of public transport, institutions (e.g. hospitals, schools, old peoples’ homes), social mix, and other salient features. It may be helpful to include a simple map to help to indicate the setting of the parish.

Please also indicate from the following the main broad category (or categories), as you think most accurate:

	
	Rural(
	
	Urban

	
	Semi-rural(
	
	City centre

	
	Country town
	
	Inner city

	
	Industrial
	
	Housing estate(

	
	Suburban
	
	


4.
The Church(es)

Please indicate how many Church of England churches lie within the relevant parish(es) or benefices(s): 12 Churches with 2 closed churches 
Ecclesiastical tradition (if there is more than one church please indicate the tradition in each church, including attitude to the ordination of women to the priesthood): the churches are all broadly central Anglican – each has its own character and one or two are more evangelical (Baldons particularly) whilst the Abbey and Berinsfield would be more Liberal and slightly more Catholic.
The Dorchester Team is forty years old and, as such, is one of the older teams in the Oxford Diocese. Over time it has changed and now comprises 14 villages representing 10 parishes who work in clusters with a Team Vicar or the Team Rector. Each parish retains a PCC and the work of the Team is co‐ordinated by a Team Council. Churchwardens and elected representatives form the Council together with clergy and Licensed Ministers. The prevailing principles have been mutual support and ‘better together’ – so that the clergy meet regularly and plan together, and larger services and events as well as a ‘fifth Sunday’ Team Service are held jointly. At the same time there is a real need in these South Oxfordshire villages to ‘know who the vicar is’ so that each of us retains what we have called ‘primary pastoral responsibility’ for our clustered villages.

Telephone calls can be diverted on days off and there is PA support for clergy as well as most routine administrative tasks undertaken by the administrators or volunteers. A curate would expect to have access to this administrative support.

Electoral roll number(s):  

If a Team Ministry, Group Ministry or LEP, please give a general description of it:

Pattern of Sunday worship (please indicate services, times, forms of service used, and ‘usual Sunday attendance’:

Abbey 8am (BCP) 10.30am (9-18)  (2 x Sung Eucharist (50-80), 1 x Family Service (35-50), 1 x Morning Service with visiting Preacher 50-80), Choral Evensong monthly (35) . (numbers include choir) Number of other ‘special services.

Baldons and Nuneham 9.30 service x 3 per month Evening service x1 per month. CW Order 1 and Family Service (10-15)

Berinsfield 11am weekly CW order 1. (10-15)  Monthly Messy Church (20)
Clifton Hampden weekly service varies between 8am Order 2, (8-10) Parish Communion CW order 1 (10-15) and Messy Church (24)

Culham weekly service (10) CW Order 1 or Messy Church (20)

Drayton St L weekly 9.30 am x 3 Evening x1 CW Order 1 or Service of Word evening 8 – 14

Long and Little Wittenham 8am BCP x1 (6)  Family Service x1 (8) Parish Eucharist x2 (10)

Newington mostly special services for whole village – good congregations

Stadhampton 9.30 weekly 1xBCP (8) 1Xfamily (10-15) 2 x CW Order 10-15)

Warborough 8am BCP x2 per month (10) 11am x4 per month 1 x family, 1 x Matins, 2 x CW Order 1 (15-20) Evensong x3 per month (6)

Weekday services: Midweek Eucharist weekly for Team at Berinsfield Wednesday (15) Monthly with community coffee morning at Dorchester (4-5)
Occasional Offices: approximate numbers p.a. of baptisms, weddings, and funerals:

Pattern of daily offices: Office said at least one church in Team on a daily basis. In state of change currently with change of clergy
Staff or team members: 3 f/t Stipendiary; I House for Duty; 1 self-supporting; 3 PTO + 1 Minister in other employment; 2 Lay Readers 
Lay involvement: Patterns differ across the Team/Benefice but in all parishes there are lay volunteers involved in a range of work from parish ‘norms’ to supporting food banks and doing major fund-raising. At the Abbey the PCC Standing Committee acts as a form of ‘Lay Chapter’ to manage the work that happens there. In the Baldons volunteers act as hosts and organisers for the South Oxfordshire Filling Station.
House, study and prayer groups: Meet regularly in Berinsfield, Baldons and (monthly) in Dorchester. Lent groups every year across the Team normally to same theme and often with joint talks/lectures to support parish groups. Some parishes also have Advent groups.
Parochial organisations: Community Coffee mornings (D and B’field), Filling Station (Baldons), Dorchester Festival, various small charities
Areas of particular mission and ministry of parish(es) (e.g. schools, hospitals, industry, prison, youth, elderly people, single parents, homeless, healing): There is a high level of commitment to schools ministry across the parishes and good care of our elderly people in most parishes largely through pastoral visiting groups.In Dorchester there is a high standard of mission to visitors mostly through volunteers in the Museum, the tea room and volunteer guides. There is a paid part time education officer who is also helped by volunteers.
Opportunities for the development of fresh expressions of church including the development potential within the parish that would give a curate experience of church planting. There is different potential in different parishes in the Team for fresh expressions. The Messy Church in Berinsfield has effectively been ‘planted’ by our last curate.
Particular future plans already established: We are keen to develop and build on our work with schools and support volunteers to do this work and to develop work with young teens. If applications for grants are successful we will be advertising for a Families and Youth Minister to help build our capacity in this area.
Congregations(s) mainly communal or mainly gathered: mainly communal
Areas and types of co-operation with other local churches (either Anglican or ecumenical): very little by nature of the parishes served by the Team. The exception is Berinsfield where the church has been shared for many years with a Roman Catholic congregation – however this is currently a ‘building share’ rather than a co-operative venture.
Have any of the resolutions under the Priest (Ordination of Women) Measure been passed? No
Any other activities or comments: Most of the parishes have small charities established which offers the opportunity of Trusteeship. This Team works well together and offers a Curate the chance to experience a range of Ministry from Greater Church through estate and smaller rural community. As a place where clergy work well together and have a supportive ethos the Dorchester Team is a great place to be able to grow and experiment. Past Curates have been on brief placements to help discern their vocation (to College Chaplaincy, Community living). There are also excellent opportunities for taking responsibility to develop and grow a particular piece of work whether writing a Lent Course and organising Lectures and groups around it or planting and growing Messy church.
5.
Vision and Priorities

How does the church in the relevant parish(es) see itself?

Between six and four years ago the Team parishes invested heavily in the Diocesan ‘Leading Your Church into Growth’ conference. As a result of this we have continued to explore new opportunities for mission and have begun to change the mindset in some of the parishes a renewed way forward for our mutual sharing.
What is its vision of mission? Although the parishes are diverse there is a strong commitment to service as a precursor to and inspiration for mission. The core principle would be best described as ‘see what God is doing and join in’. Within the team there are a (relatively small) number of people willing and committed to support specific mission activities, Holiday Clubs, for example. On the whole the words Welcoming Engaging Inclusive adopted by the Dorchester PCC as long ago as 2006 still reflect the overall approach of the Team although vision statements have been differently worded and Inclusive has come to mean more than its original intention.
What are the incumbent’s and PCC’s vision and priorities? Please indicate whether the incumbent and PCC jointly share these priorities or whether there are significant differences. 

6.
How does the incumbent understand the role of training?

We have trained a number of curates successfully in the Team. Our understanding is that Curates are placed with us primarily so that they can continue to explore their vocation in ministry and grow into being parish priests (or explore another ministry pathway if that becomes appropriate – our curates have departed to parish ministry and chaplaincy and one has explored a vocation to Community life). It follows therefore that they are regarded as full colleagues working alongside us for their learning and growth and it is our experience that we learn from one another. Our pattern is for the Team Rector to be the TI and to take responsibility for the curate but this role is shared with the Team Vicars according to the part of the Team in which the Curate is working and the particular expertise of Team members.

Some supervision and development conversations take place naturally within the context of the regular (generally weekly) clergy team meetings where concerns are aired and shared and plans made. Initially curates would expect to have a further weekly or fortnightly meeting for reflection and supervision with incumbent or mentor from the beginning of their curacy and it is our experience that this would gradually become more spread out (monthly or six weekly) as the curacy progresses. 
Because we expect to meet at Morning and Evening prayer there is a regular opportunity to ‘catch up’

NB It is vital that you include a reference to the pattern of meetings you plan to establish with the curate if you are to train one, including times for prayer as well as business.  

7.
What is the likely role of the curate in future plans?

With our last round of curates (one self-supporting and one stipendiary) we have found it extremely helpful to deploy the Curates across the Team at first and to identify the places where they were most drawn. 
Particular opportunities over the next period include:

Building on Community Mission in Berinsfield – this would be a ‘Pioneer ministry’ opportunity working alongside a newly appointed and Team Vicar seeking opportunities for social action and involvement in community issues seeking opportunities for Mission. 
Developing pastoral care and community engagement around the refurbished area in Long Wittenham

Building on and growing Messy Church congregations in three churches and extending this work into other areas.
Over the next three years there is the possibility of substantial building in Berinsfield and Culham as well as significant pockets of new housing in other parts of the Team – working on a co-ordinated approach to our mission in these areas and learning from one another as well as sharing with other parishes in the Deanery will be an important piece of work that I imagine would suit a (Pioneer) curate well.

8.
Areas of particular responsibility for curate in training:


We would be keen to see a curate play to their strengths and develop their interests. I would be happy to have a conversation pre-appointment to establish these but also (as above) have found it helpful to give a curate wide experience and allow them to settle into an area of responsibility.
9.
Accommodation (where applicable): please give details indicating whether house/flat, number of bedrooms, garage, availability of study, garden, etc.


If no parish house is available the Diocese would need to rent a property for the Curate. Most parishes cover this cost in full. If this is not possible, please enclose the latest parish accounts and state how much the PCC would be able to contribute per calendar month towards rental costs.

A three bedroom (though one quite small and more suitable as a study) house in Berinsfield with kitchen, partitioned room taking up most of ground floor and downstairs cloakroom. Pleasant garden. Garage.
10.
Any additional information the incumbent feels it is important to give at this stage:

11.
Who should be contacted in the first instance: Please give name, address, and telephone number (and e-mail address if available), if not the incumbent.

12.   What is the Parish/Benefice prepared to contribute towards the cost of a 


Curate?  

NB The Diocese would normally expect you to pay a Curate’s full working cost and also the cost of their housing (in the case of a paid post).  Please use this space to confirm that the PCC(s) will be willing to undertake this commitment.
The Team Council has met the expenses of Curates in full enabling them to work across the Team as outlined above.
13. Does this application have the endorsement of the Deanery Pastoral Committee or equivalent?   

Will there be a Deanery dimension to this post? 

Please advise us as to when this was discussed by the Deanery and the outcome of those discussions
The Team Rector has discussed with the Area Dean.  – he is happy to endorse and in particular enthusiastic about the possibility of including in this post a pioneer element for developing Messy Church Congregations and / or Estates work.
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