
The Research Degrees Panel – general guidance
Candidates may, with the support of their bishop and DDO, wish to study for a research degree as part of their initial ordination training. This might be e.g. an MPhil or PhD, or a or post-graduate degree which is a preparation for research (e.g. MA in Theological Research). The approval of the Research Degrees Panel (RDP) is required in each case. 
The Panel’s role is to advise sponsoring bishops on whether candidate should pursue the research degree, based on its judgement of the merit of the research proposal, the candidate’s readiness to undertake it and its suitability as part of the candidate’s intended programme of ministerial formation. It will also consider requests for contributory grant funding from a small additional budget held for this purpose, but will expect there to be financial support from the diocese and all possible efforts made to secure grants from external sources. 
The following sets out the RDP approval process and the criteria to which the Panel works. It should be read in conjunction with the guidance points in the RDP application form.  
1. Assessing RDP candidates
In assessing candidates the Panel will have regard to the candidate’s possible future as a theological educator at university/TEI level, although it is not necessary for them to have been named as a ‘potential theological educator’ in the initial discernment process.
  This means that the following will be held in consideration:
Personal potential and aptitude

Applicants should be of proven academic ability shown either in an upper second or first class degree (in any subject) or attainment of this standard on a degree course while in initial theological training.  Applicants who have not achieved a 2:1 may be considered by the Panel provided written evidence from a university or other comparable institution confirms their overall academic ability.

Applicants should have the potential to gain appropriate educational skills and academic qualifications, as well as the capacity to communicate knowledge effectively and in the light of the practice of the church’s ministry.  They must demonstrate the potential to be able theological teachers and trainers.

Research proposal

The topic for post-graduate research will need to be coherent in itself.  The application should indicate whether the proposed university has accepted the proposal and the student, and must include an academic reference to comment on the student’s potential and on the contribution that the proposed research will make.  

All subjects in theology can be considered. The Panel particularly welcomes proposals for research into topics which have a direct relevance to the curriculum taught in ministerial training and in those subject areas where it is most difficult to make appointments.  It welcomes applications from groups often under-represented on staff e.g. women and BAME students.  

Preparation for ministry

It is essential that the post-graduate research is part of an overall plan for ministerial training and formation. The normal requirements of training for ordination must be fulfilled.  
In cases where full-time theological research is envisaged, it will be necessary to explain how, and at what stages, the ordinand will be taking part in the life and programme of the college or course.
2. Financial support for the candidate
Church funds for the support of candidates are limited.  In this situation candidates must apply to other sources of funding available to them.  Although it is very competitive, well qualified candidates must apply to the Arts and Humanities Research Council (formerly the British Academy) for government funding for research degrees via their own universities.  Private or local trust funds should also be considered.  The national Ministry Team may be able to offer advice on other sources of funding.  Where candidates can support themselves financially (for this additional element of training) this is welcomed by the Panel.  However, it will still need to assure itself that such candidates meet the criteria as potential theological educators. The papers from the diocese must show that it has worked through the financial implications of the application with the candidate, for example, whether it is prepared to support the candidate’s family financially for the additional period of training.
All applications to the RDP should include details of costs and applications made, or to be made, for funding from other sources. The RDP operates with a budget of around £95,000 pa and seeks to use this money as effectively as possible, taking into account the availability of grants from other sources. The principle on which the grants are allocated is that they are made in addition to the candidate’s normal provision of funding for ministerial training (from Vote 1). The RDP expects that at least the equivalent of two years’ residential funding from the block grant has already been spent on ordination training for the candidate or will be contributed from the block grant towards the cost of the research degree before any further funding is considered.  
If the RDP offers full funding, this will cover university fees, college tuition and maintenance fees, and include personal, book and travel allowances. 

In some case the RDP will decide to allocate a limited grant which may, for example, cover university fees only; or it may make a grant of, say, “up to 50%” of costs. Care needs to be taken in these cases that the implications of the RDP’s decision are understood by the candidate, the diocese and the training institution. The RDP grants do not include family maintenance. Block grant may be used towards the costs of research degrees which have been approved by the RDP but not for elements of personal expenditure or maintenance beyond what can normally be paid from the block grant.
As with all grants made from the Central Fund for Ministerial Training, RDP grants may only be made up until the point of ordination. The ongoing costs of research degrees continued after ordination must therefore be met from other sources. 

3. Timetable for RDP cases
The Panel meets once each year, in late May or early June, so that candidates can be considered together.  Applications should be sent to the Ministry Team by early April. This will sometimes mean that the Panel’s consideration and decision will be provisional and subject to the outcome of the candidate’s Bishops’ Advisory Panel later in the year. Dioceses and principals are encouraged to investigate the possibility of further study for appropriate students early enough to shape a coherent programme of ministerial training for the candidate and to avoid difficulties over finding a title if the application for extension to training is not successful. 
4. RDP application process
The RDP application form must be used to ensure that the Panel has the basic information that it requires.  
The application form asks the diocese, candidate and training institution to agree the basic points of the application which forms Section A.  It will therefore be necessary for there to be liaison between the three parties early in the process.  It then asks each party particular questions and/or to provide supporting documentation.  Directions for the application are given in the application form. A separate guidance note provides useful information for the candidate in terms of planning the researching and applying for funding at doctoral level.
The candidate is interviewed, normally by one member of the RDP, ahead of the Panel’s meeting.
Following the Panel’s consideration of the applications in May/June its advice is sent to the Bishop, with a copy to the training institution principal.

5. Monitoring the progress of RDP candidates
The Ministry Team monitors the progress of candidates reading for research degrees.  A brief update is requested annually from the TEI.  These reports will be reviewed at the meeting of the Panel. In principle, the RDP reserves the right to end funding if satisfactory progress is not being made. (This has not happened for a long time, if ever, and we would hope the decision would be one reached by the candidate and his/her TEI and sponsors.)

� The Advisory Board for Ministry in 1994 defined a ‘potential theological educator’ as having i) the intellectual and academic ability to study and teach theology in a college, course or college of higher education or in a comparable church or diocesan post; ii) ability in, or the potential to acquire, adult education and communication skills; and iii) ability in, or potential to engage in, the training of ordinands and others.


 





