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9. Decade of Evangelism: ¢ ARE’
a) ‘The Gospel and Secular England’ 41 1A BANQUET OF RICH E
The Most Rev. and Rt Hon. John Habgood,
Archbishop of York Two days before our long-awaited Black Anglican Celebration for the
Decade of Evangelism, I attended a colourful and memorable service in
b) ‘Global Christian Mission and the Anglican Communion’: 46 Westminster Abbey to welcome South Africa, after thirty years of
A Reflection on the Contribution of the Church of the isolation, into the family of nations that is the Commonwealth. During
non-Western World to the Future of Christianity. the singing of the hymn ‘Praise to the Lord, the Almighty, the King of
The Rev. Canon Dr Cyril Okorocha Creation’, the flags of the Commonwealth were carried to the Chancel by
the representatives of the nations of the Commonwealth immaculately
10. ‘Come Closer to us’ 51 dressed in their national costumes.

Sermon at York Minster

The Rt Rev. Dr. Wilfred Wood, Bishop of Croydon Here was not only a vast throng from every nation, tribe, people and

tongue, but a real celebration of cultural and ethnic diversity as God’s gift
to his creation — vividly captured for me by Archbishop Desmond Tutu in
his sermon as he thanked God and people everywhere for their support in
ending apartheid. He offered thanks in the many languages of South
Africa. Could our Celebration in York be a real Black Celebration for the

11. Evangelism/Evangelisation 56
Additional contributions from our guests.

12. Workshop reports 61 i
Decade of Evangelism?

13. Reflections on touring the workshops 100 So on my way to York I tried to brace myself for the event by reading
The Rt Rev. Colin Buchanan | stories of people who had overcome the effects of racism, especially in the
| Church. The story which captured my imagination was one written by
14. Reflections on the Celebration ! Michael Haynes entitled ‘Three Minutes to Midnight: The Evangelical
a) The Rev. Rose Hudson-Wilkin 102 and Racism’, published in Evangelical Missions Quarterly in Autumn 1968.
b) Captain Rayman Khan 103 Michael is a black pastor who had served the Twelfth Baptist Church in
¢) Ms Smitha Prasadam 105 Boston. His is a testimony to the fact that white Christians in the pews
d) The Very Rev. Robert Jeffery 107 were regularly encouraged to support and become involved in missionary
work in Africa, and yet black people next door to the church were often

15. Celebration Hymn 111 ignored. He writes:
composer - the Rev. Canon Patrick Rosheuvel My entire lifetime was spent just a few yards from a great evangelical church.
16. Black . . I had lived two-thirds of my life before I ever received an invitation to come
. Black Anglican Celebration Poem 113 in. As a child whose family had just moved into a fast-changing white neigh-
Mr Ralph Straker bourhood on the edge of a Negro ghetto, I sat on the stairs of this church and
played. I looked into the downstairs window as white face upon white face sat
17. Appendix A: List of diocesan delegates 115 around tables at church suppers. I can vividly recall one day that I, a poor
Appendix B: List of other participants 119 black child whose family was on welfare, yelled into the window of this
Appendix C: List of CBAC members and staff 121 church, ‘we’re hungry. Give us something to eat!’ only to have a beautiful

Appendix D: Review by Ivor Smith-Cameron 122 white lady come out and tell my brother and me how rude we were.
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Nevertheless, thank God, His love found me. And ... it was not through the
church that I was lifted from sinking sands of misdirection and degrada-
tion. It was through a... settlement house that I was lifted high enough to be
able to catch a breath of air in this society.

I wondered whether the experiences of rejection by many black delegates
would boil over into an acrimonious gathering or become a hindrance to
celebrating the gifts that some 27,000 black Anglicans contribute to the
life of the Church of England - revealed in a survey published three weeks
before the Celebration, by the Committee on Black Anglican Concerns,
How We Stand, which shows that black people are worshipping in every
diocese and participating at all levels of the Church. Would the astonish-
ing finding of the survey, namely that black Anglicans bring a higher
proportion of children to church, be borne out? Nationally, there are 10
children for every 41 adults in church on a Sunday. Among black
worshippers, the ratio is 10 children to 16 adults. Would the youthfulness
of black Anglicans be borne out at York? Would the Celebration deliver
the six clearly stated objectives of the Celebration which were a direct
result of the recommendations in the Seeds of Hope report? Would the
Celebration be a shared feast for all, black and white, or would it turn out
to be a banquet at which white delegates became the Lazarus observing
the sheer joy, exuberance and vitality of black people?

The buzz in the conference hall signalled the fact that we were at a
banquet of rich fare. The Asian dances of peace and welcome and a Negro
spiritual song, ‘Lord, I want to be a Christian in my heart’, clearly set the
scene, and when delegates from each diocese were asked to stand with
their bishop to be saluted by the rest, the Central Hall just erupted. This
was an unforgettable moment: every diocese was represented. All delegates
were bonded together in the love of Christ which created an atmosphere
of belonging, trust and risk taking. A sense of worship pervaded the event
and broke through at many points. This report, therefore, is an attempt
to put to paper an amazing forty-eight hours. To get the real ‘feel’ of the
Celebration, a video commissioned by the Committee is a must. For it is
difficult to capture a weekend like this in words.

The trumpet call arose from a responsible late night consideration of
reports from the workshops and is based on the whole Celebration. Its
adoption in plenary in the final session was a desired hope by all present
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that the trumpet call would sound far and wide as a major expression of
the concerns of the Celebration.

The ease with which the whole Celebration came together right at the
start is indicative of the detailed planning and organisation which
preceded the event. We are all grateful to Mrs Glynne Gordon-Carter, the
Secretary of our Committee, who master-minded such a superb
Celebration, with the help of her secretary, Miss Gillian Bloor, to the Rev.
Rajinder Daniel, Chairman of the Celebration Planning Group, to Canon
Ivor Smith-Cameron, the Celebration Chaplain; the Rev. Theo Samuel
who led our Bible Studies and organised the sporting events, the Rev.
Clarry Hendrickse who co-ordinated the Workshops; Messrs David Udo
and Ralph Straker who organised the resource materials and book display;
Miss Sylvia Brantingham who arranged our accommodation.

We are very appreciative of the support, assistance and goodwill displayed
by General Synod’s Boards and Councils. We would wish to acknowledge
especially the following: the staff of the Central Board of Finance; the
Statistics Department for their work on the Survey of Black Anglicans;
Mr Philip Mawer, Secretary-General and Mr Nigel Barnett; the Board of
Education’s contribution in providing funding for the Committee to
sponsor 30 young people to attend the Celebration; The Rev. Eric Shegog
and the staff of Communications Department for handling the publicity
before, during and after the Celebration; the staff of Publishing
Department, and the Print Room. Our sincere thanks also to the Central
Church Fund for sponsoring the pre-Celebration pack and this report of
the Celebration.

We would like to thank all keynote speakers, Facilitators and co-
Facilitators of the Workshops, the Dioceses for sponsoring their delegates.
We are also thankful to those who enriched the event with their gifts of
music and dance: Mrs Nell Hall Wycherley, soloists, the Rev. Gilbert Lee,
Miss Rebecca Selvarajasingham - dancers; the Peters’ family for the
fashion show, also The Church of God of Prophecy choir, guest artistes at
the Saturday evening entertainment. The York Minster Choir and staff
and the Preacher at the Eucharist. Many left humming the tune and
inspiring words of the Celebration hymn ‘Roots and Wings’ composed by
the Rev. Canon Patrick Rosheuvel, and played by accomplished pianist
Mr Richard Bobb; to them we are also grateful. To all who came, we say
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‘bravo’. To the Lord of the church we say ‘thank you for inviting us to
share and participate in the Life of the Glorious and blessed Trinity’.
Surely our faith has ‘Roots and wings'.

It is this experience of participating in the very life of God, in spite of
racism, that Black Anglicans are offering as a gift to the Church of
England in this Decade of Evangelism. In the words of James Aggrey,
‘Some people took to hate, we took to song; some people took to anger,
we took to laughter. In the darkest part of the night, when everybody else
might have despaired, we looked up, and we sang, long before our white
brothers thought of an airplane, “Swing low, sweet chariot, coming for to
carry me home.” Together as a people called into being through the
sacrifice of Jesus Christ may we become a community of reconciliation,
love and justice that shares together a foretaste in our time of God’s
eternal Kingdom.

Michaelmas 1994 Rev. Canon Dr John Sentamu

2. “‘TRUMPET CALL OF THE BLACK ANGLICAN
CELEBRATION

When nearly 400 people met for the weekend of 22-24 July 1994 at the
University of York, the Church of England took a step without precedent
in its history. This was the first ever national Black Anglican Celebration,
convened after three years’ planning by the General Synod’s Committee
for Black Anglican Concerns, and attended by representatives of every
diocese, with bishops from most dioceses, and guests from other
Churches. Its main purpose was to celebrate and affirm the participation
of black Anglican Christians in the task of the Decade of Evangelism, and
to enable them to make common cause with each other for this purpose.
Two-thirds of the participants were themselves black Anglicans, with an
even balance between the sexes, a lay presence far greater than the
clerical, and a distribution of ages weighted towards the younger end. The
Celebration was addressed by both Archbishops, as well as by practised
experts from minority ethnic men and women who gave a hard-hitting
lead about the tasks facing black Christians today. The Celebration was
enlivened by worship in groups, in plenary, and at York Minster, and also
by both sport and an internationally-flavoured concert.

However, the main work of the Celebration was done in 17 workshops,
addressing ways in which black Christians may take that place in the
Church and in the community to which they are called by God. From the
results of this work the black Anglicans with the support of all others at
the Celebration issue this trumpet call:- '

To the Church of England and its leaders, we say:

Black people are people. Black Christians are Christians. Black Anglicans
are Anglicans. Our ethnic origins may lie in Africa, the Americas, Asia, or
the Caribbean Islands, and a few of us are visitors from these lands, but
mostly we ourselves are English, a large proportion of us born in England,
and glad to be Anglicans here in partnership with white Christians. We
belong to this land and to every corner of it. Make us more visible within
the life and leadership of our Church. Racism contradicts our Lord’s
command to love our neighbours as ourselves. It offends the fundamental
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Christian belief that every person is made in the image of God and is
equally precious in his sight. Racism has no place in Christ: it creates
nothing but hatred and fear.

Every Christian person in every generation has an individual responsibil-
ity to oppose and resist racism in all its forms, striving to reflect that
divine Love which alone fills our lives with meaning and hope. So let all
discrimination against us, knowing or ignorant, latent or overt, cease. Let
us reach our own fullness in Christ as ourselves. Let our gifts and calling
be recognised and affirmed, our partnership in the life of the Church of
England be evident and welcome. We seek to walk confidently in Christ,
one in him with all of every ethnic group, tribe and tongue, who name his
name. Let the whole Church of England by deliberate will live this
doctrine in practical love. Without it there is no gospel message of God’s
love for us to live and proclaim.

To our English Society, we say:
Black people are people. Black English are English. But there is as yet no

real equality in jobs, housing, health, educational opportunity or the
media and their message. True justice is too frequently missing from
police methods and administration of the law. Institutional racism is

deeply rooted, and we fear for our children if it is not rooted out. We are
here; we are English; we are part of the community. Give us justice.

To ourselves, we say:

We have a responsibility to ourselves, our young people and the wider
community to take up the challenges that we have met this weekend - the
challenges like growing in confidence and leadership potential; and taking

risks in order that we might grow; and offering this confidence as a gift to
the whole Church. Risks that will allow us to create our own space and

not leave others to create it for us. The risks to use our gifts in whatever
way possible especially in the task of Evangelism and Mission. We are
ready to play our part in reclaiming our rich biblical inheritance for both

black people and white people. We are ready to encourage the Church to

live the Christian faith authentically and therefore to confront our society
in areas of racial injustices. For us evangelism and caring go hand in hand:
We are committed to demonstrating and proclaiming the gospel. We are |
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determined to encourage young black Anglicans to remain and become
involved in our Church at all levels.

To our God, we say:

We have sounded our trumpet call to redress wrongs done to us, yet we
are humbled before your love and are only seeking your glory. Let your
trumpet call now guide our feet, your judgement and justice cry out to the
skies. We meet in your love to do your will. We place our cause in your
hands. Do your will in us that your world may be transformed. Amen.



3. OPENING REMARKS
The Rev. Rajinder Daniel, Chairman of the Planning Group

I have been looking through some of the old files to remind me how we
came to be here in York today. The journey has been a long one since the
publication of the Faith in the City Report and the first invitation to some

of us by the then Secretary General to meet with him and others. This |

meeting was followed by a meeting with the Archbishops of Canterbury
and York and other senior members of the General Synod. This led to the
formation of the Committee on Black Anglican Concerns (CBAC) under
its first Chairman, Bishop Wilfred Wood of Croydon.

It was in 1989 that the CBAC decided there would be a gathering of Black

Anglicans. Bishop Wilfred called the first meeting of four people and |
invited me to chair the Planning Group for this gathering. We originally |
had hoped to hold the Celebration in July 1992 at Birmingham. Now this |
event is taking place two years later and today it is my privilege to |
welcome you all. My task has been made much easier due to the diligent

and efficient secretariat under Mrs Glynne Gordon-Carter and her

personal assistant, Miss Gillian Bloor. Many people have given their time

and expertise generously in so many areas and ways; members of the

Education and Editorial Groups which produced the pre-Celebration |
pack, the Workshop Group, the Bible Studies, the Worship and the |
Planning Group itself. I am grateful for the financial assistance that has |

been given by the General Synod. It has indeed been a tremendous
corporate task!

Archbishops, Bishops and fellow members of the Celebration, it gives me |
great pleasure to welcome you all to these 48 hours of ‘Participation and
Joy’. Many of our forefathers paid a very heavy price for their Christian
faith in the Anglican Church; we salute them, we thank them for their

resilience in the time of adversity, for their faith in God and thus for our
heritage.

4. ‘A CITY FILLED WITH THE TREASURES AND
WEALTH OF THE NATIONS’

(Revelation 21.24) Canon Dr John Sentamu, Chairman
Committee on Black Anglican Concerns (CBAC)

It is with great pleasure and joy, as Chairman of the Committee on B.lack
Anglican Concerns, to welcome you all to this unique Black Anghcan
Celebration for the Decade of Evangelism. On behalf of the Committee,
thank you for coming. I strongly believe that these next forty-eight hours
will be a real landmark in the life of the Church of England. Let us resolve
to fill these hours with fun, joy, simplicity and compassion anfi mt'lch
laughter amidst serious discussions of topics like:- Unity in Dlver51Fy,
Roots of Anglicanism, Issues in Church and Society, prayer, worship,
liturgy, evangelism, the young in secular Britain, etc., etc., etc. If that long
list of our Celebration has already frozen or exhausted your mind, let me
assure you that light relief will be available during the sport'{ng event on
Saturday afternoon, and the entertainment on Saturday evening. The two
Bible Reading sessions and the Eucharist at the Minster should also help
us to be still and to wait on God. Remember that all our activities h.ere
are a homecoming party in our Father’s presence; therefore, no permission
is given either for joylessness or what we used to call in Uganda: F..E.Q:
Fixed Evangelical Grin! We should all take the advice of a school-girl in
a story told by Archbishop Desmond Tutu in his R.E. exam to the
question: ‘What did John the Baptist say to Jesus when h.e came to be
baptised by John?” Remembering the voice which said “This is my beloved
Son, listen to him’, the schoolgirl wrote: ‘Now you know that you are the
Son of God, start behaving like one!’

Brothers and Sisters, I would like to echo Rajinder’s words of thanks to
many people who have helped this Celebration to come to pass. To Fhe
two Archbishops as Presidents of the General Synod and to the Sta%ndmg
Committee for agreeing for this Celebration to go ahead. For the Blshops
of the Dioceses who have not only sponsored delegates from their
Dioceses but have come with their diocese. For representatives of other
Churches for agreeing to come and to spy on our Anglican Freedom in
Christ. For members of the Press and the Media. Thank you all for
coming. It's good to be here, and I sincerely do mean it.
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Praise God that this mountain-top type experience will not call for the

building of three special booths for deliverers, prophets and messiahs. We |
shall all sink or swim together. The discovery of a person of a different |
ethnic group doesn’t mean the negation of me. It may be in fact the

discovery of me. My good friend, the Bishop of Worcester, said to me |
months ago that I was ‘the biggest bully in the Church: for getting all |
dioceses here for this Black Anglican Celebration for the Decade of

Evangelism’. Having delivered his shot he moved on and never gave me a
chance to respond. It’s now my turn to fire my salvos.

eyes and two ears. And let us use these three organs in the proportion in

with a dialogue of the deaf.

Secondly, let us not have false expectations about this Celebration. None |
of us can afford the luxury of behaving like spectators. If I may borrow a
metaphor from my favourite sport, which I judge to be the only sport |
worthy of the name, you've guessed it, Rugby, please let us shape this |

Celebration by refusing to turn it into a reporter’s account from the

sidelines but rather a personal testimony from the middle of the ‘scrum’. |

It’s one thing to speak of the things we’d like the Church or God to do
for us as black people, but it’s far more important to know what God the

Holy Spirit is doing in the middle of the scrum. We shall not know unless

someone emerges from it, muddied and gory, to tell us what they’ve

experienced there. All of us are in the middle of that scrum and we should
all emerge from it muddied and gory. For in the middle of that scrum is |
God’s revolutionary love: a love that loves us into joy, triumphs in |
suffering, reconciles, enables and loves the unlovable. For Christ came to |
make us free from our isolation and our fear. He came homeless — and to
find a home among all; in poverty — and so the guest of all; in weakness — |
and so at the mercy of all; common - and so approachable by all; a man

with time for all; a man for others; he was in the world and nothing came

between him and the world; so that all might be one with him and with |

each other.

It is my prayer that none of us will behave like a caterpillar who was ]
enjoying eating mango leaves and talking to his friend when a beautiful
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butterfly flew past. The caterpillar said to his friend, ‘Hah! You'll never
catch me flying in one of those trendy unstable things. God made us cater-
pillars with no wings to fly and fly we shall not.” Surely to stand before
the Holy is to change; and the glory of God is 2 human being fully alive.
Let this celebration be a changing experience for all of us. For we are all
involved as listeners, as participants in dialogue, and also in effective sol-
idarity, decision-making and action. The challenge for us is to remember
the past, to live the present, and to trust the future simultaneously.

i Thirdly, whatever expectations we’ve come with, let us be open to the
Firstly, there’ll be a lot of plain speaking at this Celebration and my plea |
for all of us is that we should remember that God gave us one mouth, two |

unfamiliar. Let us be ready to be questioned, judged, stripped naked,
and left speechless by the God who has loved us in Jesus Christ and has

% made us co-heirs with him. A story is told of a young man who was
which they were given: 1 to 2. If we don’t do this we may easily end up

totally unchurched and came forward to accept Christ at an evangelistic

{ rally in Hyde Park. The preacher said to him, ‘Young man, now that

you’ve become a Christian it is very, very important that you start going
to church’. “There are so many church buildings, which church should I
go to?’ asked the young man. The preacher said, ‘It doesn’t matter
which church, as long as it is the Church of God’. So on Sunday the
young man went to the church nearest to him. He saw people sitting
there quietly while the organ played. Then suddenly another door
opened and people dressed in white processed down the middle of the
church. People got up to read out of a large book which rested on what
seemed to him like a stuffed dead eagle painted in gold. The preacher
climbed up onto a soap-box larger than the one he’d seen in Hyde Park.
He really got excited. This is my chance to go forward to tell everybody
that I became a Christian. He clapped his hands whenever the preacher
mentioned the name of Jesus. He got so excited. Suddenly two
gentlemen dressed in dark suits marched up to the young man and
proceeded to lead him out of the church. “Young man’, they said, “‘We
don’t do that here! If you want to disturb the divine liturgy you’d
better go and do that at the church at the bottom of this street. They
do unseemly things like that down there’. The young man agreed to
keep quiet. At the end of the service he approached the preacher to find
out why they wouldn’t let him get excited about God. ‘I came to this
Church’, he said, ‘because the preacher told me to go to the church of
God and worship. This is the church of God, isn’t it?’ ‘My dear man’,
said the preacher, ‘this isn’t the Church of God. This is the Church of
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England.’ In the words of Rabbi Yitzhak Yaakov, the late seer of Lublin,
‘Can he be God if he can only be worshipped in one way?’

Finally let us remind ourselves that there is a purpose to this Black
Anglican Celebration for the Decade of Evangelism. Whatever we do let
it be done in order to fulfil the six objectives of this Celebration. Put in a
nutshell, we are here to recognise, celebrate and rejoice in the diversity of
gifts which black Anglicans can bring to the Church; and to devise ways
encourage, help, discuss and plan strategies towards using the gifts of
black Anglicans in the task of Evangelism. In the words of David Bosch, |
that celebrated late Professor and head of the department of missiology at
the University of South Africa, in his book Transforming Mission (1991, ;
Orbis Books 1991). 1

Evangelism is that dimension and activity of the church’s mission which, by
word and deed and in the light of particular conditions and a particular
context, offers every person and community, everywhere, a valid opportumty‘
to be directly challenged to a radical reorientation of their lives, a reorienta-
tion which involves such things as deliverance from slavery to the world and |
its powers; embracing Christ as Saviour and Lord; becoming a living member
of his community, the church; being enlisted into his service of reconciliation,
peace, and justice on earth; and being committed to God’s purpose of placing

q

all things under the rule of Christ. (p.42) “,

For David Bosch, the purpose of mission is, therefore, to transform reality
around it. ‘Mission is that dimension of our faith that refuses to accept |
reality as it is and aims at changing it." (p.xv) That being the case, it can’t
be done by a few gifted people; but by the whole people of God. Little
wonder therefore, that St John’s vision of the Holy City is one of a place‘
filled with God’s ‘martyrs’ (that is witnesses), nations and the kings of the |
earth together with their achievements of culture and civilization. The'
treasures laid up in heaven turn out to be the best the saints have known
and loved on earth redeemed of all imperfections and transfigured by the
presence of God; a presence which is no longer confined to the temple but
pervades the whole life and being of the city. Nothing is excluded from
the Holy City except that which is contrary to the character of God. And |
this is so because Christ’s redeeming work is all-embracing; the whole !
earth is for God. This means that when people are made members of the
body of Christ, the Church, they must bring all their gifts with them:
writers their power in words, musicians their music, artists their power in|
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colour, craftsmen their craft, sculptors their mastery of line and form and
mass, orators their power of speech, contemplatives their gifts of silence
meditation, etc. There is no gift which Christ cannot redeem and use. As
Bishop Festo Kivengere, of Uganda, used to say ‘God gave me the power of
the gab and when I was converted he turned this into a gift of evangelism.’

May the Lord keep us in the joy, simplicity and compassion of his holy

' | gospel as we celebrate in his presence his sheer prodigality in giving us

each other. May I ask you to give a warm welcome to the Archbishop of
Canterbury as he comes to address us and officially open this Celebration.

¥ Archbishop George, we welcome you.
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5. KEYNOTE ADDRESS:
‘An Inclusive Liberating Gospel’

passionately committed to proclaiming that everyone should treat
everyone else as their neighbour. Their inspiration for this lay in their
| insight into the inclusive nature of God’s love. They provide a pattern for

The Most Rev. and Rt Hon. George Carey, Jus today.

Archbishop of Canterbury ! Meanwhile, in Westminster Abbey, my dear friend Desmond Tutu was
preaching at a service to mark the return of South Africa to the
Commonwealth. Few people have been as brave as he has been in repre-
senting black people throughout the world. His courageous stand has not
always been appreciated — even by his own people, including some fellow
Anglicans. But with great Jove, united with that tremendous humour of

his, he has been not only an outstanding ambassador for black people, but

I am delighted to be with you tonight at this Black Anglican Celebration.
This weekend promises to be a historic watershed in the life of our Church|
as you meet together with quite a sprinkling of bishops (indeed a shower
of Bishops), to share your faith and make plans for the future. I salute this
vision and faith of your leaders and the imagination that has gone into ) ) . X
this Celebration. I am only sorry that I cannot be with you for the wholefl for the Christian faith as well. Again he believes m,'and. practises, the
two days! ¥ inclusive nature of the Gospel. It is fundamental to his faith and should

# be to ours as well.
But what are we celebrating? §2. We are celebrating a Lord whose Gospel is liberating.

!+ We are celebrating a Lord whose Gospel is inclusive. 4 Alongside his teaching on our unity in Christ, Paul was equally concerned

No one stands outside the scope of God’s inclusive love. As St Paul said:g to stress our diversity. He wrote to the Corinthians: ‘Now there are
‘There is neither Jew nor Greek, there is neither slave nor free, there is§ varieties of gifts, but the same Spirit... To each is given the manifestation
neither male nor female; for you are all one in Christ Jesus’. § of the Spirit for the common good.’ Part of the glory of the Gospel is that
it liberates us to be fully ourselves, working in union one with another. As
Paul goes on to explain, if this unity in diversity is not encouraged, then
¥ the Church suffers and is prevented from fulfilling its full potential.

Those words should undergird all that we do and all that we are as all
Church. ;

Sadly, of course, they are sometimes forgotten or deliberately set aside,
both within our society and, more seriously still, within the Church itself.
Prejudice, fear and thoughtlessness have, all too frequently, characterised
the reaction of one ethnic group towards another. I have seen evidence of
them many times both in this country and overseas and many of you will,
I am sure, have suffered from them yourselves. They must be met and

resisted by the consistent proclamation of the Gospel which is inclusive of
all. 4

Once again we have to acknowledge that all too frequently this has been
allowed to happen, and we are all the poorer for it.

This Celebration will, I hope, either directly or indirectly, release some of
those diverse gifts. If it does not, then we will have lost a great opportu-
nity. Let me suggest three areas amongst others where I believe we need
to be praying for this kind of liberation.

A. Leadership

I am very encouraged by the ways in which, increasingly, black people are
holding positions of leadership within our Church both as clergy and laity.
But I am also aware that there is still much to be done. Ilong for the day
when every member of our Church will have the freedom to exercise the
God-given abilities they possess.

Two events last Wednesday, 20th July, reminded me of the importance
of this. The first, at Chichester Cathedral, was a service to mark the
fiftieth anniversary of the unsuccessful plot against Hitler and, in par-
ticular, the friendship and common concerns of Dietrich Bonhoeffer and
George Bell. In preparing for it I was struck afresh by the breadth of their
vision. Both were great internationalists and great ecumenists. Both were
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Power is the ability to get things done. Jesus did not give up power. He
resisted power in the service of anyone other than ‘G‘od. Blacks and.worrfen
have been powerless for so long that we have‘romantlased power. We imagine
we will do better things with it than the white men have done...

I'long too, to see many more black Anglicans offering themselves for the
Ordained Ministry or serving on Parochial Church . Council (PCCs),
General Synod and Diocesan Boards and Committees. I hope that 3
message will sound forth from this Celebration encouraging them to do

SO he reminds us in that book of powerlessness; the vulnerability of God;

e servant God.
B. Worship

The exercise of power is a complex subject — full of pitfalls. It is, how'ever, one
that must be addressed if we are to be true to our Master. One gift which
black Anglicans may offer to God’s Church is to help us towards a better

worship. It is every bit as diverse as any pattemn of Christian worshi that ward
: w al A understanding of the true nature and right use of power. This will become

has developed down the centuries. Equally, and this is very important, it G
' " iti lit the struc-

is not exactly the same as any other. Broad generalisations seeking to, clearer as more black people take up positions of responsibility in

define its essence soon break down. It is altogether more diverse and tures of the Church. .

exciting than is often implied. 8so you will see that my plea is that this weekend will indeed be a celeb-

o : ; aim in
I remember one Church I visited recently in New York. From a liturgical§ration of inclusive, hber.atmg fafth. Vc\;/e ha;/ed::a%rizts ?}?:p;lszfizcthange
point of view it was thoroughly Anglo-Catholic. There was dignity, beauty§ this Decade of Evangelism. It‘ 152 I‘jsfe s pray that this weekend may
and true reverence from the large, mainly black congregation. The singingindividuals, churches and societies. Le fu S\eyBlack Anglicans of this
included haunting Negro spirituals and the matchless voice of a black §indeed mark a wa‘xtershed of cha,ul\)ge Otr L and mouriced!
soprano, who I found out later was a trained opera singer. During the | country. Let these ‘Seeds of Hope’ be watere
administration the choir led the congregation in singing songs drawn from
many different theological stables. At one point, trumpet, organ,
saxophone and trombone joined in jazz-like refrains that had the congreg-:
ation clapping. It was no wonder that the congregation included a large
number of young people. I have long had a great desire to see these
diverse forms of spirituality, centred in music, expressed more widely!
within our Church. I believe it is a dimension that will not only enrich our.
worship and liturgical life but will also add something exciting to our

evangelism. I urge you to develop it and, if you do, I can promise you my:
enthusiastic support. ]

I formally declare this Celebration open.

C. Our Concepts of Power

It is often those who have had to wrestle with the realities of powerless-
ness who can liberate the Church as we reflect on the exercise of power.

They can help us all discover the power that is made perfect in weakness,
and expressed in service.

Verna Dozier, a leading black theologian, writes in her book The Dream of
God:
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6. GUESTS FROM OTHER DENOMINATIONS
BRING GREETINGS

table a degree of unity and that paradox lives with me. The justice of God
%hat calls for right relations between us all and the mercy of God, that
komehow He also hurts and somehow instils the will to overcome the
barriers, and somehow He teaches us forgiveness and reconciliation.

Methodist Church have to go before the end of the weekend, although my two colleagues
The Ren. Brian Beck, President of the Methodist Conference (1993-1994) ill be able to stay for the entire time. I am delighted to be here and lo.ok
Chairman, brothers and sisters in Christ, it is my pleasure and privilege toﬁ orward to what I shall learn qn this occasion and look forward to sharing
be able to bring you the greetings of the Methodist Church on this verylvith you as we address these issues together.

important occasion. Ivan Weekes and Mary Sadler who are with me!
representing our Church are delighted to have been invited and I am,
delighted to be able to share in the occasion. Like you we are deeply,
committed to the full participation of black and Asian Christians in the '
life of the Church, bﬁt lik‘f other Churches we encounter the samellhe Most Rev. Father Abiola, Council of African and Afro-Caribbean Churches.
problems in carrying that into effect. Racist attitudes in the life of thejgoint P resident of CCBI .
Church, the need for education and empowerment, the need to adjust ourfBrothers and Sisters, greetings. I am very happy to be here and to witness
procedures so that they are not stacked in favour of the status quo, theflthis occasion in Britain. But one thing that disturbs me is the word
need to encourage the development and full use of the many, many giftsfiCelebration as stated in the programme. Do we really come here to
that there are among us, the need as a whole Church to learn and benefit| elebrate, or we come here in the presence of thos.e who h?d the power in
from those gifts ~ we have a common agenda. the Anglican Communion to actually try and claim our rights? Al.most a
entury and a half ago three people came to my country. They said they
Sbrought good news, Peter Townsend, and two other men, one beca.mc
own afterwards as Bishop Samuel Crowther. My town was the first
place which they visited in Nigeria. They lived in my great-grandfather's
house. They were given land to build the house where they lived anfi also
and to build a chapel. So I always say I am from the first generation of
Anglican Christians in Nigeria.

$Black Majority Churches

In the Methodist Church we have a programme ‘Faithful and Equal’
designed as best we can to address those issues. We have an institution’
which we have been proud to be able to offer to our fellow-Christians in
other Churches, the Methodist Leadership Racism Awareness Workshops'
(MELRAW), an attempt to address racism awareness training. We are

glad to be in partnership with other Churches in that and other ventures. |

I have been reflecting as I have sat here on some previous occasions on
which I have been present and some of the things I have learnt from them.
In particular I have been turning over in my mind a memory going back
now quite a long time to an occasion when Professor James Cone raised
the question ‘Can there be one Lord in the Church, if there is not one
commitment to justice? On that occasion he hosted a gathering of some
2,000 Methodists from around the world as he ever more sharply posed
the question ‘Can we claim to have one Lord if we do not practise justice
one to another?’ The paradox of that moment was that on that very same
evening those 2,000 Methodists from all their diversities and with all|
those injustices festering between them, nevertheless found at the Lord’s

My own personal experience coming to Britain over thirty years ago drove
#me out of the Anglican community. When somebody goes in to serve God
and that person is shown another place and is told that he has come to
the wrong place, then we have to find out exactly where the Churcb of
#God is? I am sure that many people have been thrown out of the Anghc?n
community because of the colour of their skin. If there is only one Christ
who died for all, and if the nature of God is love, I think it is high time
things are put right, especially within the Church of England. In Nigeria,
the majority of the influential Churches came out of t}'le Church of
England because of their prophetic view, because of their vision of a better
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life, the vision of praying incessantly and trying to help people not just by,

aptist Union
going to church alone.

rs. Rosemarie Gotobed, Social Action Committee
:MWow! You look great from up here, take it from me. I bring you greetings
From the Baptist Union of Great Britain. For me, when I first thought I
there is no justice, and no equality in the Church that groups have to putfyas going to come here I thought to myself, well it's an Anglican do. How
themselves together and call themselves ‘black Anglicans’. Thank you veryfyould I distinguish myself as a Baptist? I thought to myself, well, when
much for inviting me and I do pray that this Conference will bring good{,ou go to the next Baptist Conference look around, and I saw grey suits
results. d blue blazers and I thought I'm not wearing a grey suit or a blue blazer,
en I come here and you’re all wearing grey suits and blue blazers, but
evertheless we are family, family of God and it’s so great to see God’s
‘ amily gathered together in such great numbers.

Roman Catholic Church ‘
Mr Richard Zipfel, Secretary of the Committee for Community Relations of the
Catholic Bishops® Conference of England and Wales ]
Good evening. I come to bring you greetings from the Roman Catholic
community. There are Catholics black and white in different parts of the
country this weekend watching and praying that this event is successful.

ybody who ever wondered, ‘Gosh, is this going to be a success?’ The
ere fact that you are all here and that you are all sitting with each other,
d you are all smiling because you are all well fed, or just smiling anyway
ith the love of Christ in your hearts, it has been a success. Every day
hen you get up for the next couple of days you can all say wholeheart-
dly ‘Yes, this is the day that the Lord has made and yes, let’s all enjoy

As we work closer and more ecumenically to combat racism and to t

promote racial justice, when one Church manages to find for itself new’:;
strength, new vision, new energy and support among its people, we all
grow and we all find vision and we all find support, and if this weekend
is successful for you, it will be successful for all of us. More specifically I
bring you greetings, best wishes and prayers from Cardinal Basil Hume,
who, though out of the country, phoned his office at lunchtime and
specifically asked that his best wishes be given to this Assembly. From
Bishop Pargeter who is the Chairman of the Bishops’ Committee for
Community Relations and wanted to be here but was taken ill; and from
the rest of us within the Catholic community. A few of us are here this
weekend, Mrs Betty Luckham from the Catholic Association for Racial
Justice, Miss Leela Ramdeen from the Cardinal’s Caribbean Committee
and one of your speakers tomorrow, Dr Protasia Torkington, I know they
all join me in wishing you success this weekend. Thank you.

nited Reformed Church
¢ Rev. Raymond Singh, South London Industrial Mission

hank you very much indeed for this great honour to be able to bring you
eetings from the United Reformed Church, and from the Rev. Dr Jack
cKelvie who is Moderator of the Assembly of the United Reformed
Church this year.

e United Reformed Church in the Thames North and Southern
province has had over the last three or four years a conference to which
we invite people, white and black, to come together and to celebrate the
richness that we find within our Christian faith. We have Christians
coming from Ghana, from India, from Africa, and it’s a most marvellous
occasion which over the years has evolved and become not just a talking
shop where we lament our lot. It has become a place where some amount
of power has been generated, and one of the things that has come out of
that little group has been something that we have adopted only this year
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at our Assembly in Lancaster, a Charter for the Church. We also, Bishops
believe in an inclusive gospel, a gospel which brings everyone to a mar:
vellous banquet and feast whether you are good or bad you are welcom
within that Gospel. We want to make sure that our Gospel is an actu
Gospel that is built on bricks and it is not just words that fly in the air,
We hope that the Charter will in some way enable representation of black
Christians in all the parts of our Church, from the local Church to th
Districts to the Synod and to the National Church. We have also this yea
adopted a committee which will monitor that progress. So we are makin
moves. It is very painful.

case you don’t know anything about it, it is said that when the founding
fathers drew up the Constitution they went across the street and founded
the Episcopal Church. The Episcopal Church, while it spread the length
and breadth of the USA, is predominant on the eastern seaboard.
Somebody once asked, ‘Why is it that the Episcopal Church never really
spread west of the Rockies?’” The response given was that during the great
Evangelistic westward movement, the Baptists, Roman Catholics and
Methodists jumped in the first available covered wagon, but the
Episcopalians waited for the tracks to be laid — which says something to
Hour approach about Evangelism.

We are a very small denomination compared to you Anglicans, very sm
indeed, and whenever I meet with my brothers and sisters in th
Association of Black Clergy, of which I am the Chairman, I am ve
honoured always to be with my wonderful Anglican brothers and no
sisters as well. Praise God. In a very brotherly way, I really want to pay a
great tribute to all the work that has been done by Glynne Gordon-Carter,
John Sentamu, Rajinder Daniel and everyone who has made this occasion
possible. I am delighted to come to you and bring to you the greetings o
the United Reformed Church and I pray and wish God’s blessings o

everything that we do together as we learn about each other and sha
together.

A very brief history lesson: in 1883 the Bishops from the southern
dioceses met in Sewanee, Tennessee, and they decided that black people
(we were called ‘coloured’ then) had no place in the Church and so they
¥ decided to create missionary districts, and no matter where you were:
Alabama, Mississippi, Tennessee, you would be in this missionary district -
under a white bishop. You would have no say, no friend at court; you'd
just be ministered to, sent bread and wine occasionally but really ignored
and so a group of people got together under Alexander Crummell, a great
nineteenth-century black priest, and they formed an organisation called
the Conference for Church Workers among Coloured People. They
| protested against this racist attitude and eventually things began to
improve but of course very slowly. The Union of Black Episcopalians
succeeded the Conference of Church Workers: it is a black caucus and has
just celebrated its twenty-fifth Anniversary. Along the way the Church
established various offices to help black people, including the office for
Black Ministries which I staffed until recently, and that brings me to why
I'm here.

One of the problems we had in trying to get the Charter through at oul
Assembly was that many people said that there were no black peopl
where they were. If people were to reflect a little they would realise thai
the very areas that are mostly all white are the places where people go ou
to work in companies where there are black people. It seems to me tha
what Martin Luther King said we can always remember and bear in mind
which is that ‘wherever there is an injustice it is as equivalent as if the
is an injustice everywhere’. So let us strive together and fight that. Than
you all very much.

Ten years ago the Archbishop’s Commission for Urban Priority Areas,
which produced the report Faith in the City, invited me to talk with them
about establishing an office akin to our office of Black Ministries. I shared
with them the expertise we had gathered from over 100 years of being in
this struggle, and the rest is history. So I told Glynne earlier today that I
am really her godfather, and I would say that we have a long way to go.
When I was received at Lambeth Palace by Dr Carey’s predecessor he
asked, ‘Canon Lewis, what do you think of the Black-led Churches?” and
I said, ‘Well, your Grace, the Black-led Churches are being led by
Anglicans who when they came to this country did not find a very warm
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The Episcopal Church of the United States of America
Canon Harold T. Lewis, formerly Officer in Charge of Black Ministries

It is a pleasure to be here. I'm not from another denomination, but fro
a sister Church of the Anglican Communion, the Episcopal Church. Is
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welcome’. So I think what we are doing tonight is forging a ney
beginning, so that no matter what we look like, what we sound like, an
who signed our baptismal certificate, (after all it was Victoria who sent
Cross to follow the Union Jack to bring us all in) and here we are, an
we're here to stay. Thank you very much.

7. ISSUES IN THE CHURCH
a) “Youth and Role Models’

# Ms Josile Munro, lay member of General Synod, elected in 1994

¥ come from the small parish of Holy Trinity, Dalston, in London’s inner
l ity. The parish serves two council housing estates in a deprived part of
ackney. The parishioners come from a wide variety of cultural and
Jethnic groups.

At present I am in a rather unusual position of being a relatively young
Bmember who has taken part in decision-making both locally and nation-
#ally in our Church. For this opportunity I give thanks to our Lord and all
#those who have supported me. One of the roles I regard as very important
#is encouraging and supporting young people and others to actively partic-
fipate in the life of our Church. The speech I now make covers two areas
Hlof concern which affect participation.

#As a Church we need to regard young people as a full and integral part of
four congregations, removing the fear that many older people have of
young people. There is a tendency on the part of some older people to be
Wrather patronising in their approach to young people, often regarding
Bthem as a threat to the established order of our Church.

ilst we often complain about the low level of participation of young
people we need to be aware that participation will only increase amongst
Byoung people, as well as others, if they are empowered to do so. This
should be done by nurturing and supporting young people so they have
the confidence to play a real part in our church life. This can be done by
ensuring that the senior members of our Church have real dialogue with
young people listening and talking with them about their ideas, which
may be new and challenging to us. We need to welcome those ideas and
where appropriate take up the challenge and make them work. If we don’t
we will lose the ministry that the young have for us. Young people are our
present as well as our future. Furthermore young people should be given
Ja real voice on various decision-making bodies from the PCC to the
General Synod, where appropriate.
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Remember our Lord Jesus Christ being encouraged in the Temple at

l Our Church has a leading role to play in ensuring that there is a true and
age of twelve.

Soositive representation of all people in this country, because of the
influence it has in many areas of our society, not least of all its role in
. . . . i education, having so many church schools, as well as being involved in
In all areas of British society negative stereotyping of black people is us e deciding what type of curriculum is taught in our schools. Furthermore
and promoted, which leads to a belief that is all too prevalent in o

Wihe Church runs many Sunday Schools and Bible Studies throughout the
society and our Church, that black people have little or no positive ro|

. . : untry where the positive role of all ethnic groups can be taught.
to play in Britain. Therefore our society cannot operate as well or as effj T P &

ciently as it should, because the cancer of racism and prejudice is encous
aged to exist by this stereotyping.

I move on to my second area of concern.

I look forward to the time when there is a true and just portrayal of the
roles different ethnic groups play in this society so that not only will
{ | acism and petty prejudice be reduced; but also we will have love, respect
d pride for each other. All of us are equally worthy of being God’s
ildren and therefore of God’s love in the one family of the human race.

The result is a tremendous waste of the talents of black people in all arez
of Church and society. Black people, having their confidence and abilit§_
undermined and undervalued, do not feel welcome to participate fully of
effectively on an equal basis in this country. For young black people thi
is a tragedy as they are not participating on an equal basis in the countn
of their birth. Therefore, there is a very real need for education and infor
mation to be given to all people living in this country about the role
minority ethnic people, in particular black people, in Britain both pas
and present. '

ISSUES IN THE CHURCH
b) ‘Suffering and Identity’

The Rev. Charles Lawrence,

Most people in this country do not know that black people have played § Vicar of St Chad’s, Saddleworth, Manchester

tremendous role in Britain for the last five centuries! This is because th
convention in this country is to see and teach everything from a eurocen ) . .
tric point of view, where the only people who have done anything positiv@Good evening, my sisters and brothers. It is very good to be here, and it
and useful are from the white community! For example: much more iflis very good to be able to see you.

taught about Florence Nightingale than Mary Seacole, a black nurse, wh¢

e come here from a variety of backgrounds. We are different ages. I
was also a great nurse in the Crimean War.

speak to you not as a British Black person, because I don’t count myself
as such. I come to you as an English Black person. I was born in this
ountry, I have no other home than here, and I am fed up to the back
teeth with people asking me ‘where do you come from?’ and when I say
‘South London’ they say, ‘Yes, but really where?’. I say “Well actually I
was born in Balham’, and they say, ‘Yes, but before that?’

Let me give you another example: we hear a lot about Christian notable
such as William Wilberforce but very little about the Christian activis
Sojourner Truth. Most Christians, including clergy, think that Simon ¢
Cyrene is the only black person with a positive role in the Bible, ofte
believing that all the other people mentioned are white. :
I am thrilled to see some very young people here — young black people;
people who have wisdom; people who hear God speaking to them, and
who speak back to God; the God who loves them, and who leads them.

We need to find a way of teaching all subjects including the Bible an
church history, so that all ethnic groups can feel proud and truly knoy
that they are made in the image of God. This will enable young blad|
people who have been so marginalised by society to know that the ro
they play in society and in Church is valued.

26

Some of us long to set things right that happened twenty, thirty, forty,
five hundred years ago. I ask you to consider the possibility of setting
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agenda that will mean that our children, most of whom will be Englis
black people, can grow up in a country where people ask only from time
to time ‘Where are you from?’, and stop when they get the answer,
‘Leicester, Manchester, Edinburgh’, whatever. A country where we can
belong. A country where the voice of the young can be heard.

8. ISSUES IN SOCIETY
a) “‘Which Way to Heaven?’

Mr Herman Ouseley,

Chairman of the Commission for Racial Equality (CRE)
Scripture tells us that here we have no abiding city. And for all of us that

is true, because our home is heaven. That is where we belong. But we are
bidden every time we utter the Lord’s Prayer to pray, ‘Your kingdom
come, your will be done, here, now, today, as it is in heaven.” So we are
bidden to pray and work for the establishment of God’s kingdom here ang
now.

urtis Mayfield, a man of enormous vision and insights sang in 1970: ‘If
ere is a hell below, we are all going to go’. For many people in this world
ey are already there, Rwanda, former Yugoslavia, Haiti, Angola and
any others. Even closer to home, though different and perhaps less
Hramatic, we see the devastation experienced in some local communities.
We can do it. But we can do it best when we listen to young people whosefilhose, for example, who previously relied on coal, shipbuilding, steel and
experience may be different from our own, who cannot point back to althe docks are among the mass unemployed, they have never worked (and
country where they were born, where they were the same. As Englishiiprobably will never work), and are witnessing the slow death of their
black people we have grown up in a country where we are alwaysftowns and villages.

different. As soon as we walk into a room we look different from otherf§
people, and we cannot point to a place where we belong, where we are thef, t racial discrimination it is no wonder that people are easily lured into
same. Now you might view that as an entirely negative possibility, but i L ccepting scapegoats for their plight and suffering. It is no coincidence
is full of great potential. I'm not going to spell out what that potential is at more than 130,000 racially motivated incidents occurred in Britain
that is for you to work out. But better still listen to the young people and 1993. Even this represents an underestimate from the British Crime
what they have to say about it Survey of the reality of racial harassment and violence in Britain.

ith the prolonged recession, the high unemployment levels and persis-

We are followers of a Black young man who died in his early thirties, at a
age when the children of Haslemere would have said he was old, thoug
most of us would regard him as still being young. That Black young ma
drew little children to him and reminded us that we must become like
them.

ar too many people are living in fear because of racial harassment and
httacks. This is a form of hell as they regard the mental anguish arising
om continued threats, intimidation, abuse and harassment in their
omes as a form of racial terrorism.

oss the entirety of Europe we are witnessing a resurgence of racism,
ascism, xenophobia, nazism, anti-Semitism and intolerance manifested
attacks on black people, other ethnic minorities, refugees and asylum
seekers.

They say that with every video recorder there should be supplied a seven
year-old child, as they are the only ones who know how to work them. If§
our Church is to work, we would do well to draw to ourselves seven-year:
old children and younger. Maybe they have a far better idea of how the

thing can work than we do. Racism is a disease of ignorance which breeds fear, denies justice, rejects and

excludes those who are seen as different (outsiders, strangers, newcomers
fetc.) and leads to discriminatory practices and unfair treatment.

e are told to do in Rome as the Romans would do; that we should be
Wcapable of passing the ‘Tebbit cricket test’; that we should not draw
attention to differences. If that is the case why is it that black people in
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Britain, particularly in Cardiff, Liverpool, Bristol and London docklandsls violent, drug peddling criminals and the well-publicised ‘back to basics’
who are the direct descendants of generations of black settlements whicllhilosophy appears to be predicated on the principle of ‘do as I say not as
can be as old as three hundred years, are among the most disadvantaged do’! There is a media-led campaign to put down all those who articulate
people in Britain? Why do we still see so few black faces in the boardroomfistridently the case for equal rights on the basis that they are regarded as
or in positions of power in organisations and institutions? W rusaders for a dangerous concept of ‘political correctness’, whatever that is.

Why are black Anglicans, born and bred as British and Anglicans, denieg
their fair share of entry and influence in the Church hierarchy in Britain
Why is it that so many dedicated Christians have fled traditional Britis
churches to alternatives, having been rejected or treated indifferently by
their white sisters and brothers? Let it not be said that there is no racism
or intolerance in the Church of England and among the other religion:
dominating our lives, because that would be a lie. |

Our young people in particular are looking for a way forward. They need
strong spiritual guidance, clear leadership from parents, families, teachers,
community leaders, politicians, popular and famous role-models with
esponsible outlooks. They need a supportive, caring environment that
buarantees their resolve through moral values and caring principles to
) ithstand the realities of inequalities, injustices and lack of opportunities.

:0 e of the principles must be how those who are better off can contribute
ith action and by example to improve the well-being and prospects of
ose who are less well off?

That is not a condemnation of the Church and what it represents. It is aj
undeniable fact that the Church has been in the forefront, with others, i1

challenging racial oppression and other forms of racial injustices. Th

. . > 9 is about defining all of our contributions to a just and fair society for
recent work in Tower Hamlets by "d}e Bishop of Stepney and }.us o eryone. The role, responsibilities and contributions, of government,
leagues alongside the local communities and anti-racist organisations tg§

- . - . local authorities, employers, employees, trade unions, the captains of
challenge the British National Party (BNP) presence is a testimony off. dustry, senior executives, the media, the Churches, other religious
excellent commitment.

Bleaders and followers and individuals. In particular we must all be mentors
Equally, the initiative by Bishop David Sheppard and Bishop Wilfredfto each other in providing help, support, guidance, inspiration and lead-
Wood and their ten-point plan for equal opportunities in employment iffership. Once again the good and the great — the famous - and the
another example of exemplary work. Ppotential role-models have to do more than most.

Furthermore there is the splendid work done by the Churches
Commission for Racial Justice and its work on the Wood-Sheppard prin
ciples, the call for Amnesty on deportations and study packs for churchefllt is to recognise the high moral ground that we must occupy. Not for
on racial violence. Blooking down on others. But by defining our contributions to a just and
Gir society for everyone; by getting others to make their active contribution;
by understanding and working with other religions for mutual respect and
tolerance in a pluralist diverse society; by setting standards for black
people to strive for, in order to withstand the adversities in society; by
being involved through direct action to improve conditions for everyone
and by involving others.

at is our role as Black Anglicans?

However, it remains an inadequate commitment. It does not reach out tg
the communities in our society and seek to involve them in a crusade fo
justice, fairness and equality. Unless this happens, and our institutio
and organisations make their contribution, we are on a course of self
destruction. Family life continues to be eroded, individualism leads
selfishness, greed and divisiveness, materialism creates envy and the need
to have more and better by any means. Some people are being depicted
as scroungers, single parents are regarded as irresponsible. Some We
Indians (in particular Jamaicans) are being branded by police and medi

It is not easy and not without conflicts. An example of this comes to mind
of the sorts of actions which we can engage in but not necessarily resolve
all problems.
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You may have read recently about the Muslim community in Balsa
Heath in Birmingham. The ‘Build a better Balsall Heath’ campaign ha
been considered a success in helping to rebuild this shattered improvise
community but it failed on one count - to rid the community of massive lo
prostitution. The Muslim community organised round the clock mag
pickets on the streets, and the prostitutes are now on the run. ThllFifteen months ago I attended a seminar in which the guest speakfzr was
Muslims started on their own but eventually were joined by some Hinduggtalking about the position of women and their exclusion from a variety of
Sikhs, Jews and Christians. Is this a triumph for communal values or §offices within church institutions. In the seminar there were both lay and
further nail in the coffin for intolerance? Why did Muslims (and eventullordained/professed people. There was at one stage a very heated debate
ally some others) have to do this to protect their moral values? Whilwhich centred around the question of whether God is 2 man or 2 woman.
weren’t the police, more white people and other ethnic groups on thfiThose who opposed the view that God could be a woman asked their
front line as well? The vicar of St Ambrose’s is quoted as saying tha opponents what proof they had to suggest that God could be a woman. 1
‘white people had been conditioned by social liberalism to think theflsat there taking it all in and wondering what proof either party could give
must not deprive prostitutes of their livelihood. Muslims, however, werllsince to my knowledge none of them had ever seen God, let alone checked
not social liberals; they were outraged by such depravity and were nollto what sex God belonged.

prepared to put up with it.” But where is the tolerance to others’ lifestyle
which are forced upon them? The local authority is understood to be co
sidering the creation of a tolerance zone. What does that mean? Wi

b) ‘Black Women in the Church and in Society’

Dr Protasia Torkington, Senior Lecturer at Liverpool Institute of
Higher Education (Member of the Roman Catholic Church)

After about fifteen minutes of this debate, which was gradully becoming
W . crimonious as accusations of bigotry were being thrown about, I became

I felt as if I was outside the debate. I think this was in part
intolerance be condoned and be permitted outside the zone? Who sets th frustrated as I felt a

i i because there were only two black people in the seminar, but more impor-
standards in our society, on what terms, based an what valies andl for whogg tantly because the debate triggered in my mind the Sunday School lessons

I had when I was a child in South Africa. The Sunday School teacher used
to tell us that we are all made in the image of God. We as little children
would be sitting there looking at the images that represented God, Jesus,
Mary, Joseph, the angels and the saints. In this seminar 15 months ago,
those images and my feelings about what I saw, and what I was told came
flashing back and I put my hand up, feeling almost as fearful as I did in
that Sunday School of asking unpopular questions. But this time I
overcame the fear and when I was asked to put my question forward I did:

These are the sort of critical challenges we face in building a fair and jus
society, for everyone. Diversity brings its strengths but poses challenges
We have to find answers to these challenges. The Church, with blad
Anglicans playing their part as equals, must show leadership and inspirz
tion in helping us all to make our contributions, in creating a fa
treatment for all society with sensitivity, compassion and moral valué
underpinning our daily actions.

The CRE recently launched a campaign ‘UNITING BRITAIN - for.

just society’. ‘Do we still all believe that we are all made in the image of God?’

I looked around to note the response from both parties and there was a
positive nodding of heads accompanied by emphatic ‘Yes, of course we
are.’ I then said what I should have told my Sunday School teacher:

We at CRE are making our significant, but limited contributions.
CRE cannot eradicate racial discrimination and intolerance by itself.
are in the business of building alliances at the national and local leve
Our enabling and facilitating role is about bringing people together an
showing them how to make their contribution. We hope people
bypass the hell below and strive for the heaven above. Whoever we are
whatever we are, everyone deserves their fair share.

‘Well, in that case, the God in whose image I am made is not only a
woman but is also black.” The response to my statement was quite inter-
esting. From the people who argued that God could be a woman, there
was overt agreement with me which was reflected in the spontaneous
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clapping of hands and remarks such as ‘Oh yes, we must not forget
situation of black women’ and ‘Spot on, sister, we are all made in
image of God.” A priest who was adamant that God could not be a wom
took his coat and marched out at this point, leaving me with a feeling th
he thought the debate had deteriorated into a farce.

@ current cultural sensibilities which might change when society
ecomes enlightened, but on religious principles. As Ruether states:

In this case the same changes in culture might take place, the society in other
respects might become progressive, enlightened or liberal, but the domination
of women could not change correspondingly, because it is a matter of religious
On reflection, I think that the argument over the sex and colour of Go
is relevant only to the extent that it provides an escape from confrontin
the central issues of inequalities. I do not think that it would matter mu
whether God was a man, a woman, or black if the identification with me
and white people was not used as a justification and a rationalisation ¢
the exclusion and the oppression of black people and women in th
Church. The real issue here is not about the sex and colour of God, b
the hijacking of religion and our God into the camp of the dominant an
the powerful section of society, a society within which black wome
occupy a unique position.

principle.”!

e best example here is of course the long-standing refusal of some
urches to ordain women on the grounds that they are women, and that
the major disqualifying factor. The Church of England has taken a
ajor step in challenging this religious principle. But, as black women
bserved and asserted when the black Catholics had their Congress four
ears ago, ordaining women without addressing the inequities and the
ontradictions between what the gospel says and what is practised is no
rogress at all. Many in that workshop felt that they would not even
ccept the invitation to be ordained unless the official Church was
repared to examine itself and remove all the inequities and contradic-
jons that have dogged it for centuries. In the Anglican Church, for
ple, we are waiting to see what positions women priests and more in
articular, black women priests, will attain. We will be interested to see
ow long it will take before we can all welcome a black woman as the
chbishop of Canterbury.

It is precisely that position occupied by black women on which I want
focus. It is a position of invisibility. In debates which involve issues whi
divide men and women, white women represent all women. In issu
which involve black and white people, black men represent all bla
people. I want to look at this unique and oppressive situation in which
find ourselves within the church institutions as well as in the wider soci
political and economic structure. But more crucially I want to ask wh
the Church, as the spiritual representative of God (be he a man or be sh
a woman), does to challenge the combination of injustices which ari
from the racism, sexism and class inequalities faced by black women. B
first, I must make one point clear which will enable us to understand thy
unique position occupied by black women.

lack women are also, in general, part of the working class, that class that
as borne the brunt of capitalist exploitation which in the past, as Leech
oints out, has had the support of the Anglican Church. Leech informs us
at in the nineteenth century,

... the overall impact of the church’s mission was to maintain and reinforce
the class structure of which it was itself an integral part. 2
We cannot analyse the experience of black women in a vacuum, isolat

from other groups that share some of their experiences inside and outsid
of the Church. Black women, for example, are part of the laity and the:
are many angry debates about the marginalisation of lay people in th
functioning of a hierarchically organised structure of the Church. Hert
the complaint is about the role of the ordained members around who
decision-making revolves.

ech’s observation echoes the views of the Archbishop’s Commission on
rban Priority Areas (ACUPA) which stated in 1985 that the Church of
ngland has ‘traditionally been mainly middle class in character’.? That
icture has not changed much in the twentieth century, as Leech demon-
trates:

In 1970-71, 49 per cent of the male lay members of the Synod had attended
public school, and 35 per cent had Oxbridge backgrounds. A further study in

1975 showed that the composition of the Synod was 99 per cent middle class
and 79 per cent upper middle class. The 1980 Synod, not surprisingly was
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Black women, like white women, experience male domination in socie
generally, and more particularly within the Church, where it is based no
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found to be still essentially a bastion of male, middle-aged and middle-cl .‘ 3lack women within the Church

Anglicans. By 1980, 96 per cent of lay members had upper middle-class p
fessional or managerial backgrounds. There had in fact been ‘a furth
entrenchment of the upper middle-class within the Synod’. The public sche

and Oxbridge backgrounds of the bishops are well known. Of course, most ¢

these men are more at home in the House of Lords, the Athenaeum Club 3
the homes of ‘the great and good’ than they are in an East End pub.4

Given that class structure, it is difficult not to agree with Leech when }
states that:- ‘

... the underlying problem was, and is, that the Church does not relate in a
fundamental way to the needs of working-class people. It was, and for
most part remains, an alien institution, which seeks to minister to
community which it does not understand and with which it has never rez
identified.>

If that is the case with the white working class population the situatig
for black people, and black women in particular, is worse. They are les
likely to get empathy in the way they experience class oppression.

Finally, black women are part of the general black population which
been historically dehumanised and negated by the historic association
Christianity with whiteness, the historic association of Christianity wi
colonialism and imperialism, and finally the acceptance by Christianity.
earthly power as something good and divine. Hence the ideologic
support enjoyed by the colonists from the missionaries, who sought |
convert black people not only to white Christianity but also to capitalis
From the eighteenth century to the present day, therefore, black peop
have not only experienced the Church as a middle-class phenomenon b:
also as a racist force within which the patriarchally dominated structure
more oppressive to black women. ‘

If we look at all these groups, that is the laity, women, working-class ai
black people we will see that black women have membership in all the
groups and their experience is a combination of hierarchical, gender, clz
and racist domination, and it is in that context that I wish to evalute t
position of black women within the Church and in the wider soc
structure. Let me then start by looking at the Church situation.

36

f we start with theology which is central in Christianity and indeed in the
hurch, black women are asking to do their theology which will reflect
eir own experiences and not that of a male dominated structure. They
want to do their own theology which is an activity:

.. an ongoing process rooted in praxis, interdependent with and compassion-
ately committed to life, justice and freedom from oppression. It is not
theology as a rarefied academic subject with watertight categories, clear
boundaries and sharp intellectual definitions totally separate from people’s
experience.®

n their theology must be included the depth of their oppression, the
suffering and the struggle against all the four areas of domination I
Enentioned above. This kind of theology cannot be made by white middle-
ass men or white women or black men and then handed on to black
omen. If theology is our human experience of God then the theology of
plack women must be made by black women. Within that theology
ages of God in whose image we are made must make sense and relate
o.black women; hence my assertion, at that seminar fifteen months ago,
at if | am made in the image of God then for me God must not only be
a woman but must also be black.

e second point I want to raise is the way black women are treated as
embers of the laity in the Church. In England, Leech informs us that the
black people who came from the Caribbean ‘often came from solid
Anglican backgrounds and their arrival filled the pews that had never been
lled by the white working-class. But there was a core group of white
people who were very possessive of “their church” and resentful of the
ew black presence within it.”” This was and continues to be a source of
onflict and discrimination experienced by black people generally in the
urch. Not so long ago there was a case of a white woman who was well
own for her devotion to the Church and who received holy communion
every time she went to mass. Then her church was assigned a black vicar,

and this woman openly vowed never to receive holy communion from
black hands.
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This individual rejection of black Christians is exacerbated by the rel

tance of the official Church to accept black people within the leaders
and the power structure of the organisation. Leech points to
Birmingham study which showed that: !

ositions.!® Low wages and unemployment place women in particular in
poverty trap and that makes them vulnerable to poor health which
fects not just them, but their children as well. The report states that
7,000 homeless households with children tend to be headed by women.!!

..around 10 per cent of practising Anglicans were black, and that in giBlane argues cogently the lu:\k between poverty and ill-health W}T“_:h starts
Birmingham churches they were the majority, while in 15 per cent of church@@vith the child even before birth as a resul.t of poor maternal nutrition con-
they formed between 40 and 85 per cent of the congregation. But tifributing to premature birth and low weight:

presence of black people is not reflected in their place within the leadersh;
and power structures of the Church, which are firmly in white hands. So t}
Church, whatever its conscious intentions, is experienced as a racist instit
tion within a multi-racial society. 8

During childhood, poor nutrition inhibits normal growth and development,
Jack of hygienic facilities predisposes to infestations with scabies, head lice
and intestinal worms, damp housing increases the incidence of upper respira-
tory-tract infections which may lead to chronic ear disease, partial deafness
and a poor educational record, and lack of play facilities hinders psychologi-

If that is the situation for black people in general I would risk the co; .
cal development and increases the risk of accidents.!?

clusion that if there is any black representation at all, the majority will ng

be women because of the effects of the domination I outlined earlier. addition to watching our children’s health deteriorate and their psy-

ological development impaired, black women have to face the unending
truggle of juggling with little money at their disposal trying to make
oices between cutting down on food in order to pay the bills or open
hemselves up to the sharks in the money-lending world. The stress even-
ually eats away resistance to both physical and psychological illnesses.

I have attended a number of meetings, seminars and conferences whe
black women have spoken about the various ways in which they feel the
have been discriminated against within the Church. I do not wish to b
anecdotal here, but suffice to say that many black women have note
instances where people have avoided pews in which they were sitti
refused to shake hands and to offer the peace of Christ and have bee
totally ignored in the chats that take place after Mass. Of course, the
may be isolated individual experiences and indeed the mention
behaviour may not be linked to discrimination, but the point is, that|
how the black women concerned interpreted and experienced
behaviour and it is that experience and interpretation which, as Leedlies
points out, have led to:

ere are now quite a number of organisations within the Anglican and
atholic Churches which are now attacking racism in the context of the
ospel. But despite this good work, I tend to agree with Leech that in
eneral the anti-racist and to a large extent the anti-sexist struggle is
ertainly not on the Church’s agenda, yet the Church as an institution
nnot afford to sit back and not challenge this racism and sexism and
ill maintain to be carrying out its mission of leading us all back to
rist. Racism and sexism are not just immoral and cancerous but are
anti-Christ and those who fail to oppose them cannot call themselves
Christians. That would be a contradiction in terms.

large numbers of black Christians {who] have abandoned the Church of th
upbringing and have moved into newer black-led Churches mainly (thou
not exclusively) of Pentecostal tradition. ¢

Finally, I want to look at the experience of black women in the wid
social structure. A recent study by the Equal Opportunities Commissig
released on 2 June 1994 revealed that skilled and experienced bla
women are twice as likely as white women to be unemployed. If they wo
it tends to be in back-breaking jobs for longer hours, poor pay and pe
working conditions. Even those who manage to get into occupations,
opposed to factory or catering jobs, tend to be in the lowest stat
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9. DECADE OF EVANGELISM
a) ‘The Gospel and Secular England’

The Most Rev. and Rt Hon. Dr John Habgood,
Archbishop of York

or the past three years I have spent some weeks each Summer in Africa,
hd have been impressed by the key role which religion plays in African
Jture, both black and white. There is a strong sense of its relevance to
e, and a strong spiritual awareness. It may not always express itself in
-ry admirable ways, but it is there. Even politicians talk without affecta-
on about God, and seem to mean it.

e contrast with this country is very striking. As all of you know, it is a
ontrast which shocked many who came to live here, who had been
rought up in much more religious cultures, and whose dreams of
“hristian England were shattered. That is perhaps why I have been given
he title ‘secular England’.

o let me start by asking:

* How secular is England?

A Why is it secular?

What should the churches be doing in such a society?
" What does this mean for evangelism?

- — all this in twenty minutes!
Nl

Jow Secular is England?

is a complex question, but I am going to give a simple answer by

nly about 10 per cent of the population are active churchgoers, 88 per
ent nevertheless want to call themselves Christian. Although we describe
is as a multi-faith society, only about 2 per cent of the population
ally belong to other faiths. The pollsters concluded:

an Britain be called a Christian nation? One thing we can clear up straight
ay. It certainly isn’t anything else... When we talk about how religious the
British might be, we still overwhelming mean, how Christian?
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The answer to that question, we discovered, varies according to what we me:

dards slip when we are alone, or among strangers. We all know too
by it. If we mean, do people wish to be identified with one or other denop

! w hard it is to build a strong church life in the mobile community, and
nation of the Christian Church, then the answer is an overwhelming ‘yes’, e know the difficulties too when poorer or less educated people find
we mean, do they subscribe to the central beliefs of the Christian faith, th emselves in a Church geared to the needs of the prosperous and well
the answer will be less confident, but it will still be a hesitant ‘yes’. But if) ducated. Changes like these have been happening in England over

mean, do they follow through their identification with a church and th ibuted massively to the drift from churchgoin
attachment to Christian beliefs by regular and frequent churchgoing, then (¢ guries, and contribute y gOME:

answer must be an emphatic ‘No’. top of all this there have been the changes in the intellectual climate
ich have made it much harder for people to have an instinctive belief,
r feel the direct relevance of God in their lives. I talked earlier about the
ong spiritual awareness in Africa. Spiritual awareness in England has
or many people been eroded by the long intellectual battles over faith
uring the last 150 years, and by the increasing division of life into
parate compartments so that religion is treated more and more as if it
ere just a set of private opinions, rather than the spiritual undergirding
f a whole culture. Governments don’t appeal to the Bible in making their
1:c131ons If you are looking for a job, it is your expertise rather than your
Maith which counts. If you are anxious about the weather, you are more
ely to look up the weather forecast than to pray. This is what it means
live in secular society, and there are a lot of good things about it. It
eans that people are free to think and choose for themselves, to be
jitical, to make their own mistakes, to follow their own reason. But one
onsequence of it is to marginalise religious faith, and this is why so many
eople can still cling to a very private and personal form of belief without
eeling that it has much to do with their public behaviour or church atten-

So you can see why I said that the question of how secular we are ig
rather complex one.

2. Why is it Secular?

If we turn to the question Why is it Secular?, or seems to be secular, ¥
may begin to see why it is so complex.

A study of religion across Europe some years ago showed that where
people in Northern Europe are more concerned about morality
religion, those in Southern Europe are more concerned about religi
than morality. It is a difference which goes back a long time - in fact rig]
back to the fifth century when St Augustine, a Southerner who had
a wild time in his youth and taught that we are saved only by grag
condemned the Englishman Pelagius who taught that we are saved
what we do. The English have generally tended to be rather pragmatic a
undemonstrative about their faith, and this is perhaps one of the factg
which have helped the growth of tolerance.

We have had our religious wars, like everyone else, and these have pla
their part in disillusioning people about strong religious commitme
But on the whole there has never been the sharp polarization found, s:
in other parts of Europe, and in consequence there has never been
anti-clericalism found in some other countries. The churches have bei
here. They have been tolerated, and been tolerant, but only a mino
have been deeply committed, and the results are to be seen today in
large number of nominal believers and the small number of active one

So what can the Churches do about it?

Dne answer is to accept this marginalisation, in fact to glory in it, and to
oncentrate on being a counter-culture, an alternative society, a small
ommitted group determined to be different, and witnessing for Christ to
secular society from a position largely outside it. This is the sectarian
nswer, and it is an honourable one, but it carries a terrible cost - the cost
becoming increasingly divorced from the actual reality of most people’s
ves. It also seems to deny a fundamental Christian principle, that God
es the world he came to save. He was incarnate in it. He belonged to
- He shared its ambiguities. I am reminded of a little sect called the

andemanians who were so pure in their belief, and so determined to be
43

There have been other factors at work too, of course. The process of s¢
ularisation in most countries has followed urban development, which
usually meant the uprooting of people from natural communities in
much more anonymous environments. We all know how easy it is to
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totally united in it, that every time they disagreed they split. You
never have heard of the Sandemanians, because in course of time thy
fragmented into oblivion. '

e first need is to be alive, to be joyful, to point to the fact that there is
omething more to life than secular reality, by the fact that we are
urselves enjoying that ‘something more’. My prayer for black Anglicans
that you may inject some of your own aliveness and joyfulness into the
hole body of the Church. It is one of the gifts you bring — and don’t be
ut off if it is not at first welcomed.

The Anglican Church has always, wherever possible, pursued a differe
policy. Our Church is rooted in incarnational theology; it is about bei
involved, working through structures, trying to see Christ at work in
whole of life. Marginalisation, therefore, is something we have to resi
not by puffing the Church up and pretending it is more important than,
is, but by identifying the presence of Christ throughout the whole ran;
of human experience. The establishment of the Church of England, abo
which [ have said more than enough in recent weeks, is not about clingi
on to privileges, but about recognising a Christian responsibility for ev
man, woman and child in this country. To have a prophetic minist
towards society, you don’t have to cut yourself off from it. But you ¢
have constantly to be pointing out that secular life by itself is not enou
that secular powers, however great they may seem, are ultimately un
the judgement of God; and that the human spirit, if it finds no scope
worship the God in whom resides all goodness, beauty and truth, may
the end find itself trapped in meanness, shoddiness and falsehood.

ore generally, evangelism in our context usually means helping people
see God at work in what they are already experiencing. This is why so
uch attention is given in ordinary parish life to those key moments in
erybody’s experience — growing up, falling in love, getting married,
aving a child, coping with new responsibilities, facing death or bereave-
ent, moments of sadness and moments of thankfulness, when as it were
e ordinary crust of secular experience is broken, and people are looking
or that something more. To help people see, through such experiences,
at God is doing something in their lives, is evangelism.

o, too, is helping people to recognise things that are evil — and to call
em by that name. So, too, is identifying the need for forgiveness when
ings have gone wrong, and showing the possibilities of new life.

have a piece in The Times this morning about the race to the moon 25
ears ago, in which I am making essentially the same point. People setting
ut on a seemingly impossible adventure are simply reflecting our human
onging for the God who made us and who calls us to himself.

What I am saying about refusing as a Church to be marginalised m
seem unreal to some of you who may already feel marginalised, not re
belonging to the mainstream of our society. To you I say, take yo
rightful place. As Anglicans you are heirs of a great tradition. You belo
to a Church which was here before the nation as such existed. Your voic
your gifts and experience, your criticisms, are a vital contribution towa
making our Church an effective Christian presence in a land which s
desperately needs to hear the Gospel.

am making some very obvious points, but the essential thing is that
vangelism in a secularised country with a long religious history entails
tarting where people are, drawing out the meaning of their own experi-
nce, trying to fan into flame the sparks of faith which are already there,
elping people trapped in a small world of their own to live and breathe
4. What does it mean for Evangelism?

So to my final question, what does being this Church in this society me
in terms of evangelism?

t Paul said it all nearly 2,000 years ago when he preached in Athens -
e secular society of its day. “‘What you worship but do not know - this

I remember an American visitor coming out of a cathedral (not Yor gliat I now proclaim.” And that is our task too.

when she had just taken part in a superb liturgy, and saying, ‘I just lo
your Anglican lethargy.’
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9b. ‘Global Christian Mission and the Anglican § their dynamic witness. Could it be that they are so busy with evang-
Communion’ Rjism that they have no time to debate or write about it?

A Reflection on the Contribution of the Church

e Second Great Reversal
of the Non-Western World to the Future of Christianity

Euch a major demographic shift certainly signals a change in the location
Uf the so called ‘mission field” and therefore a dramatic reversal in the
s ection of the Christian ‘missionizing’ and missionary movements. This
s what I call the Second Great Reversal — a spontaneous remaking of the
vorld missionary map, such that areas that were the traditional receivers
of Western missionaries are now the home bases of vibrant preachers and
issionaries going to the ‘West’, formally the sending base.

The Rev. Canon Dr Cyril C. Okorocha, Director for Mission and Evangelism
and Officer for the Decade of Evangelism of the Anglican Communion

Events in the world today seem to suggest that humankind today ma
well have arrived at a most exciting era in the history of planet ea
From a Christian perspective, there has never been a time such as this
since the birth of the Christian faith 2,000 years ago, or at least in rece;
history. One of the most exciting events that has recently occurred is, i
the words of Professor Andrew Walls, ‘a complete shift in the centre g
gravity of vibrant Christianity’. The import of this new situation is tha
the heartlands of the Church, in terms of numerical allegiance an
pietistic fervour, are no longer in Europe, decreasingly in North Americz
but in Latin America, in certain parts of Asia and the south-east Paci
region, and especially in Africa. Nigeria has four million registered adul
Anglican communicants and altogether over nine million persons of 3
ages who would describe themselves as Anglicans.

aradigm Shift

e first major Christian missionary movements after the initial ‘bang’
of the Apostolic era were from the early Church’s spiritual and theolog-
ical nerve-centre in North Africa, northwards into Europe. The great
eologians of the post-apostolic Church were mainly Africans -
Augustine, Tertullian, Cyril, Cyprian, Athanasius, etc. Singularly, the
loreat missionaries of the post-Apostolic and Patristic Church were
Africans. Some of these missions sailed to Ireland. Patrick was himself
a stepchild of the African missionary movement. It was the Islamic
invasion of the seventh century that brought this ‘northward

This makes the Church of the Province of Nigeria, the largest Anglicz
movement’ from Africa to a halt.

Church in  the world. The Roman Catholics, SIM (ECWA) Churche
Assemblies of God and especially the Independent native African (espec
ially the Yoruba-based Aladure-type) churches, lay claim to such asto
ishing numbers in membership. This suggests that taken together then
are more people in church on an average Sunday morning in Nigeria tha
in any other nation in the world.

But before that invasion, African theologians and missionaries had
already planted a vibrant Church in Europe. It was a Church which, in
spite of the scorches of the ‘Dark Ages’, came to life in the Protestant
Reformation in the sixteenth century and was to take the gospel back to
Africa and Asia from the eighteenth and especially during the nineteenth
and up to the middle of the twentieth century. That was the first Great
Reversal in the flow of North-South Christian missionary movement. This
continued until the mid-1960s, the years of Independence in Africa.

Most of this growth has occurred within the last three decades and mo:
especially in the last five years or so. South and Central Asia, parts @
Latin America and the South Pacific Islands PNG, Melanesia, Fiji, et

record similar growth. The African Church had a 20-year period of consolidation. Then suddenly

from the mid-1980s another change occurred; the Second Great Reversal
already mentioned A new wave of Africans and Asians moving into
Europe and North America as students, and immigrant workers -
economic and political refugees — soon found that their roots and experi-
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Since the beginning of the Decade of Evangelism very few, if any, boo
on evangelism have emerged from these parts of the world where th
Church is growing so rapidly, where the Christian laity and clergy uni
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ence in the vibrant, revivalist Church of their homeland turned them infl actical Implications
spontaneous missionaries to their host countries. They have as yet
clear organisational structures. Yet their unsophisticated witness |
context bears signs of having been inspired by the Spirit of the One w}
raised Jesus from the dead.

e practical implications of the foregoing are many and important for
e life and mission of the Church. First for the Church in the West, there
s at once the need for self-examination as well as encouragement to
hecome outward-looking. We find that, in the West, the Churcbes that
are growing are those that are faithful to Scriptu.rej, comn:utu?d to
ommunity life and social transformation, with a lay m.lmstry which is not
Hetermined by gender and spirituality akin and faithful to the New
Testament and early Church practice. I have indicated elsevxthere that
ese factors are the source of the fervour and growth of the T}.urd 'World

urches. Furthermore, we find that those Churches that are ﬁghtl.ng. shy
about evangelism have naturally become mission fields for othfer religions.
ose that are unfaithful to Scripture have not only lost direction but also
Leem to have lost attraction for those who do like to go to church and the

respect of those who do not.

Missiological Axiom

The missiological axiom here is that mission and evangelism are ny
simply matters of excellent organisational structures, or merely the mob
lization of funds and technology, important as these are, but a dynam
life-giving movement inspired by the Spirit of the living God. It is tk
breaking forth of spiritual life from those who, through repentance a
faith, have truly experienced the redemptive power and love of Christ 2
that experience spilling over spontaneously to the needy world around thep

The corollary to this is that the current demographic shift in the Ch
argues a fortiori that this Second Great Change in the location of
‘mission field’ and the direction of the Christian missionary movemer
occurring in our generation, implies forcefully that the future of Christiani
now lies with these vibrant, younger Churches of the non-Western World.

or the Churches of the non-Western World the challenge is threefold:
irst there is the need for leadership to train the church-going masses to
earn to match fideistic excitement with social transformation which has
ts roots in obedience to the Spirit of the living God and transformation
of personal life. The point here is that numerical growth does not hold out
a lasting hope for the Church unless it is undergirded by theological
adroitness and contextual relevance evidenced in salutary social change
and prophetic witness.

What then is the Spirit saying to the Churches through all this? First
that to develop and empower sound and qualitative leadership in thes
areas of current high numerical growth is at once mandatory, urgent 2
strategic for the survival of the whole Church. Second, the Christians ¢
these young Churches of the so-called Third World may not be materiall
rich or politically influential, yet many of them are gifted with spirit
power and rich spiritual resources which the world and the Church nee
so desperately today.

e second is that for the Church in the Two-Thirds World theological
scholarship is no longer an optional extra reserved for the liberalising
West or the syncretizing second generation Third World Christians, but
a must. That scholarship, as I have indicated elsewhere, in order to remain
Christian, must be freed from the crippling parochialism of ethnic and
acial chauvinism. We are not theologizing for a clan cult or an ethnic
divinity. True theological scholarship is a response in context, articulated
in human, and often local idiom, of the saving movement of the
Transcendent: the God who has revealed himself in totality and finality
in Jesus Christ. Therefore the ingredients for such theological reflection
must include (a) Christocentricism; (b) Biblicity; (c) Catholicity, which
includes the historical nexus or continuum; (d) Contextual relevance; and
¢€) Missionary outlook: theology is for mission.

Could it then be that the Spirit is asking the World Church to harne
these resources, evident in these younger churches, for the enrichment ¢
the life and mission of the whole Church? does this raise any questio

in our minds or hint anything about the hope of the Church and h
mission?

Can it be that these observations about the missiological implications
the current demographic shift in the Church constitute the prophe
import of the vision of the Decade of Evangelism?
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Third, there must be commitment to the life and mission of the Chup,
both in context and universally. In context the leadership needs to le
to combine mission with pastoral care and theological reflection with
view to learning to express the faith of the gospel in the idiom of
people so as to enable them to appropriate and personalise the faith
such a way that it is able to flow out of them practically and prophetic
in the cadence of everyday life. This is the way to remove the ‘harrowi
contradiction of two faiths in one mind’ which I have discussed ext
sively elsewhere. Unless African Christians for example, and Afri
Anglicans in particular, can learn that it is possible to be Anglican
Nairobi or Lagos or Kigali without being English or European, they
never be able to translate that faith into life so as to influence
transform the politics and commerce and ethics of society for good in
name of Christ. Therefore their first mission is to learn to get out of
borrowed robe of a faith that they have never really made their own
get to know and love God in Christ personally.

The corollary to this is that the Churches of the west are eagerly looki
to the Churches of the non-western world to take the lead in missi

during and beyond this Decade of Evangelism into the next century.
we listening?

10. ‘COME CLOSER TO US’

reached by the Rt Rev. Dr Wilfred Wood,
Bishosl)elt;rfr\grr‘t)gdon, at York Minster on Sunday 24th July 1994.

A ‘ i i “Come closer to me.
nesis 45: 4-5 — ‘Then Joseph said to his brothers

cneSlSo“:f brother Joseph whom you sold into Egypt. Bu? now do not

- ydo not reproach yourselves for having sold me here since God sent

”s

ieve, i

e before you to preserve your lives.

Ider

of twelve brothers. Although eleven of them were o T,

sephaVIV:lS s(’::oenger than he, he did not fear them because they were.hxs

t;rers So he told them of his dream which predicted that the time

:uld cc;me when they would all bow down to him. They responded by

lling him into slavery in Egypt. .

seph had faith in his brothers, and suffered because of it.

dutiful and conscientious slave and his Master
tf gl{:rt vl\::s liceincilm:) a;ﬁm. In return, he loved his Master. So when his
oas;t,er’s wife issued him with a request/order that most young, healthy
ale servants would have obeyed with alacrity, he did not co-operate. .
ut ‘hell knows no fury like a woman scorned’, so she had him thrown
to prison. '
oseph had love for his Master and suffered because of it.

i risoners, encouraging them to have hope.
4 p::t(;:utl\:r l;f:r ;i’;;‘;i‘;;h:;g’ king’s former bu%]l:f assuring h.im of his
elr)\tual restoration and asking him, when he was restored to influence,
o plead his [Joseph’s] cause with the king. The butler was mdeed1 efvezl-
ually pardoned but alas, he forgot all about Joseph, who was left to
guish in prison.
eph had hope and suffered because of it.

oseph truly knew God, because of all the windows into QOd, none gives
clearer vision than that combination of virtue and suffering.

ust have been very young indeed, when reading my way through the
rmous large-print Bible (with pictures) which dominated my grand-
er’s front room, I became captivated by the story of Joseph, and even
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today, many hardbitten years later, I cannot read, or hear read, ¢ and Adams, Stephen Lawrence, Ruhullah Aramesh and the ot;her
account of Joseph making himself known to his brothers without expeld men whose lives were ended by murder fo.r no refison other ; an
encing a tingling sensation. So perhaps it is not surprising that today they were black. Even if the report of Parliament’s Home Afl a:ilrs
::t Committee two months ago had not recorded Fhat the seven and a
2 ethousand racial incidents reported in 1992 were likely to be .only one-
eenth of the actual number, and that this number is growmg, these
- cts would still be on our hearts because the sufferirTg hum.amty they
3 esent are part of us. So it is fitting that our deliberations this weeker}d
: lrnot only consider our place in mission, evangelism, church leadership

v i i Health, Housing, Education and
virtually born into the Church of England. For example in Barbados, giind the like, but will touch on Hea g

: imi i d Racial Harassment. It is fitting
birth certificate is useless as a legal document because it records only thgE ‘ployment, Cm'mnaihlustt}l\(':e ::n :nd culture are stronger for o
a male child was born to my mother on a certain date. It was so taken ffibecause “;f do beélet‘}’fat :;‘te ﬁlxst:re f(:;'}’ all our children — brown, black.
granted that every child would be baptised, that it is my baptismal cert ffistin:;d gtr)(\exl:llrel-ethnic, must be made better than the past. Like Joseph
‘ e have hope.

[he hope that is in us derives from an unshakeable belief in the triumph
the good purposes of God. We are God’s children and.we l.<now that
though ill-usage at the hands of others does cause us suffering, in the ‘en.d
such acts and such suffering are made to serve His good purpose. This is
0 pious hope because such a pattern is clearly seen in the lives of ]osc?ph,
of St Paul, of countless others, and supremely in Our Lord and .SaVlOlfl‘
Jesus Christ. His death at the hands of those who wielded power in their
time was but the precursor to the new life of His resurrection which He
now shares with those who are baptized in His name. For that reason we
cnow that the pleasure and pain which are part of our human lot will pass
with the passing of this earthly life, but true joy in the presence of QOd is
everlasting, and it is that which is our destiny. It is this destiny which is
fjoreshadowed in our worship, and accounts for its exuberance. Let the
nperceptive sophisticate be embarrassed by this exuber.ance —-an ext'xb.er-

ce which incidentally still eludes even the most committed hand-raising
charismatic! Let him think that this is mere opium for our suffering, or
that we do not feel pain like other people! For our part we regard what we
Xperience in our worship as an ‘arabon’ - a deposit which guarantees th.e
full payment of ultimate reality. We are a black minority in a Predoml-
antly white Church which itself is a minority white Church in a pre-
ominantly black Anglican Communion! Confused? No need to be — our
existence is a prophetic sign, pointing to that heavenly assembly

the story of Joseph - the suffering child of God who saved the lives of ¢
brothers who had sold him into slavery. Because the faith, love and he
which God gave to Joseph, he has also given to us.

parents’ names and address, etc. So with schools, churches, civil servi
army and police all staffed by Christians, we were nurtured in socie
that were overtly and unquestioningly Christian and if it happened

those who wielded the power were all white and were all from Britain,
had no reason to fear because we were all Christians. We were brothe
Like Joseph we had faith in our brothers,

There are many personal reasons — economic, domestic, advent
ambition ~ that prompt people to move from the North of England to
South; from the provinces to the capital; from the rural districts to
cities. They make this migration with no sense of departing from the
native country or culture. These same reasons brought many of us fro
the colonies to make our home in this country, and with an equally stro
sense of our British birthright and Christian values So whatever criticisa
of this society we make, we make them as sons and daughters withi
family trying to help. When those whom we love and trust try, li
Potiphar’s wife, to make wrong use of us, we will not co-operate but li
Joseph, we will continue to love.

Because black Anglicans in Britain are only part of the wider bla
community, we live with the pain of a disproportionately high number
black people in prison and mental institutions, and very few in positio
of status and influence in society as a whole; we bleed with the parents
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described in the Book of Revelation — a great multitude which no m

~ the moon. You have seen Nelson Mandela, at the age of 70, vote for
could number, from all nations, and tribes and peoples and tongues.

. e in his life and become President of South Africa at the same

i ﬁrs';‘htilsnes}llrc‘)\i\llds not surprise us because these miracles are minor
2 ed with the raising of Jesus from the dead. Yet God our Father did
'mpa\;vhy then should it be beyond our imagining that in our own
a:ime jrrespective of the seeming invincibity of militarism and the arms
;teiustI)” in the present world order, we may yet see an end to war? — tha;
.ace, which is the fruit of justice, should take shape before our very eyes?
; th,at racism should end, and the one human race become the one

an family? 1 )
: e by God’s Holy Spirit with such faith, such love an
: ;ov}:z;l):s‘;e;fn, li};e Joseph, f}allll I:)n our brothers’ necks .and say to
: em: ‘Come closer to us. Do not reproach yourselves for. ha\.nng'sold us
ore ‘for God sent us to preserve your lives. Our l.:ather 1.s s'tlll ::111ve, and
r d'ns England’s green and pleasant land there is a building job to be
one. Come, let us together get on with it.’

i of Croydon’s book ‘Keep the Faith, Baby!’ — a Bishop speaks
cl"fi'tsltql’ivfngcl;{m, Race Relations and Community, published by the
Bible Reading Fellowship, was launched in the Chapter House of ‘the
Minster after the Service. A review of the book by Canon Ivor Smith-
~ameron can be found under Appendix D on page 122.

Yet, although we rejoice to be who we are and to be where we are,
is no room for complacency for we know we are instruments of Go,
purpose. Some years ago I attended the opening of a new Benedicti
priory and heard the Abbot say ‘People ask me: “what will the monks dq
and I reply “they are not here to do, they are here to be!” ’ But I fear
this thought-provoking statement was quite lost on me because
immediately called to mind some irreverent graffiti which went like thile
‘To do is to be - Sartre. To be is to do — Descartes. Do-be-do-be-dq

Frank Sinatra!’

We know who we are in God’s love. But this God who calls is also a
who sends, so we must ask what would He have us do, especially in
Decade of Evangelism?

First, the virtues of Faith, Love and Hope, like the colour of our skin,
gifts from God. And like all gifts from God they are not a reward for
merit, but equipment for service. So our faith in the Jesus who scandali
the respectable people of His day by His concern for cripples, lepe;
beggars and prostitutes, must show itself in active concern for the
whose human dignity and personal worth are at risk today. Are yg
through your church, caring for Sickle Cell Anaemia or Aids sufferers
your neighbourhood? Or for former mental hospital patients now loca
in the community? Or refugees and asylum seekers in your parish? If ng
why not? Why wait for someone else to take the lead in this if, at
same time, you are asking for recognition of your own gifts in minist
and leadership?

Secondly, how best can we show our love for this nation of which we :
a worthy part? The answer may surprise you - it is by prayer. We may
be privy to the inner workings of this society; we may not be freque
visitors to Downing Street or Chequers, be regularly consulted by captai
of industry or briefed by MI5 and MI6. But we do not need to b
Because the substance of prayer is not knowledge - the substance of pra
is love, and thanks to the generosity of God, we have love in abundance

And thirdly, hope; always there is hope. Even those of you who are young
than I am have seen great things in your lifetime. You have seen men
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.can-Caribbean Evangelical Alliance

11. ADDITIONAL CONTRIBUTIONS FROM
OUR GUESTS '

EVANGELISM/EVANGELISATION

¢ Rev. Ronald Nathan, General Secretary

thers and Sisters in Christ, I wish to thank the Committee on Blac.k
10 1':an Concerns for allowing me the opportunity to share t.,hxs
- ll) tion with you and also these moments to reflect on evangellsm
ele ! thin the African and Caribbean Churches, and that particular
. hich is sometimes called the Black Majority Churches. Firstly I
ntex;.IV(V to set the record straight. It is not altogether true or correct to
B dl ihat the Black Majority Churches exist or were created because
e zﬁon to racism within the historic Churches. There were social,
fl?dr(:e:l, theological and denominational reasons that also contributed to

eir establishment.

The Methodist Church

M. Ivan Weckes, Secretary Committee for Racial Justice

The Methodist Church in this country, together with other mainstre.
Churches, is fully involved in this the Decade of Evangelism. It is invol
ecumenically because we believe that what one can do corporately
better done, than done separately. Therefore we have an ecumenica
co-ordinated committee which oversees the work of evangelism. . . o
Committee has to report to the Methodist Conference every year. econdly, I'd like to say evangellsm from our perspe.ctlve. co1 es out of 2
ntext of a Church that remains even tOflay'the leading single institu .

:thin the black community. It is an institution that has been perf?mmg
e role of stabiliser, empowerer, community devel.oper an(‘l a soc1al‘ 2(r)1d
Jtural organiser. Things and times have changed since the *50s and ‘60s.

Significant, in the Methodist context in this Decade, is the question
how do black people fit into this programme, in fact this is what we
meeting about and talking about this weekend. How does the bl
e S o s o e o rengelationt e challenges I am about to share demand therefore that the B!ack
Majority Churches develop new models a.md tf)o'ls of eva.ngellsm.
hallenges as follows: first we must engage in hOll.SFlC evangelism that
roactively responds to the social, economic and political struggles of the
lack community from whence we came. Second, we must be aware of the
ampant growth of materialism, and limit our aspiration for m1dd¥e-c1ass
status, thereby marginalising the growing black underclass in our
ommunity. The third challenge would be that' we must respond cre-
tively to our multicultural society, not only in light of "che fact that the
Afro-Caribbean community is declining due to migration bac‘k to the
aribbean, or the drain-brain among our young black professxona!s to
other fields, or the growth of black Islam, but we must respond creatively
ecause of a biblical mandate to go into all the world and pre'ach t_he
ospel. We are very much prepared to participate in local expressions ll.ke
hurches Together in England (CTE), Council of Churchf:s and Joint
vangelism initiatives like on fire, JIM Challenge (Jesus in Me), etc.

owever it is important to note that we are not prepared to entfer pal"t-
: erships at the cost of our dignity, integrity, autonomy or theological dis-
inctives. Thank you, Mr Chairman.
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Dear Sisters and Brothers, we have to be careful, and I am no preac
but I am addressing these remarks to preachers, we have to be very care
not to go out there and talk about evangelising all and sundry, when p
of that all and sundry is hungry, is homeless, is oppressed and so on; o
has to be very careful to start in this Decade with people where they
As God said to prophet Ezekiel, ‘Sit down where they sit’. I noticed
weekend that the word empowerment was used several times and we
ourselves doing just that in the context of the Decade. It is all well
good to talk about saving souls, but you can’t teach a hungry person
pray. You can’t ask a hungry person to pray. These are the realities
need to take away from this Conference, because at the end of the day
Kingdom of God consists of all sorts and conditions of people.

Methodist Church is fully involved and we hope that the Decade

continue to go from strength to strength, and I wish you well in eve
thing you do day after day.



The Roman Catholic Church

Mrs Betty Luckham, member of the Catholic Association Jor Racial Justice

Dear friends, it is a particular pleasure for me to be here. I organised
behalf of the Catholic Association for Racial Justice four years ago
Congress of Black Catholics, and there have been resonances and echg
in my head all weekend. It has been a great pleasure.

‘ i nd has been such a challenge, such an
e persﬁtt\a;}l}; ht:\l; :;er;lfch to say at the Baptist Council that they’ll

couragemt;in- has gone wrong with me. It is true to say that the issues
B SO;II“’;IC alig discussed this weekend are issues that have touched the
i o wef eavery thinking Christian in this country and a'broad who pray'for
ea::t:nce not just tolerance, but acceptance and unity and affirmation

different peoples. ) . t
i isation, Anglicans are not alone in the ques

fc')r evanglzhfj;:‘éﬁfisi‘.laﬁ?ﬂiaBaptist énion, evangelism is not far away
i mtl?: (t,(I)) of the agenda and there is recognition in the Baptist Um.on
3 mth re lz:re many forms of evangelising: holiday Cll:lbs, community
; a'tal eer\ts At Battersea Chapel we have a social evening, a friendship
eninenghe;e we hold a pantomime and pe(?ple, whom you :;suall}rrt:eitrel
b oking rather sober, dress up in make-up, wigs anc.i SO on an er;\te N

community. It is a chance for people to come into the church when
; COIsx:xall don’t during the rest of the year, and get to knon us and for
et}:)‘;cnowythem. There is no doubt that there are an increasing numbe.r
f people within our different communities who are unchurchled.ﬂll:) sl:
ight to keep a prayerful contact with those people'. There aéeha soh ose
or whatever reasons have parted company with the urcwill be
Shristianity and Christian involvement. Some of these reasons b be
familiar to you i.e. they have visited the church and for some rte:son 1d
not able to form relations with people there and decided that e(}i' wcz;x‘ X
leave. A number of black children, black young p§ople, have the idea .:;\
somehow Christianity is essentially a white t?\mg and not necessanh}it
something that is relevant to their lives. The list goes on and we cou
spend all day talking about it.

aptists have tackled this particular issue by developin.g what tl'ley }fall ;
{ oots programme. The idea is getting people who were involved in c t\}J\rc
life and for one reason have become marginalised, ha\{e' left, to get elin

ack involved and interested, back into their spiritual roots. thT 'e
Erogramme is four-fold. It aims to encourage people to look at , eir
churches, look at their community around them, re-ev:.aluate t}}emse ves,
be searching, be critical and see how they can change if there is need to
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The Catholic Church has called this the Decade of Evangelisation, and
the Catholic Church this includes all involvement in wider issy
including social issues, that is the whole outreach of the Church e
though it is true in principle that involvement in social issues is second
church life. There is a reaching out to the large number of Christians
though baptised are not regular churchgoers but many of whom
trapped in urban poverty. The Catholic Church works to a great exte
through the Bishop’s Conference, and its Community Relatig
Committee works in close co-operation and promotion of the work of
Catholic Association for Racial Justice. This organisation works for ¢
empowerment of black Catholics, has sponsored ecumenical confereng
which have been held at Hengrave Hall. We have recently launched
initiative for young people which we see developing to reach out to o
Christians as well as young people of other faiths.

We are involved in the Inner Cities Religious Council which establish
common ground in a partnership between government, Churches 3
other faiths and works on the challenges of the inner cities. In educatic
Catholic schools are facing up to the Admissions Policies and children
other faiths. This is an agenda not only for diocesan bishops but also
individual schools as they work out their Admissions Policies. Throug
our publications programme we have been giving very valuable inform
tion, for instance on issues such as black people and health, black peop
and housing, the effects of training and equal opportunities for blag
people. We co-operate to a large extent with MELRAW in its Rag
Awareness training programme and there has been collaboration
issuing statements in condemnation of the growing rise of racial violene
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change at all. We talk to people who used to come to church, and used
be involved in Christianity and have left. What was it about the Chu
which made them leave? There are different ways of doing that in chu

services, making it relevant to people’s experiences and their cultural ide
tities, etc.

Another avenue that has been explored by at least a number of peo
who do a lot of travelling for the Baptist Union worldwide is to look
the Willow Creek Institution. I don’t know if many people know m
about Willow Creek. It is an American organisation. Its aim is to bring
Church to the level of people who don’t necessarily go to church,
people who are young professionals, and for whom the jargon and
things that we take for granted are not part of their everyday existen
nor part of their language. The Baptist Union is looking into it to see wi
it is about this organisation that is attractive, because it is growi
People attend in droves. The make-up of it would cater for the Ameri
lifestyle. The question s, is there anything within that that can be appli
to British culture as we know it? We are just as diverse as the Ameri
culture, if not more so, and their idea is to look at this and to see w
can be adapted; not ‘americanise’, ‘McDonaldise’, the British way
worship and understanding of the Bible, but to see how it can be appli
what can be learned.

It is very easy when you look at all the things that need to be done to s
‘Oh my goodness, there’s so much here I don’t even know where to s
or whether I should start, and maybe if I do start maybe it will go
wrong’. My personal verse which I would like to share with you all
taken from Joshua 1 v. 9 where it says ‘Don’t be afraid or discouraged
I the Lord God am with you wherever you go’. I believe if we hang on
that there’s nothing we can’t do. :l'
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acilitator:
-Facilitator:
wenty-three black Anglicans participated in this workshop. The sessions
ined three areas:

12. WORKSHOP REPORTS

THE CHURCH OF ENGLAND AND ITS LEADERS, WE SAY:

1.CONFIDENCE BUILDING

Mrs Elaine Appelbee
The Rev. Charles Lawrence

What experiences did the group have of people’s confidence being
undermined in the Church, and experiences of how people’s confi-
dence could and should be built up?

Rooting ourselves and our experience in Christ. Connecting our
stories with his. Discovering our unique value in His love.

Examination of the structures of the Church. What did peoPle want
to achieve for themselves, and for others through participation?
What hindered or helped participation?

i}oth sessions were undergirded by scripture: Isaiah 41 vv. 8-14 and John
15.

Knocking down/Undermining of Confidence

The following were felt to be important in the undermining of confidence:

Criticism - critical environment and no timely help from vicar or
church wardens.

Fear of being rejected.

Fear of not being able to meet someone else’s standards when
taking over a job. People scared to take on new work.

Not giving people the chance or space to contribute ideas or
comment on situations.

Discouragement.
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7.

8.

Black participation in the structures of the Church

Workshop participants looked at what acted as a hindrance to partici
tion, and what was of help. The quality of the community life of the ¢
gregation was a key element. The following were cited as contributing
the hindering of participation: lack of information; vicar’s cliques; inte
politics of the congregation including PCCs not desiring newcomers
participate; lack of co-operation and a sense of feeling unwelcome
also mentioned. Thought needs to be given to the timing of meetings, P
ticularly where there are members of the congregation working shifts.

Language barriers including inappropriate use of language,

elpful factors for encouraging participation
enough plain, clear speaking.

couragement from Church leadership; access to information., t_rain?ng
structures of the Church; a sense of belonging; people who will inspire;
neing that black people can represent congregations as a whole, not just
lack members.
e crucial importance of information and efficient communicatit?n
erged as a key issue. The Group’s central question to the C.Ihur.ch is:
at steps will be taken by the Church to ensure greater participation of
Jack and Asian Anglicans in the life of the Church?

Feeling devalued when opinions are not sought.

Lack of nurturing qualities in church (male) leadership.

2. BLACK PARTICIPATION IN THE CHURCH

Facilitator: The Rev. Canon Dr Sehon Goodridge
co-Facilitators: Ms Sharon Palmer

RECOMMENDATIONS The Rev. Michelle Barzey

Church should seek out ‘loners’. Described as ‘kissing frogs’
discover Princes and Princesses? Workshop Summary

!The Workshop began by:

(i) Getting participants to outline their own context of Black partici-
pation from experiences. A context shaped by both good and bad

experiences.

Clergy need to have strategy for quality of congregational
community life.

Training/Conferences/Workshops to explore issues of confidence
Flexibility to draw people in.

(i) Although good and bad experiences were recorded, we concentrated
' on the bad experiences (signs of despair) in order to develop strat-
egies/techniques that would begin to address these experiences.

Give people more responsibility and approach people with perso
invitation to participate.

Being genuinely interested in people and their families. : .
The workshop and its programme was so devised that participants had a

recognition of people’s gifts and acknowledging effort when it framework which they could use in their local situations.

made.

rl;ierls;:l afcrl(:n the vicar by using his authority to encourage, co-o ‘statement of Intent — Vision
The aim of the workshop was to begin to consider ways and means by
which Black participation within the Church can be valued, facilitated,

empowered, developed and increased at both national and local levels.

Allowing people to fail or to say ‘No’.
Being friendly!
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A vision is something that is dynamic, changing and moving. ,The wh.ole
process of shaping a vision is to do with ‘working towards and’ becoming
rather than arriving or completing.

RECOMMENDATIONS

a. The House of Bishops
Bishops need to appoint ‘issue champions’ who will convene short-term
issue groups whose terms of reference will be:
To prepare a strategy to address issues outlined by the Black Anglican
Celebration which includes:

* identifying and developing the pertinent issues;

* devising a programme to address issues;

* producing periodic reports to CBAC on progress;

* liaising and consulting with black people on all aspects of the group’s

activities.

NOTE: The Groups where possible must be majority black in member-
ship.
b. Access to the message of the gospel at the point of comprehension and
understanding. This will need the message to be:

user-friendly /person sensitive;
culturally appropriate;
racially unbiased.

¢. Information

Information about what happens in the life of the Church both nationally
and locally needs to be shared with all people within the Church.
Information which both informs, promotes and facilitates access to the
many facets of church life including training for both lay and ordained
ministries.

d. Choice
Choice which enables new and existing members of the Church to:
i) highlight their spiritual and in some cases physical needs;
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ii)  suggest alternatives to, and for the shape and content of a service,
a training seminar and diocesan meetings;

iii)  assist in deepening and supporting the faith of the Church;
iv)  not become active within the life of their Church.

e. Means of redress

This is a difficult issue to address within the Church, however, its senti-

ments are pertinent in that we need to promote a positive attitude
towards each other namely:

to consider all requests/petitions (even if they are outside the scope of
the Church), a response should be provided in all situations;

confidence in speaking out knowing there will be no repercussions;
commitment to debate issues irrespective of outcome;

to spiritually uphold each other and to raise the Church and the
diocesan black membership.

f. Safety

To promote the message of the gospel in a manner which does not
alienate people.

g. Be aware of the Young Black Experience

* How do we support young black Anglicans without isolating them
pport young g g
from their communities?

* How do we hear what they have to say to the Church?

* How do we respond to the timescale of the young ~ ‘Patience’ for the
young is an over-used word. The time to act is NOW.

h. Get more people into structures
* Through training.

* The issue is not simply of replacing white committee members with
black members.

* How do we support black leaders in encouraging other black people
to participate in the Church?
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* Need to develop positive actions to facilitate black people in
becoming active participants
* Keep ‘gingerbread’ groups (Black Affairs Groups) going/supported to
be the thorn in diocesan boards
* Recognising that ordained ministry is not the only route for black par-
ticipation.
i. Training
There are four key issues for training:
Access to and information about training courses and opportunities
Support whilst training is being undertaken

Processes involved for lay and ordained ministry (testing of vocation)
How can the costs of training be met?

hw N

j. Black participation
* One is a lonely and vulnerable number - if black people are asked to
join PCCs, deaneries, diocesan boards, etc., there must be more than
one person.

* It should be noted that not all black people share the same views and
not all black people want to be active participants of the Church.

k. Ways to address despair at the parish level

Isolation can be reduced by having Welcome Team or Home hospitality
by members of the parish. Be sensitive to those who don’t want to be

involved.

Important to encourage and prepare/guide Black membership and partic-
ipation in PCC, deanery synod, etc.

Develop educational and awareness building sessions at grass-roots. This
is already being done under the title Congregational Awareness Programmes

which:
encourages active involvement;
develops multi-language singing;
builds confidence and develops skills;
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It is about ‘caring enough to confront the issues’ and caring enough to
‘say it in love’. Being liberated together.

In shaping the vision of greater black participation within your parish it
may feel like you have made little impact sometimes. It is only later, when

you take an overview, that you can see what part you have played. So be
encouraged in your faith.

EVALUATION

Before you begin this process, talk to your York Celebration Group about
what you intend to do, share this also with your parish priest and the
PCC, they may help you collate some of the information.

1. Make a list of all the activities which go on within the body of your
parish church (e.g. choir, sidespeople, PCC, prayer groups, Bible
study, Sunday school, fund-raising committee, deanery, etc.)

2. Next find out how many black people are members of the congreg-

ation, and how many of these people are involved in parish activi-
ties.

3. Talk to the black members of the congregation and find out their
wishes and expectations for the Church and for themselves.

4. Your findings from this can become the plan of action for black par-
ticipation within the Church.

5. Present your findings to the PCC and the York Celebration Group.
Begin a programme to address these issues.

6.  Agree a timescale where you will carry out 1 and 2 above and
compare the findings, this will effctively begin your evaluation
process.

A full Report of this Workshop can be obtained from the General
Synod’s Committee on Black Anglican Concerns.
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G THE
. STRATEGIES TOWARDS ENCOURAGIN
’ CHURCH TO BE INCLUSIVE

From General Synod to Parishe;s;
training in the Church and funding.

Facilitator: Dr Anna Thomas-Betts
co-Facilitator: The Rev. Canon Hugh Marshall

i five black people. The group
It was noted the group of 17 people included .
believed it would be helpful if CBAC could analyse the group choices of
conference participants — especially as no bishop attended this group.

Several members, especially those on GS, related the topic to national
church structures. Others emphasised the local base of the Church. It was
agreed that inclusiveness needs both to cascade from the top and to grow

from grassroots.

RECOMMENDATIONS

Confidence Building — Black Participation

Structures need to enable everyone to participate fully The TFJRNg}ISJié
COMMISSION should be asked to address this, probably in a

submission. |
There is an urgent need to ensure that in the 1995 General Synod election
more black people are returned.

Positive action is required for black people to atta%n_ their full po.tenua:i,
however enormous strains are often placed on individuals who w(lill neil ;
appropriate support, especially during training (e.g. as a Reader or ordinan

White people need confidence building, especially when fuller black partic-
ipation might threaten their power e.g. in PCC.

f young black people,
Role Models are clearly helpful for the development of y '
al‘;(‘; for white people to have role models of those who have achieved

social justice.
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Social Issues

The Church’s involvement in Social issues which affect black people, gives

confidence to black people. The bishops should continue to speak out on
these matters.

Racism Awareness

Racism awareness programmes continue to be essential in parishes, lay
training and clergy training; both initial and post-ordination. This calls for
the development of appropriate courses and adequate resourcing. Such
programmes may be more effective when the trainers include white
people, and should build on existing goodwill.

The Church as a Welcoming Body

Church should learn welcoming skills and skills to deal with other cultures;
it should provide opportunities for black issues to be aired, and develop
ways of listening to each other, and learning from one another. This will
involve commitment on the part of church leaders at every level.

Education

The Church should look carefully at attitudes and structures of racism in
Church schools.

Assessment and Monitoring

Whatever is implemented needs to be assessed regularly for effectiveness.

Dioceses need to update and monitor “Seeds of Hope’ figures. Archdeacons’
invitations could be a suitable occasion for monitoring.

The Committee on Black Anglican Concerns (CBAC) should
develop guidance on good practice and ‘20 Questions on
Inclusiveness’ for parishes. An effective and low cost method of

audit approach would be to invite a partner parish to make an
assessment against these criteria.
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4. COUNSELLING AND SUPPORT

Facilitator: Mrs Beverley Ruddock
co-Facilitator: Ms Caulene Herbert

Aims of the Workshop

To raise awareness of ways in which every one of us can respond to the
needs of those who seek counselling and support from us.

To explore together, and to familiarise ourselves with some of the skills a
successful counsellor brings to the counselling situation.

d, with some degree of
ower group members to feel able to respond, ‘
Z:n(feirggnce, t<g)r th[;se who seek help from us through counselling and

support.

To enable group members to be able to recognise situations where a more
skilled approach is needed.

To reinforce the fact that the counsellor cannot understand, feel or resolve
difficulties on behalf of the client.

To enjoy ourselves.

The main focus was the importance of communication. This was dezon—
strated by practical exercises with full involvement of the participants.

Expectations

Better insight to counselling.

To be pastorally more effective.

To be able to harness existing skills in a counselling/supporting role.

In need of these skills, so came to find out what the workshop was
offering. |
To increase sense of identity; has experienced the benefit of counselling;
wishes to contribute in a more meaningful way.

To become a better listener.

To gain knowledge of counselling, especially in relationship to black
issues.
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To offer a more holistic and spiritual approach to supporting people.

To broaden the scope of skills currently being used in a befriending role.

RECOMMENDATIONS
The Church should provide:

Specific counselling support groups meeting on a regular basis.
Run Summer Schools in counselling with black issues in mind.

Sunday Schools should address issues in empowering children to seek
support when in difficulty (perhaps invite guest speakers).

Demonstrate listening skills by listening, and responding appropriately to
the voice of young black people when they are expressing their needs.

Should harness the gifts of members to support individuals in difficulty -
€.g. marital problems, grief counselling, drug abuse, contraception.

5. SPIRITUALITY

Facilitator: The Rev. Canon Ivor Smith-Cameron
Co-facilitator: Ms Smitha Prasadam

Our group was full, lively and experiential. It centred on the Icon of the
Trinity. We shared reflections on the Unity among the Persons of the
Trinity and we believed that this should lead us in our lives to strive for
unity in a world where alienation, loneliness, individualism are rife. We
then reflected upon the theme of the separateness of the Three Persons,
and how we in our lives too should be allowed space to form as persons,
a sense of our own personal worth and a resistance to absorption.

We were an experiential group. We shared food (made by one of our
members) to denote the Gospel truths of hospitality. We shared the

giving of gifts (each lot a gift) to denote God as giver of gifts and ourselves
as gifts to each other.

We sang devotions from India, Taizé, South America. We shared in the
Tai Chi dance and we heard Negro Spirituals.
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RECOMMENDATION

Every ethnic group in the Church should have a space, and have within
worship an authentic share so that the Church is enriched by all its
members. This will require patience, courage, openness and a deep
commitment.

6. EXPLORING MINISTRY AS A WOMAN

Facilitator: The Rev. Rose Hudson-Wilkin
Co-Facilitator: Sister Patsy Peart

The Workshop began with ‘Who am I?’ “‘What have I got to give'?

This took place in a lively discussion of twelve people, including two men
who contributed positively to the Workshop. We then moved on to look
at some issues and expectations within the group.

Womanist theology vis-a-vis feminist.

God.

Cultural background heritage, class, who we are, socialisation, values,
historical.

Perspective prejudices.

Ethnicity.

Ministry.

Lay/Ordained.

Empowering others — definition of terms explored.

Risk — offering oneself access to power, male/female/scapegoat/Messiah
were issues raised during discussions.

Fears and expectations raised by the group were discussed. Which way in
a divided Church, becoming post-Christian? Lack of understanding. How
do we identify each other’s role within the Royal priesthood? Feeling odd
one out in a group. Desire to listen, learn from my black sisters. Help in
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clariiiying God’s call to me, understanding men’s/women’s fears of th
growing power of women in the Church. How to create community f; .
myself?_ Key of life male/female. Challenge my views of north\,tior
humanity, that black women would be given the same opportunity Z:

white women to be trained as priests in the Church of England. Honest
and open discussion on issues. .

Workshop went on to explore in small grou . _
.. _ s. Th ;
ministry, contemporary and biblical. group e images of women in

Question: How are these images helpful, not helpful?

RECOMMENDATIONS

Acknowledgement that those in
in ministry. group (as well as Conference) are already

The need for gifts t .
for growth. r gifts to be released throughout the Church, allowing space

Women need to create and receive training opportunities.
The need to acknowledge and affirm the gender differences.

Basic structure of the Church of England d
oes not
change is needed in this area. 8 not work for women, a

Does the Church’s focus on family risk excluding single women?

The need to explore what holds back black women within the Church

7. VOCATIONS - LAY AND ORDAINED

Facilitator:

Mrs Margaret Sentamu
co-Facilitator

Mr Charles Severs

Critical Issues
1. Do we destroy ‘ordinary’ inistri

‘ ry’, natural lay ministries by fi isi
authority and accrediting lay ministry? Y formalising
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2. Does God call more white people than black?

3. Are we losing the ministry of the discernment of vocations? e.g.
preaching the word and pastoral care.

We decided that there are only three tasks only clergy can do. These are:
preside, absolve and bless, but these can be effectively done by lay people.

Therefore the question arose as to whether we should let t¥1e clergy run
the Church of England and then allow the laity to get on with the actual

‘work’.

We were of the view that the laity were more involved in ministry in the
world and ought to be encouraged to perceive that as a calling.

We wanted to affirm the following:

a) That all are called at baptism;
b) Called to a variety of tasks.

Laity should not be perceived as recipients all the time but co-creators
with God.

The need to make a paradigm shift in our thinking about our under-
standing of lay ministry.

RECOMMENDATIONS

Local Level

1. Ministers should be encouraged to identify and nurture gifts of all
people.

2. Involve black people in visible tasks including decision-making
processes.

Church should recapture the ministry of discerning vocations.
Use prayer as a tool in the discernment process.

Black clergy for short-term placements in white parishes and
‘locums’.

6. Preach, teach, educate people at parish level.
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National Level

1. Arrange more events such as this Celebration at York. Release
resources to do so.

Invite black clergy to minister in parishes.
Rediscovery that all are called - fleshed out in action.

Recognise tension between individual and community (Church and
World).

5. Don’t be complacent and assume that you are not racist.

8. EVANGELISM

Facilitator: Canon Philip King
co-Facilitator: Rev. Simon Pothen

The discussion began by defining evangelism. ‘Evangelism needs to be

focused enough to concentrate on Jesus Christ and broad enough to focus
on Kingdom issues’ (cf note later)

What were the expectations of the Workshop?

People found the notion of black Anglican difficult - the need to be recog-

nised as an Anglican, but given the context of racism and racist attitudes
the prefix ‘black’ is entirely appropriate.

Ministry among black people — how do we approach it? Why
do black people stay in the Church of England?

Several people said that they stayed in the Church of England because

they said it belonged to them. It was as much their Church as anybody
else’s.

What are the gifts that black Anglicans can bring?
L. Sense of community
2. Sense of hospitality (openness)
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Sense of wonder (Holistic view of life)

Sense of joy
Experience of marginalisation can be a bridge

Awareness of the spiritual

N v oW

God’s involvement in our lives

What are the issues of Evangelism?

1) Culture — the need to recognise that there is more than one black
culture and a variety of black church cultures.

Is it possible/right for black people to change the culture of the
Church of England?

2) The need for kingdom issues (social justice, equality, affirmation to
be addressed, we don’t want to bring people into an unjust structure
—~ the need to recognise that salvation is for all (John 3: v 16).

RECOMMENDATIONS
1. Black people should be in all areas of decision-making including
General Synod.

2. Need to bridge-build between communities and to establish relation-
ships before talk of Good News.

Fostering black vocations

4. Church needs to offer the model of Sanctuary in order to build up
confidence to transform society.

5. Break down barriers of social injustice.
6. The need for ecumenical dialogue with the black majority Churches.

Strategy

A need for a careful and thorough check list to answer objectives (1.and
3) as part of the process to release black gifts in the task of Evangelism.
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Statement

There was a real need for the church to recognise the gifts that black
people can bring to the task of Evangelism and to provide opportu-
nities for those gifts to be recognised and affirmed.

9. A MULTI-FAITH BRITAIN

Facilitator: The Rev. Sam Prasadam
co-Facilitator: The Rev. Dr Christopher Lamb

We reviewed what is known about the population figures for world faiths
in Britain, and discussed what kind of communities there were and how
they differed from the Church of England.

We formulated questions for the second Session which were then grouped

under headings for I. Education, 2. Church Life, 3. Christian Partnership
with World Faiths in England.

Education

We discussed the need for an educational system which will promote
mutual understanding of those from different cultures and faith commu-
nities. This is happening to some extent, but is threatened by the with-
drawal of Section 11 funding and the persistence of ethnic and religious
stereotypes. How do we achieve a sense of security for people in their own
faith and lay the foundations for a critical understanding of one another?
There were evident problems with distinguishing between Religious
Education (imparting information and encouraging empathy) and
Religious Instruction (producing believers).

Church Life

We reviewed the common non-participation of black Christians in church
decision-making and leadership, and the cultural gulf over such things as
hospitality and time-keeping. We recognised the need to learn personal
discipline from Muslims, Jews and others, and to rethink our estimate of
religious law as treated by Paul. Tolerance and truth both matter. Black
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Christians, themselves marginalised, may help the Church to reach the
marginalised of world faiths.

Christian Partnership with World Faiths in England

We noted various attempts to map common ground and even more
significant social and economic projects aimed at securing justice for
minorities. We recognised particular difficulties for converts from Islam in
any close association of church and mosque and particular efforts to find
ways of preventing abuses of religion, either in offensive language about
it, or in discrimination against people of particular faiths.

10. THE BLACK FAMILY

Facilitator: The Rev. Rajinder Daniel
co-Facilitator: Miss Cynthia Sutherland

The group had a good mixture of people from a variety of backgrounds:
single/married/paid/unpaid employment, black, white, female, male,
British-born and from overseas — the youngest being 16 years.

The subject in hand was quite a wide task: How do black families differ
from other families? We used the following as a guideline to our discussion:

1) Definition of a family

2) Biblical insights
The Genesis story Exodus 20
The story of Abraham Genesis 45:24, 50:17-21

The Nazareth family Genesis 18:19

Jesus’ definition and teaching John 11:1-5

St. Paul’s and others Matthew 12: 46-50

1 Timothy 3, 4, 5 & 12
3) Black history — diaspora and the negation.
4) Compassion with the ‘normal family’
5) The Church as a ‘family’
6) The end of this millennium and AD 2,000
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Models of the Family
Blood ties

Legal obligation — adoption

Acceptance of responsibility - Godparents
Single, extended, step family, nuclear family
The family as an economic unit

Cultural family, language dimensions

The question ‘Who is my family?’ Matthew 12: 34-50
The family under God’s rule

The church family
Marriages between different ethnic groups and religious groups

The family is under threat from a varie
. - ty of sources e.g. the State, politici
trying to dismantle the family, mental health, unemployment, gr(;sorf.lans

f\:’hat are the traditions within the family which we need to learn
om?

God will provide - basic faith.

-~ 1 .
is disinherited, thrown out. ¥~ a family member changes family,

The visibility of the black famil
. y — pressed down/yoke of colonisati
nothing to hang onto but the biblical context. of colonisation/

Liverpool experi i .
by ort!})\ers. perience segregation, breakdown of tight clusters, threatened

Leaving the homeland for a strange place - family values being different;

Education: Lo i
o n: LOwW expectation, very often left to the teachers — they know

The white members asked what is the question trying to address?
whereas black members knew what the question was about .
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11. EDUCATION

Facilitator: Mrs Vinnette Melbourne
co-Facilitator: Mrs Gloria Rich

The group considered issues under the following headings:

The School Curriculum
The Church

The Individual

The Community

RECOMMENDATIONS

The School Curriculum

1. Ways should be found to influence the National Curriculum so that
the cultural diversity of the black and Asian community could satisfact-
orily be reflected. There is a need to ensure that teachers and those
concerned with the management of schools are aware of the wide range of
resources available to help develop sensitivity in this task.

2. The National and Diocesan Boards of Education to identify good
practice in appointing and supporting black governors for schools, and
ensure that black Anglicans are enabled to become Governors of schools.
Local clergy should be asked to make a concerted effort to find and
encourage parishioners to offer themselves for this work. Volunteers must
be fully inducted into the role, and receive training to ensure that they
become confident to challenge the curriculum which does not reflect

cultural diversity.
3. Teachers, clergy, governors to receive training so that they can criti-

cally appraise tests used in schools and develop sensitivity towards the
needs of black (Afro-Caribbean, African and Asian) children.

The Church

There is a need for clergy to be trained to make theology relevant and
accessible. They must enthuse and encourage the community so that they
will feel able and willing to make themselves available to participate in
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church activities. Young people must be provided with mentors to enable

them to develop confide
nce to come forward and be e i
Church’s activities. Tgapertners in the

The Individual and the Community

There is a need to help black i

| people work together in a shared mini
:"eoi)lel of mllxed lr).al\ce, young black males and very young childrenn:rnel spt?r’
Icularly vulnerable. Initiatives will -
special o will need to be found to support these

Initiatives to raise the self-esteem of black
it ise t youngsters must be devel
Similarly there is still a need to develop ways of helping young pee;:l: g:;ii

with racist attacks, bullying, racist name-calli .
solve racist problems. ’ calling and find ways to help

CBAC should establish a system which will i
offer advice to th
help where they can get help and support. © those who nced

CBAC should consider how the Commi i
: ittee might help to publici
success and achievement of black people in the Anilican cgmmurr)\‘;tymse

I. The Mothers’ Union might be an appropriate body to look at the
issue of support for parents and children in ‘mixed-race’ marriages.

2. More attention needs to be given by church historians/theologians
to the questions raised by UK’s imperial/colonial past and its alien-
ation effects on black Anglicans, especially those who find it
difficult because of the alienation, to rejoin the Anglican Church

Significant issues for CBAC to consider and pass on to appropriate Boards

I) Boaxjd for Social Responsibility in its work on the Family to
consider how support may be given to mixed race families with

paruf:ular attention directed to the children’s search for identity in
a racist society. Y

2)  Board ofj Education to identify ways of supporting black parents
concerned to challenge the failure of disproportionat
Afro-Caribbean boys in schools. PP nate numbers of
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3) ABM and/or Board of Education to identify ways of publicising
on a regular basis Theology/Bible courses available to black people
in congregations.

12. RACISM IN RURAL AND WHITE AREAS

Facilitator: The Rev. Eileen Lake .
co-Facilitator: The Rt Rev. James Thompson, Bishop of Bath & Wells

RECOMMENDATIONS

The Church at National Level

1.  Clergy training institutions: Theological College, Post-Ordina.mon
Training, Continuing Ministerial Education and the Advisory
Board of Ministry.

2. Race awareness training in rural areas should be done. V\-/orlf needs
to be done on the importance of a Theology of Community iy rural
areas e.g. Eucharistic, Hospitality, etc. The increasing doctr‘me c:f
individualism in our society clashes with Gospel issues e.g. ‘Don’t
talk to strangers’ vs ‘Welcoming strangers’.

3. EDUCATION

The Church has an important input to make in schools and in its
discussions with Government re syllabus.

Needs to increase its resources on combating racism.

Needs to make greater use of Simon of Cyrene Institute and‘ others
(some Dioceses have already started to produce material e.g.
Chelmsford, Southwark).

4. MAKING ALLIES

The Church needs to make links and share with other organisations
e.g. community councils.

Share resources, ask questions, learn from each other, be humble -
admit that even the Church of England needs help!
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5. YOUTH AND YOUNG PEOPLE

The Church needs to encourage its institutions to do race
awareness training i.e. Board of Education to look at issues re: Youth
work, uniformed organisations and children’s work

6.  Exercise the power of invitation, invite people to share their stories
in order to enlighten and educate.

7. Listen to Minorities, however small and whatever type. There is an
advocacy role for white people to play (also others).
The Church at Local Level

1. Discussion is needed on what it is like to be in a minority i.e. colour,
class, tradition, gender.

2. ‘We haven'’t got a problem here’.

There is a need to challenge this statement and exclusion issues of
any kind.

3. Look at ‘Diocesan Links’ in Anglican Communion and in U.K we
need to build resources and make ‘real links’

Seeds of Hope is still to be discussed in some Dioceses and Deaneries.

Above all, to celebrate the things which have been achieved so
far, hope for more and move on.

13. EMPLOYMENT AND EQUAL OPPORTUNITY

Facilitator: Mr Herman Ouseley
co-Facilitator: Mr David Udo

Introductions and Setting the Agenda

After a brief round of self introduction and sharing experience by each

member, the group decided on an agreed agenda for the two sessions of
the workshop (morning and afternoon) as follows:
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Setting the Agenda
i) Background Facts and Pattern of Discrimination
(ii) New Patterns of Inequalities

(iii) ~ Changing Patterns of Employment
(iv) Action to be taken:
(a) By individuals
(b) Collectively by organisations
(c) The role of the Church
(d) Considering a Fair Employment Framework

1. Background Facts and Pattern of Discrimination

Some statistical data were presented — from a TUC paper on Full
Employment and the Labour force Survey of Autumn 1993.

These figures showed shocking unemployment rates among black pf.:ople
of African-Caribbean and Asian backgrounds. For instance, the national
rate of unemployment among all ‘economically active’ white ac%ults was
shown as 9.5 per cent, but among the same group of black adults it ranged
from 25 per cent to 37 per cent. The 1991 census figures showed unem-

ployment among black young people of ‘economically active’ age group
(18-25) of about 28 per cent, compared with about 14% for white young

people of the same age group.

A detailed breakdown showed more staggering disparities as follows:
Young people of Indian background: 20.67 per cent
Young people of African-Caribbean background: 30.72 per cent
Young people of Pakistani background: 35.46 per cent
These figures were even more alarming, when set against the growing

levels of achievement in high education by black school an(‘i college
leavers, which were nearly double (26 per cent) that of their white coun-

terparts (13.4 per cent).

It seemed therefore that striving for and achieving good quali.fications did
not make much difference for black people in improving their chances of

employment.
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What causes such a pattern of inequality and discrimination?

The group shared their personal experiences and the experiences of other
people they knew. They also learnt that a number of formal investigations
carried out by the Commission for Racial Equality (CRE) and the Policy
Study Institute (PSI) have clearly identified racism as the main cause of
the gross inequality and discrimination in employment suffered by black
people. In some cases the discrimination is indirect and subtle, and
therefore more difficult to detect. Examples of these were given in the area
of recruitment, in which selection procedures were based on long-standing
traditions which remained unchecked and unchanged in spite of the
increasingly changing make-up and culture of our multi-ethnic society.
While in theory these procedures seemed fair and unbiased, in practice
they unwittingly acted as barriers to black (Afro-Caribbean, African and
Asian) applicants. Members also shared some account of other forms and
examples of indirect and subtle discrimination. There were accounts of
how applicants with African and Asian names were often not even short-
listed for job interviews in spite of their qualifications. Those with English
or Scottish names might be invited, but when seen to be black were given

other reasons or excuses to try to justify why they were not suitable for
the job.

2. New Patterns of Inequalities and Discrimination

It was noted that new ways and patterns of discrimination have emerged
in a number of companies. Employers on the whole no longer discriminate
in an overt manner against black candidates; and some have tried to
comply with the statutory requirements as stipulated in the Race
Relations Act. It has also become fashionable for organisations to have an
Equal Opportunities Policy, and statements to that effect displayed in job
advertisements. In spite of these, however, inequalities and discrimination
may still operate in these organisations quite unintentionally and
unrecognised.

In an economic recession such as we have experienced in the last three to
four years, employers have become primarily concerned about their pro-
ductivity and therefore very selective in their employment practice and
selection procedure. Where the general perception of black people is con-
ditioned by a string of negative stereotypes, employers would, more often
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than not, be inclined not to employ a black candidate, especially if they
have a choice between black and white candidates.

Other employers who have been badly hit by the recession have been
forced to reduce their workforce and create redundancies — and usually the
main victims of such changes are black workers (policy of last in first out!)

3. Changing Patterns of Employment

It was noted that modern technology and computerised business systems
are now dictating new changes to employment patterns and styles of man-
agement. Companies are becoming more machine than labour intensive.
There are fewer opportunities for unskilled and semi-skilled labour and
increasing needs and initiatives to provide training and modern appren-
ticeships.

Some progressive employers have taken full advantage of black people’s
skills and experiences, and have been guided mainly by the need to
improve their productivity in an increasingly competitive market, and
their ability to deliver the goods irrespective of the colour or the ethnic
background of their workforce.

In some cases, however, black applicants who have acquired high
professional training, skills and academic qualifications have experienced
discrimination (with the excuse of being ‘over-qualified’). Some black
applicants have had to ‘tone down’ or even omit certain qualifications just
to secure any job for mere survival, even below their qualification and

experience.

Some employers have introduced part-time in place of full-time;
temp/contract in place of permanent employment. While part-time jobs
may attract some white middle-class housewives, most black women need
full-time and permanent employment, especially where they may be the
main breadwinner for the family.

There is also an increasing attraction towards developing own businesses
as self-employed. While a number of schemes like the Business Enterprise
Board, etc. seek to encourage and assist with business advice, planning
and possible sources for funding, black initiatives and small businesses
often face an uphill task compared with white ones. A number of such
black initiatives have either folded up, or not got off the ground at all.
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4. Action

In the light of all these difficulties the
. ’ group concentrated
afternoon session of the workshop in considefing: ated most of the

What employers, organisations, groups and individuals can and should do

ICt P‘:ansC ngtedftf;at there are a number of good Practical guidelines e.g. the
ode of Practice, the Department of Employment’s T int P
the Wood-Sheppard Principles, etc. ployments Ten Point Plan,

a) It was, however, felt by the grou i
. how , p that in order to apply the
various guidelines effectively, we need first of all to undelr)sr;zlnd tl::

situation clearly and i i
el y appreciate the effect it has on so many black

b) If an employer claims to be an Equ i

he/.she should seek to ensure that the (g);lpaagp}?::u;lm e;;ﬁloisg
ob;ecti.ves, as well as its organisational structure and methods of
operation, measures which ensure equality of opportunity for present
and potential employees. A summary of the policy should be given
to all present staff and applicants for future posts. ¥

¢) A good employment practice and E iti

qual Opportunities poli
shogld have a clear statement of the organisationipﬁdl commitmg:tlz
having a workforce which represents the population in its catchment
area and multi-ethnic society, and there should be a strong statement
of support by its top management. '

d) Thc'zre shquld be clear objectives which enable priorities for action
to be identified and an effective programme set up. These should be
clearly spelt out for all to read with an outline showing how to ensure

implementation of the programme and poli
organisation, 8T policy at all levels of the

e? There should be an Action Plan to take forward the organisation’s
aims with a plan for continuous monitoring of present position and
future _progress, regular review of recruitment, selection and
promotion/training procedures as well as justifiable job criteria.
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f) Training for all staff to equip themselves with up-to-date skills,
expertise and information should be introduced and maintained.
There should also be training to increase awareness of inequalities
and racism; and motivate the staff and officers towards working for

change and for justice.

Focus on the Church

The group felt it was necessary to look at the Church specifically in the
area of employment at General Synod (Church House) and diocesan,
deanery and parish levels. The question was asked:

Is the Church of England an equal opportunity policy employer?

The experience of Southwark Dioceses which has an equal opportunities
policy was shared. Members were also pleased to know of the Wood-
Sheppard Principles. These were drawn up by the Churches Commission
for Racial Justice (CCRJ) and The Race Equality in Employment Project
(REEP) of the Ecumenical Committee for Corporate Responsibility
(ECCR). The principles have been adopted and signed by two of our
bishops, the Rt Rev. Wilfred Wood, Bishop of Croydon, and the Rt Rev.
David Sheppard, Bishop of Liverpool. The Wood-Sheppard Principles are
directed at secular businesses, companies and organisations wishing to

support race equality in employment.

While group members were pleased about these principles, they wanted
to know how many of these principles were applied by the Church. It was
felt that in order for the Church to be listened to on matters of racial
justice and equal opportunity policy in employment, she must first put
her own house in order. Then she will have a stronger voice and the moral
clout to appeal, encourage and even challenge secular companies to do the

same.
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14. CRIMINAL JUSTICE SYSTEM

Facilitator: Mr Travis Johnson
co-Facilitator: Miss Vasantha Gnanadoss

RECOMMENDATIONS
What the Church can do. How can we help the Church?
i.  Use the skills within the Church (netwbrking)

ii  Task force of i ithi i i
ok Ol experience within the parish for the aid of anyone in

iii  Open the Church more to the community.

iv_ Allowing the youth to say what they thi
y think can be done, giving i
for change but realising that this is a two-way process. giving ideas

v There is a need for care and concern for offenders, valuing them as
people — encouraging and nurturing faith.

vi i i
A; parish level look at (our) own attitudes towards black offenders
whether or not they have a direct connection, ,

Contact Suggestion

Find out the agenda of and mavyb .
t : . .
police organisation. ybe get In touch with the Christian

fCI:"h.is .Worksho? also offered very helpful recommendations on how the
rzr.mnal Justice System can change. These are presented under the
section...To Our English Society, We Say...on page 96.
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15. HOUSING

Facilitator: Ms Claudette Baker
co-Facilitator: The Rt Rev. Wilfred Wood, Bishop of Croydon

Introduction

The purpose of this Workshop was to look at the problems black people
face when using the housing system.

The way that Housing bodies discriminate directly and indirectly. The
‘Housing bodies’ mean Local Authorities, Housing Associations and
private sector.

Finally, what is the Church dong about this?

Issues

1. What are Churches’/Clergy’s policy on dealing with the homeless in
their areas?

2. Are clergy equipped with the necessary tools to deal with the
homeless? What advice and support do they give these people?

3. How involved is the Church in working with the above bodies to
ensure that Equal Opportunity policies are adhered to and imple-
mented?

4. A church in Southwark is undergoing a change where there is a
proposal to redevelop their church site and convert it into homes for
the homeless. This means knocking down the church to replace with
homes. Where does one’s loyalties lie? With the homeless or the
Church?

5. Are there enough Church Housing Associations? What are they in
this for? Money, or helping the needy?

6. What does a ‘Black Housing Association’ mean? Most black Housing
Associations house both black and white applicants. Who makes the
decisions and manages the Association? It can only be a ‘black’
Housing Association if black people are the instrument of control and
decision makers?
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We agreed that there was need for action
namely:

Questions to be Addressed to CBAC

1. Does the Committee know how many black Anglicans are active in

housing issues and organisations?
Do people in the dioceses know who they are?

If the answer is ‘no’ we therefore recommend that an audit be carried

out by CBAC, maybe via the link person A list i
s A t .
we know who to contact. P s Alist is made available so

If there is no such information then wh

heln? o do we turn to when we need

16. HEALTH

Facilitator: Mrs. Louise Da Cacodia

co-Facilitator: Ms. Josile Munro

Introduction

The group discussed the man .
y areas of health d
have that are not being met by the NHS. needs which black people

It was recognised that the common factor between all needs which are not
met are addressed in the following statement:

The group agreed that: Black and other minority ethnic communities are

not fully involved in either the consultati
on ;
ment of health care strategies. processes or policy develop-

RECOMMENDATIONS

at two levels of the Church
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National level

(1) The House of Bishops, with the GS, to set up a church working group
to review implications of health care reforms as they relate to black

communities.

(2) To identify an advocate to address the House of Bishops on this
issue.

(3) To develop and support a national network of Black Anglicans
working in this field.

Local level
(1) To support individuals and organisations in identifying the health
needs of local people.
(2) To develop alliances with voluntary and statutory groups such as
a) The Diocesan Board/Council for Social Responsibility
b) Community Health Councils
c) Community Trusts
d) District Health Councils

There is a need to encourage these boards to be more repfesentat_ive
of black people both at senior staff level as well as at pollq.r making
level. (see ‘Equity on the Board’ by Kings Fund Centre), which looks
at the representation of black people in the NHS.

Dates
The Workshop participants would like to see the following:
i)  November '94 — The CBAC to:
a) identify an advocate to tackle the issues detailed above;
b) pass names of the working group on to the advocate.

ii) January ‘95 - The CBAC to: a) write to the members of the
working group on actions taken.
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17. RACIAL ATTACKS, IMMIGRATION, RACISM IN
EUROPE

Facilitator: The Rev. Theo Samuel
co-Facilitator: Ms Sandra Wellington

Identity

The Group, at the outset, sought to answer the question “What does the
term EUROPEAN mean?’ The word has a fairly short history and does
not appear in the English language before the nineteenth century.
Geographically, its boundaries seem to be understood in a variety of
different ways; to some it is coterminous with the boundaries of the
European Union; to others, like the Russians, whose boundaries extend to
Vladivostok, any suggestion, notion which will serve to divide the country
into Asian and European will be eschewed. However, the general view
would be that Europe extends from the Atlantic to the Urals.

The popular notion that one could attribute a unitary cultural identity to
Europe also needs to be questioned. The Muslim influence on the
Renaissance is quite considerable. Their contribution to Western philos-
ophy, science, art and architecture are well documented. Europe has
always been multi-ethnic and multi-cultural, and the present efforts to
define Europeanness purely in a mono-cultural way should be challenged.

Politics

Concern was expressed that the politics of Europe, both West and East,
was moving steadily to the right and indeed to neo-fascism. In France, the
Front Nationalle has been steadily increasing its share of the vote, and its
leader, Le Pen, sits both in the French National Assembly and at the
European Parliament. In Italy, the neo-Fascists share power as a part of
the present coalition government. What is more disturbing is the fact that
even the more mainstream parties use the race and immigration card quite
openly to attract votes. Public opinion throughout Europe appears to be
moving towards a greater acceptance of racism.

The Law

Britain (not the UK!!) is the only country which has specific legislation to
deal with racial discrimination, though even the 1976 Race Relations Act
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has grave weaknesses attached to it. The European Union has resisted all
efforts to pass legislation and has left this matter entirely to the member
countries. Disappointment was expressed at this.

Immigration

Primary immigration into Europe has been stopped. This has often meant
that families have had to suffer the traumas of separation because, in most
countries, dependants, including parents and children over the age of 18,
have not been allowed to be united with their families.

Refugees and Asylum Seekers

The political turmoil, often created by western geopolitical and economic
interests, throughout the world, has increased the movement of people to
gain greater personal security and comparative freedom. Western
European countries have had a bad record of fulfilling their commitments,
expressed in international conventions and charters to which they have
been signatories. The resistance to observing these responsibilities are a
part of a policy of keeping black people out. This has meant that in many
countries the number of illegal immigrants, with much diminished human
rights, has increased.

RECOMMENDATIONS

What can the Churches do?
1. Pray.
2. Embark on a programme of education about these issues.

3. Europe has seen the devastation caused by racism in the '20s and
'30s. The Churches in Germany and elsewhere acquiesced in this
situation. We should not be lulled into a way of thinking that it could
not happen again. ‘Not in Britain anyway’ is often what we hear, as
if Britain is incapable of the extremes of racism. The Church must
always be on guard and be willing to act strongly and determinedly
against racism.

4. British Churches must take the lead in Europe, as British black
Christians appear to be stronger in the way they are organised and
motivated.
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5. The Church of En

gland does not , _
for Migrants in E support the Churches Commission

urope (CCME). The Committee on Black Angli
C-ox.\cerr}s must take this matter seriously and despite the fingr:ccz;
dlfflcult.xes of t.he Church of England urge the Standing Committee to
reverse its decision not to apply for membership of the CCME
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TO OUR ENGLISH SOCIETY, WE SAY:
WORKSHOP ON CRIMINAL/JUSTICE SYSTEM
RECOMMENDATIONS

Suggestions on how the Criminal Justice System can change

Cut down the time people are held in remand. This has a great effect on
people’s families and individual lives generally.

Administrators of the law to be held criminally responsible for actions.

Attempts should be made to break down ignorance. What it means to be
on the other end of the Criminal Justice system.

Set a younger age for retirement of judges.
More black people needed in the legal profession at higher levels.
School education about the criminal justice system.

More encouragement for younger black children to realise their full
potential.

Training in anti-discriminatory attitudes in all areas of the Criminal
Justice system and for it to be taken seriously.

Alternatives to custody given higher profile.

Get Christians involved and interested in what goes on in the Criminal
Justice system.

Pressure to stop the transferring of cases from urban to rural areas - this
affects the make-up of juries.

More black solicitors.
Education about the legal system in schools (general).

Develop strategies to limit the number of black people going through the
Criminal Justice system.

The creation of a committee to take responsibility to over-view the
criminal justice system.
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TO OURSELVES WE SAY:

WORKSHOP ON CONFIDENCE BUILDING

With respect to recommendations in church structures, members of the
group felt that there was often a lack of motivation on the part of black
people. This lack of motivation is partly due to congregational factors
and is also connected with lack of confidence. People can often feel that,
they don’t have sufficient knowledge, or that other members of the con-
gregation will believe that they cannot really contribute.

Helpful factors for encouraging participation included self-help, as well as
encouragement from church leadership; access to information; training on
structures of the Church; a sense of belonging; people who will inspire;

seeing that black people can represent congregations as a whole, not just
black members. ,

Positive action is required for black people to attain their full potential
however enormous strains are often placed on individuals who will need

appropriate support, especially during training (e.g. as a Reader or
ordinand).

WORKSHOP ON HEALTH

The local CBAC should obtain ‘Equity on the Board’ by the King’s Fund
which looks at the number of black senior staff in the NHS. We are
under-represented. The local CBAC need to discuss this situation and ask
Diocesan Officials to raise it in the diocese.

Local groups to find out how minority ethnic groups are represented on
the local community trusts, District Health Authorities and Community
Health Councils. Questions need to be asked of these organisations.

There is a need to feed back to Quality Assurance (QA) groups (District
level), this is to ensure that the charter is being met.

Advocates need to be identified, furthermore there is a need to develop a
net.work of those black Anglicans who work in the health services.
Alliances need to be formed with voluntary organisations as well as
Church Boards such as the Board of Social Responsibility.
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WORKSHOP ON BLACK PARTICIPATION IN THE
CHURCH

Signs of despair:

Denial of Black identity on white committees (‘One of us’ syndrome);
Isolation;

Continued stereotyping;

Cultural differences in worship and music styles;

Continually patronised;

Credit not being given where credit due;

Racism, sexism and classism;

Lack of role models (the invisibility impact);

Not being taken seriously;

Rejection by both black and white people;

Black people within the system seen as traitors;

Fear of political Christianity (involvement in community, peoples’ lives
and experiences, their wealth and their poverty);

Black does not equal Pentecostal;

Rejections because of academic abilities

Rejections stemming from accents (those with strong accents are hindered
from doing Readings/intercessions.

Ways to address despair:

Reclaim scriptural heritage;

Support the black fellowship (encourage one another) possibly through
house-groups;

Share experiences;

Learn to ask the ‘right’ questions;

Liberate both sides (both black and white people) as none can receive true
liberation without the other;

State that future diocesan conferences/seminar etc., should endeavour to
ensure that each white delegate brings a black delegate as this conference
set out to do;

Recognise the power of prayer — prayer combined with re-education of
‘The Church Body’ (young, old black and white);
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House-groups encourage sharing fell ip, i i i
se-g g tellowship, inter-action I ‘
sharing’, breaking of isolation; ’ " gy

Recognise that there are two basic groups in the black community:
() Imported - those with roots elsewhere

(i) Black British - roots in England both have differences in
cultural perception

Not all black people share the same culture, black T
and not homogeneous; » black people are individuals

Ensure tl.la.t black people with ‘potential’ gifts are not hived off from their
communities by diocesan structures or national bodies,

WORKSHOP ON VOCATIONS LAY AND ORDAINED

Encourage one another.

WORKSHOP ON EDUCATION

School Curriculum

Members of the black community should be encouraged to offer them-
selves to schools and churches to help ensure that multi-faith assemblies
can be a worthwhile experience for the pupils.

Monitoring

Several workshops emphasised the importance of monitoring action

through tl'le setting up of check lists in order to ensure effective
follow-up in pursuing issues.
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13. REFLECTIONS ON TOURING THE
WORKSHOPS

The Rt Rev. Colin Buchanan, CBAC member

I visited eleven of the seventeen workshops, each of them of course at a
different stage of their own discussion, and in a way that was progressive
for me; for I found patchwork evidence of what might be most important
to the Celebration and started to put it together. I should emphasize that,
although I saw some of the workshop processes, I do not pretend to report
conclusions, which are reported elsewhere in the findings of this
Celebration.

Here is a major part of what I encountered.

Firstly, there was an uneven distribution of black and white people in the
groups — the most notoriously white being the rural areas and the multi-
faith workshops — the latter of which had five bishops and four other
heavyweight white pundits on it. In contrast the groups on the contribu-
tion and the confidence of black people were almost entirely black.

Secondly, there is a kind of warning that you cannot tell at sight what lies
behind people’s contributions. The apparent division between black and
white might be a little misleading. There are here black people who have
at home white husbands or wives. There are here white people who have
adopted black children and identified with their passage through school.
There are black people here from wholly white congregations, and there
are white people here whose main contact with other Christians is with
black people. There are people here of mixed parentage spanning different
continents and different heritages.

Thirdly, I was also very struck by the relative youthfulness of so many of
our black participants. They were giving us the truth the way it is, and
generally without hesitation. Now part of the background to Black
Anglican Concerns is the awareness of a timidity in the black communi-
ties of England, and possibly a particular timidity in the face of an
entrenched white leadership in the church - nationally and in the diocese
and the parish. I saw little sign of this alleged timidity in the workshops
(nor for that matter in the concert), and I think the Celebration owes
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much to the group leaders’ work of facilitating good exchange. I may say

that various people have told me, though I did not actuall i
’ th
the bishops talked a lot. & Y see this, that

.I suppose I was inevitably looking for signs of alienation, fear, or retreat
into self-protecting ghettos. I recognise that there are self-selectin

features to this weekend — it is likely that in each diocese people who havg
shown themselves alert and alive and ready at whatever cost for the actual
Church of England that now is - those are the people most likely to have
been invited to this weekend. Perhaps some of the greatest sense of cold
metal touching cold metal that I heard on my rounds was the young
people discussing police methods. There was no bitterness that I heard,

but. a cert?in cynicism such as ‘The police cannot possibly learn about
racial sensitivities on a 48-hour course’.

So.me of the strongest other impressions I retain are the problems of
children in some areas or just unlucky schools or classes, where petty

- racial persecution can make life a torture.

Of course, I take courage from your commitment to the Church of
England, to the flowering of that loving fellowship for which we yearn and
pray. Here in the groups I have heard of longings to bring town and
country together in Christ, to bring lay and ordained together in Christ
and to bring men and women, and above all black and white, in mutuall);
hf)nouring, respectful, and yet relaxed fellowship in which we grow into
his likeness through our partnership with each other.
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14. REFLECTIONS ON THE CELEBRATION

a) The Rev. Rose Hudson-Wilkin, CBAC Link Person, Diocese of
Lichfield

I am delighted to have been a part of this weekend. This weekend has
been successful in many different ways, in particular, however, I want to
highlight the success in this gathering. The coming together of male and
female; lay and ordained; black and white; young and old.

I start with a Jamaican proverb:-
‘If yuh nuh go a man fiah side yuh nuh no ow much fiah tik bwile im pot.’

(If you don’t go to a man’s fireside you will not know how much fire sticks
boil his pot. You can only know someone’s personal affairs by getting
close to that one.)

I address this to the bishops, this weekend, many of you have joined us,
you have listened to us and have begun to understand how we are
thinking, what our experiences are, etc. “You have joined us at our fireside
and you are beginning to learn what is needed in order to get our pots
boiling’.

I want to say to you that as black people we are not a novel part of the
Church, to be placed on the mantlepiece and dusted down occasionally.
We are an integral part of the life of the Church. We want to be at the
heart of the Church, unlike the Prime Minister who says we want to be at
the heart of Europe and then votes to be on the outskirts. We want the
worship of the Church to be infused with the richness that we bring. We
want to participate in the decision-making process of the Church to which
we belong.

Bishops, please do not underestimate the influence (and note I say
influence and not power, because I believe that you have as much power
as we give you), to challenge the clergy of your diocese, in working out
how we can begin to be the Church, black and white together, at diocesan,
deanery and parish level.

I now address the black people present, first of all a proverb:
‘Yuh can lead a awse to watta but yuh caw foce im to drink’
(You can lead a horse to water but you can’t force him to drink).
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Wt.t hz'ive come away together and experienced something positive and
afflrmmg. What will we do with it when we return to our parishes and ou
dloces.es? I believe we have a responsibility to ourselves, our youth anc;
the wider community to grow in the confidence that we have receiv;:d.

Another proverb:
‘If yuh wan gud yuh nose ha fe run.’

(Nothing that is good comes easily). I believe that we cannot afford to be
c9mplacent. We cannot, and must not, sit back and assume that the
bishops or someone else will make it all right for us in the Church. We
must tirelessly make our voices heard, we need to challenge and be .chal-
lenged about what God is calling us to be and do in His Church.

Another proverb:

Crab walk too much im lose im claw, im no walk im no fat.’

(Crab walks too much loses his claw; he does not walk he does not get

fat.) .In other words, while it is risky to be adventurous it is also unre-
warding to be too cautious.

To us black people, I want to say let us take risk. Risk in creating our own
space in the Church; risks in stepping out in faith to be where God wants
us to F)e in this decade of evangelism. To our Bishops and other repre-
sentatives in positions of responsibility, we need space in order to give to
and receive from the Church. Take risks, allow yourselves to be surprised
Surprised at the commitment and the gifts that we bring to this Church:

Together, let us b i
. r§V he et us be adventurous for God, with mutual respect, let us go

b) Captain Rayman Khan, Church Army, member of CBAC'’s
Youth Issues Group

At this Celebration I have laughed, been provoked and angered. I have

eat.en,”thought, got tired and the Bishop of Bath & Wells even bought me
a pint!!

For me there were many good and rich things to reflect on from this
Celebration - but I shall choose just two.
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My first reflection is that of young black people born in this land. This 1;
an issue close to my heart — for I am one of them. My roots are scattere
across the globe, but England is my home, it is my culture 'fmd for too long
I have been made to feel a stranger in my land. I work wx.th young black
people and I see in them the potential to create scfrrilethmg new in my
land. They have a wealth that comes from being Brmsh'a.nd black, they
can make a contribution that will enrich and enhance British culture.

h young people are voting with their feet and leaving. One
i?e:g‘;nizut;\couzht itgvsfas fcceptable that teenagers leave the Church, the)Il
will come back when they are older. But they never do. I tell you thatd
shall never give up until I see the day when our young people feel an
belong to the Church that I have been loyal to for over 24 years. We must

not give up either.

d and encouraged to participate
Our young people need to be empowere ‘ ' :
in ch lifegolf) our Church. We need to take risks alongside them, to give
them space to explore and experience the faith in ways that are releva?nt
and interesting to them. I await the day when our young people, W}th
their idealism, energy, commitment and faith can challenge and enrich
our Church - for we are poor without them.
The second issue that I wish to reflect on is that of unity and- diversity;
For too long unity in the Church of England has meant ‘you do it my way
the white English way.
But at this Celebration we have shown what true unity a‘nd dlver31.ty
means. We have been together, eating and working, laughm'g and dis-
agreeing together. We have experienced a richness in our worship together
- Asian dancing, Spirituals, Chinese dancing, Mozar.t and Cat‘hedral
worship. Together we have shown that unity and diversity means ‘we do
it our way’ — and that is a richer way.
It has been a foretaste for me of heaven. When all nations, tongues and
peoples gather around the throne and worship the one who unites us -
Jesus.

The psalmist wrote:

How good and pleasant it is when brothers and sisters live together in harmony;
For there the Lord gives His blessing.
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I have been blessed richly by being with you. The Lord has indeed given
us all His blessing at this Celebration.

Thank you, all, and thank you, Jesus.

¢) Ms Smitha Prasadam, member of St Albans Diocesan Synod
and CBAC’s Young Black Anglican network

A Hindu, a Muslim and a Bishop went to a Conference similar to this one
and they were met by Sylvia Brantingham, I think, who said, ‘Oh, I'm
very sorry but I think there’s only a twinbedded room left.” They were
dismayed but she also told them that there was a farmhouse. The Hindu
being a very noble, placid kind of man said, ‘Don’t worry, I'll go there.’
The Bishop and the Muslim shared a room. At 1.30 a.m they were woken
up. No, it wasn’t the Derwent fire alarm at all, it was the Hindu standing
at the door saying, ‘Oh no. I can’t sleep there any longer, there’s a cow in
there. You know us Hindus, for us the cow is a sacred animal, I can’t stay
in there.” So the Muslim volunteered and off he trotted. No, it wasn’t the
second fire alarm either that woke up the Hindu and the Bishop. The
Muslim came knocking on the door and said, ‘No I can’t stay there any
longer, there’s a pig in there and you know what pigs are like to us. We
can’t touch a pig, go anywhere near a Pig.” So guess who went next? The
Bishop went in there. The Hindu and the Muslim settled down to sleep,
and a little while later there was a thunderous hammering on the door.

The Muslim and the Hindu ran to it and when they opened the door they
saw the cow and pig together.

Archbishop Tutu when he visited St Albans diocese, from which I come,
at the end of the '80s, on looking around the Abbey said, ‘Where are the
blacks? Never mind, they are always late’. We have a reputation for being
late. For taking a long time to get round to things, so true to form it has
taken us quite a while to get to this Celebration but the best thing about
it is here we are, we have arrived and this momentum has to be main-
tained. What I have understood from this Celebration and from talking
to all of you is that whichever part of the globe we originate from there is
such a thing as pan-black Anglican culture which can be summed up as a
oneness with God, creation, humanity. God speaks as naturally to us as
part of our very being, and is experienced and shared in a visible, tangible
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and audible manner, much as we have seen here in dance, in song, in
word, in action and notably in our hospitality.

Living and growing up here in this society, however, people, including
myself, tend to be apologetic about the past and there is in us a tension,
a pull to assimilate, to integrate, to blend in, to fit in, to be absorbed, to
merge and become one with the crowd. Another part of us, however, pulls
at our inherited past, to our cultural traditions to our diversity and con-
sequently all too often black Anglicans, and we have heard this repeatedly
in issues of Church and society.

People deny their past, retreat into a shell forgetting that we are heirs to
a vast treasury of ideas and worship to which the living and the dead of
our nations have contributed, that is why this weekend has been for me
an historic event. An occasion when black people and young black
Anglicans in particular are affirmed, encouraged, valued and renewed. It
has been a time of learning for one and all. A time when differences and
diversities are visible and what is also visible is a oneness in diversity. A
shared experience. The true adoration of God in the Bharatanatayam
(dance of India). The graceful movement of the Tai-Chi, the soulful
melodies of Nell, to mention just a few of the riches that I have experi-
enced this weekend. There have been others, food, fellowship, friendship,
sharing. They have all been in great abundance, my cup runneth over.

I'd like to dwell on just two things. Issues raised in a couple of the
addresses before I get the ‘Sentamu shove’. Herman Ouseley clearly
defined for us the rancour of racism and its manifestation in society but
he left us with a challenge. To rid society and to rid ourselves of this
crippling disease by dropping the shackles of apathy, fear and lack of con-
fidence and taking the first steps towards truly equal opportunity in
Church and community. The Archbishop of York painted a picture of
secular Britain, polarised by difference, but in stirring words he encour-
aged us black Anglicans to take our rightful place as heirs of the Anglican
tradition. He too challenged us to use our gifts of vitality and exuberance
in the Church today in the Church of England. The key word is challenge.

However there is yet one more that I would like to add. Another challenge
that we have to face for this Conference to be successful and for this I
draw on words of Martin Luther King ‘Our cultural patterns have to be
an amalgam of black and white. Our destinies are tied together’. There is
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no black Anglicanism which does not have to intercept with white needs

Somewhere along the way the two must joi

toge'ther, we shall celebrate. Here at this Cor{(f);?erf::);cs;ogifil; a:d -W}(;l.te
cussion, and in workshops in an atmosphere of mutual respect incli) uu:ld -
standing we .have grown in the love of God and have been challenged -
encouraged in our calling to be Disciples of Christ. Here I haveg and
enced no barrier of colour nor of gender nor of age. What I take bacix\la)v?zl};
me to my Parish, to my Deanery, to my Diocese is a vision of the

Kingdom of God on earth. A foret t
could be and should be. retaste of what the Church of England

d) The Very Rev. Robert Jeffery, CBAC member

One. c'ould have wished that the Church of England had been aware and
sensitive enough to hold some such gathering as this 20 years ago. The

Simzr:izhisf:)ackirzot;nd, the Conference was impressive, not only in repre-
n from foceses (including bisho

. : . ps) but a Conference which
wa; organised with graciousness and without rancour. It was the relaxed
style and the good humour of the Conference which struck me most

There was a good mixture of people. It was an opportuni
of CBAC to do some talent-spotting. There wereprp;arr:;n;lt)}l,ef;:e;n T:‘ 5;\1::
?eed to be nurtured to Fake their proper place in the Church. T}[:is con-
tﬁr:}r‘lcec needs to be a sPrmgboard to find more people to stand for election
1 1e eneral $wod in 1995 and to take their Place in the Church at all
Ce;; sC of Synodical Government. It was an opportunity for members of
o nt;) rElo some talent—spptting. There were many able people who need
' ured to take their proper place in the Church. It is good that
there is to be a follow-up in relation to young people.

The spee_ches at the Fonference were less important than the fact that the
were dfehvere.d in this context. The Archbishop of Canterbury’s call forZ
more inclusive Church could provide a working agenda, and the
. of the meaning of a secu,l i
gelfds to take its place in relation to a strategy for rgnission. Cai%xioéleti}ll
orocha made an analysis of the world scene. Black Christians arey(:n
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sounder ground in the secular West to consider carefully the matter of
justice and social order, themes which underlay Theo Samuel’s Bible
Studies. This was reflected in the input from Josile Munro, Charles
Lawrence, Herman Ouseley and Protasia Torkington.

Lots of issues emerged. There is a lack of understanding of the workings
of the Church of England. This is itself an expression of cultural alien-
ation. There needs to be a serious attempt to help people understand how
the Church works and how they may participate. There is a need for par-
ticipation so that the structures become less alien and more open to all
people. The jargon needs challenging and the procedures need simplify-
ing. CBAC needs to be making strong representations to the Synodical
Review Group in the light of the experience of many at York.

There is a strong need for a more active approach on the political front in
relation to the many areas of discrimination and injustice which still
remain in British society. There should be a serious lobby of the police
authorities, of MPs, of local government and many other aspects of social
life. This will require great wisdom and energy, but it cannot be neglected.
Here the Church must play a prophetic role. The late Sebastian Charles’
phrase ‘Institutional Racism’ needs much more analysis and consequent

action.

A theme running underneath the Celebration but not actually expounded
is the essential role of Black Christians in the area of inter-faith relations
and inter-faith dialogue. I suspect that this is a sensitive area because
there is probably not, among those present, a sufficient agreement on the
theological approach which should be followed. There is among black
Anglicans as much theological divergence as there is in the Church of
England at large. To work at a distinctive ‘Black Theology’ might become
a unifying point for Anglicanism and not just for one part of it.

Similarly, we were well served by the sensitive worship put together by
Ivor Smith-Cameron, considering it is not always easy to get the correct
balance between African, Asian and Caribbean worship. Thus in the area
of spirituality, as well as theology, there is vast divergence and, I suspect,
a need for various categories of black Anglicans to listen and learn from
each other. [ suspect this process has hardly begun. Is there a distinctively
black Spirituality? And if there is, should there be?
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Underl}_ring all these questions lies the matter of how we understand
g(;lspil in relation to different cultural backgrounds. This is a 1;;002};:
WAICh can never stop. We cannot deny our i i

whatever it. is, the gospel will always chzﬂlenge (i:’lcl.lm\'\::la;ln }111':??;’ o
understanding of our cultural inheritance and see where the d'ffmper
cultures converge and diverge from each other. Also, we have to sée i;le: :
f::l\(v::}%ie;csv :naclll (::e;gfnc; with ttl;le gospel itself. Here is a vital commolxz

ich ed to share with each other. If this process could tak,

place within the black communit , not least in o istian
underst'anding of justice, relations >v,vith other faithrsei\i\tzlogiftf(;r?n Ci‘;’;:tlaf;
expressions of the gospel, we would all benefit in the long run A%)ook lluka
Christ and Context by Hilary Regan and Alan Torrance ("I;&T Cl ;(e
1994) could be a very helpful starting point. e

Anpther unexplored area which might benefit the whole Church, is th
attitude of black Anglicans to the whole question of Christian L}nit ;
suspect there is a growing relationship with black groups in ot}}:
Churches and th.at the old theological issues dividing the Churches a:er
not seen as very important in this context. However, there are questions
to be .addressed. Just as in the Church of the Province of South Africa, th
question of the ordination of women to the priesthood was se:r’l .
another aspect of the removal of apartheid, so Christian unity can be se n
as a way of seeking to achieve our common humanity in Christ. Bl ell:
insights are needed at the heart of ecumenical dialogue. o

Some of these issues are hinted at in the message from the Celebrati

There are new tasks ahead. I suspect that some of them will need n?en.
peop.le to deal with them. The Celebration marks a watershed in blacvl:
Anglican concerns and hopefully one result will be that the episcopate is

more open and aware of the i
ssues and real concerns whi
. . l
this constituency. ch come from

:/}\"e heard quite a lot about more black participation in the leadership of
e Chlfrch and I do not question that. The ethos of the Celebration

one yvhxch will encourage this to happen. However, it will be as bl‘::lj

?mt};\l;calms earn their place by the seriousness of their intent and their

aithfulness to the gospel that more appointments will become not onl

matter of justice but also something which everyone sees as natural a
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Those who organised the Celebration are to be congratulated on their Root d Wi
determination, faith and sensitivity, as well as their hard work. I am sure 0ots an WIngs
it will be greatly rewarded, but it has revealed an even wider agenda which ‘ Composer — The Rev. Canon Patrick Rosheuvel

will have to be addressed in many ways. If we really do believe in an
inclusive Church we are going to have to work very hard to achieve it.

aEEa

Saved by sour grace, Cho -sen to serve

e

e T F
r e

voverfel

stand. Fruit of the vine test -ed and tried, Guid-ed by weur
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1.

Saved by your grace

Chosen to serve

Firm in our faith we will stand
Fruit of the vine

Tested and tried

Guided by your powerful hand
Rooted in love

Bound into one

Looking above

Your Kingdom come

Serving a Saviour who is king of
Kings

Faith has its roots and its wings

3

Y.ou have revealed
Your wish and will

2.

Creator God

Lord of all worlds

Master of time and of space
All you have made

In you rejoice

From every nation and race
We make our claim

We pledge our lives

In us you reign

Though all despise

Sign of the glory which your
kingdom brings

Faith has its roots and its wings

You brought us here where we stand

You will inspire
You will require

Challenge, request and demand
Lord we must hear

Lord we must do

Lord we must share

Glorify you

One in the freedom which your service brings
Faith has its roots and its wings
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BLACK ANGLICAN CELEBRATION CONFERENCE POEM

John Sentamu a bully he say

Making me work tonight without extra pay.

Glynne Gordon-Carter leader of our team,

Working with her, she always gives a smile like a sunbeam.

Canon Ivor lit the candle with grace.

But this was surpassed by Asian dancers with style beauty and no haste.
Then Nell Hall sang a trilogy of songs

And we realized that even if not here on earth, in heaven we belong.

Brother Herman always first past the post

Did justice to our race and to his host.

We wanted to hear a lot more from this top notch
But Canon Ivor kept showing him his watch.

Our sister Dr Protasia told them they got it wrong
About the image of God, she was quite strong,

That God who was always portrayed as white.

Was black and female and I agree that she was right.

The food at the University of York was good to say the least
and that workers here treated us like royalty and not beast.
But they said when in Rome do as the Romans do

So we got no Rice and Peas, Chapatti or Foo-Foo.

The water in the miniature showers was warm and nice

But if you stepped back the curtains were like ice.

We are sorry for those who were called out twice in one night
Without any signs of the grand old Duke of York in sight.

The wonderful concert tonight, what can I say?

You got it free without extra pay.

We hope you enjoyed our little show

And that you tip the MC as you go through the door.
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Septimus Severus, a Black Roman Emperor once ruled

Britain and died here in York. '
So I look forward tomorrow to the Sermon from a Black Bishop

and not one born in Cork. ,
I apologise for the many contributors whom I've left out

But I'm no poet, so it’s time I shut me mout.

P.S. The Archbishop of Canterbury was here for true
Talking in language like me and you.

But what we all wanted to hear o
Was there will be three more Black Bishops by this time Next Year.

Ralph Straker
MC at Saturday evening’s Entertainment

Member of Staff, N
Southwark Diocese Race Relations Commission
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115

Mr Stephen Knight

Dr Roman Bedi.
Mr Kevin Chandra
Miss Rachel Smith

The Rev. Paul Collins
Miss Suzanne Peter

Mrs Rev. Isiorho
Mrs Elaine Appelbee
(CBAC)

Mrs Cynthia Edwards
Miss Annia Summers

Mr C.Lumutenga
Mr C. Hemsley

Dr Joseph Bushi

The Rev. Ray Lewis
Mr Peter Harding

Miss Daphne Gibson




CHESTER
The Rt Rev. Michael Baughen
Mr Appiah Kufuor

CHICHESTER
The Rev. Canon Michael Butler

COVENTRY
The Rev. Canon Mark Bryant
Miss Judith Bryan

DERBY

The Rt Rev. Peter Dawes
The Rev. Michael Futers
Mrs Florence Mensah

DURHAM
The Rev. Canon Nugent

ELY
The Rey. Christine Sindail

EXETER
Mr Martyn Goss

EUROPE
The Rt Rev. Edward Holland
Mr Isaac Mensah, Belgium

GLOUCESTER
The Rev. Capt. Alan Fitch
Mr Wasyl Martynuik

GUILDFORD
The Ven. John Went
Mrs Elaine Armold

HEREFORD
The Rt Rev. John Oliver

LEICESTER

The Rt Rev. Thomas Butler
The Rev. Rajinder Daniel
Miss Melanie Jeffers

LICHFIELD

The Rt Rev. Keith Sutton
Mrs Icyline Brown

Mrs Jennie Frazer

The Rev. Urmula Patel

LINCOLN
The Rt Rev. David Tustin
The Rev. Frank Amery

The Rev. Julius Alexander

The Rev. Deo Meghan
Mrs S. Prentis-Simpson

The Ven. Ian Gatford
Mr Jason Brown
Mrs Gloria Rich (CBAC)

Mr Onesimus Awiria

The Rev. James Ssemakula
Sweden Germany

Mr Clyde Rouse

Dr Joe Mugisha

Mr M. Kallumpran

Mr Francis Noel

Mr Calvert Prentis

The Rev. G. Kovoor
Mr Divine Mensah

Miss Stella Olukanmi
Sponsored from London Dio.

The Rev. Emile Jones

Mrs Rebecca Green

Miss Pauline Beckford

The Rev. Peter Privett

Rev. Walter Burleigh
Mr S. Farrell
Miss Radha Daniel

The Ven. Ian Stanes
Mr L. Hughes
Mr David Berry

The Rt Rev. Michael Bourke The Rev. Mark Geldard

i Peddie
Mrs Jennifer Harvey Mr Trevor ;
The Rev. Rose Hudson-Wilkin  The Rev. Dipen Ghosh

Mr James Orotayo Mrs Rachel Orotayo

The Rev. Simon Pothen Mr Larry Wright
Mrs Palstrina Christian-Cooper  Ms Janet Simpson

116

LIVERPOOL

The Rt Rev. David Sheppard
Mrs Kathy Yates

Ms Sandra Wellington

LONDON

The Rt Rev. David Hope

The Rev. John Metivier

Miss Caulene Herbert

Mr John D’Souza

The Rev. Theo Samuel (CBAC)

MANCHESTER

The Rt Rev. Christopher Mayfield
Mrs Louise Da-Cocodia

Mr David Dean

NEWCASTLE
Mr Andy Lie

NORWICH
The Rev. Alistair McGregor

Mr David Roper

OXFORD
The Rt Rev. Richard Harries
Capt. Grantley Finlayson

PETERBOROUGH
The Rev. Ian Lowell
Mrs Sylvia Erskine

Mr Kwame Charles

PORTSMOUTH
The Rt Rev. Timothy Bavin
Mrs A. Franklin

RIPON

The Rt Rev. David de Lorentz Young
Ms Dorothy Stewart

Mr Desmond Claxton

ROCHESTER
The Rt Rev. Brian Smith
The Rt Rev. C. Buchanan (CBAC)

SALISBURY
The Rev. Jonathan Mayrick

SHEFFIELD

The Rt Rev. David Lunn

Mrs Carmen Franklin

Miss Cynthia Sutherland (CBAC)

Mr Christopher Burgess
The Rev. Keith Maudsley
Mrs Elizabeth Ackah

The Ven. Clive Young

Mr Victor Fergus

Miss Kanwal George

Mrs Indra Dayaseelan

Mrs V. Melbourne (CBAQC)

The Rev. David Wiseman
Ms Sabrina Kenton
Ms Ayo Delegansallo

Mrs Hazel Simmons

Mrs Ros Groom

Mrs Beverley Ruddock
Rev. Keith Lamdin

Mrs Sybil Charles
Mrs Amy Edwards

Mrs Nell Hall-Wycherley

Sister Lorraine Dixon
Mrs Paula Swanston
Mr Travis Johnson (CBAC)

Mr Aggrey Suit
Mr John Smellie

Mr Otis Nicholls

Dr lan McCollough
Ms Ann Fuller

117

Mr James Hinds

Mr Frank Anti

The Rev.C. Hendrickse
(CBAC)

The Rev. Eileen Lake
Ms Josile Munro
Amanuel Woldesus
Mrs Enid Cork

Mrs B. Ashie-Nikoi

Mr Derek May

Ms Karen Flowers
The Rev. C. Lawrence
(CBAC)

Mrs Winnie Barker

Mr Richard Ruddock

Mrs Gloria Pitter
Mr Sam Springer

The Rev. Michael Doe

Mr Patrick Smithen
Ms Kali Wilkes

Mr Albert Smith
Mrs Gloria Simmonds

Mr Clive Thomas

Mr Hector Franklin
The Rev. F. Wainaina



SODOR & MAN
Mr Joshua Oladyn .
(Sponsored from Southwark Diocese)

SOUTHWARK .
The Rt Rev. Roy Williamson
The Rt Rev. Dr. Wilfred Wood (CBAC)

The Rev. Canon Dr. John Sentamu (CBAC)

Mrs Margaret Regisford
Miss Janet Gould

Miss Olayinka Osilewe
Mr Adedapo Adesanya
Ms Melanie Coker
Miss M. Udo

Mr Darren Skerrett

SOUTHWELL )
The Rt Rev. Patrick Harris
Ms Phyllis Richardson

ST. ALBANS

The Rev. Canon John Richardson
Ms Angelina Selvaratnum

The Rev. Sam Prasadam

ST. EDMUNDSBURY & IPSWICH
The Rt Rev. John Dennis
Mrs M. Dore

TRURO
The Rt Rev. Graham James

WAKEFIELD
Canon George Naim-Briggs
Mt Herbert Johnson

WINCHESTER

The Rev. lan Tomlinson

WORCESTER
The Rt Rev. Philip Goodrich
Mr Winston Markland

YORK

The Most Rev. & Rt Hon John Habgood,

Archbishop of York
The Rev. Jonas Mdumulla
The Rev. Ben Hopkinson

i b
The Lord Pitt Foundation provided sponsorship for one of our younger delegates. This was arranged by

Dame Jocelyn Barrow.

The Ven. Richard Bird

Ms Anne Marie Parker
Ivylew Bowman

Ms Shirley Jones

Miss V. Gnanadoss (CBAC)
Miss Adeola Osilewe

Mr Ralph Straker

Capt Rayman Khan

Mr Michael Johnson

Ms Doreen Clouden

The Rev. Paul Watts

The Rev. Maggie Swift
Ms Sarah Plenty

The Rev. Paul Hardingham

Mrs Daphne Worraker

Mr Stanley Innis
Mrs Paulette Johnson

The Rev. Jay Kothare
Sponsored from Southwark

Mr Andrew Mann

Mrs Norma Harrison

Rev. Canon I. Smith-
Cameron (CBAC)

Ms Simone Salmon

Mr David Udo

Ms Claudette Baker

Mrs Pat Dyer

Mr Adrian Coker

Ms Antoinette Ocquaye

Sister Yvette Poole

Ms Smitha Prasadam
Mr Joseph Munshi

Mr W. Glymin

Mrs Verna Hinds

The Rev. Stephen
Barton

The Very Rev. R. Jeffery (CBAC) Mrs Wendy Markland

Mirs J. Diatta
The Rev. Tim Wilbourne

118

Miss Sarah Adelaja
Mrs Joyce Mdumulla

Appendix B

OTHER PARTICIPANTS
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Appendix D

' KEEP THE FAITH, BABY! by Wilfred Wood
(published by the Bible Reading Fellowship, 160pp, £5.99)

A review by Ivor Smith-Cameron

My friendship with Wilfred Wood began in the early ’60s when he and I were
visiting the mother house of the Community of the Resurrection. He had
been educated at the Community’s Codrington College in Barbados and I had
my priestly formation at the College of the Resurrection in Mirfield. Our
paths crossed and crisscrossed over the years. During the past two decades we
have both served the cause of the Kingdom in the Diocese of Southwark.

We are indebted to the BRF for supplying us with a sheaf of Bishop Wilfred’s
speeches, sermons and homilies on a variety of themes.

Reading through, one is made aware very soon of his indebtedness to the life
and witness of Martin Luther King. He has served the Black Community in
the UK after his hero’s pattern. In my own case my indebtedness has been to
Mahatma Gandhi (whom I had the pleasure of meeting when a young man)
and there is an interweaving in the vision and working of both Martin Luther
King and the Mahatma in some of the Bishop’s utterances.

Jesus Christ is the motivating power in Wilfred Wood'’s life and the path the
Bishop has trodden in the realms of race relations, community and civic
concerns, and parish affairs has the common thread of the Kingdom of God
running through it. These contributions made at many levels — intimate
funeral services, inductions of his clergy, diocesan events, or speeches in
General Synod - are spiced with homely themes and his own lovely humour.
Malice had no place in his utterances and his views held with conviction and
fervour are offered with generosity and graciousness. He is at home with all
kinds of person in society, but his heart beats with joy when he is in the
company of the poor. His concerns for homelessness and the victims of racial
attack are deep and enduring. His election to the moderatorship of the Project
for Combating Racism in the World Council of Churches was evidence of this
strand of his make-up.

Above all, Wilfred Wood emerges, for me at least, from these pages as a
devoted priest and servant of Jesus Christ. His theology is radical in the best
sense of that word, for it springs from roots deep within the Tradition and
Worship of the Church of God he so faithfully serves.
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THE COMMITTEE ON BLACK ANGLICAN CONCERNS
1994 CELEBRATION FOR THE DECADE OF EVANGELISM

OBJECTIVES

1 To recognise, celebrate and rejoice in the diversity of gifts which
black Anglicans bring to the Church.

2. To devise ways and means of encouraging young black Anglicans
to remain and become involved in the Church at all levels.

3.  To plan strategies towards using the gifts of black Anglicans in
the task of Evangelism.

4. To help black Anglicans develop confidence and leadership
potential, and to offer this confidence as a gift to the Church.

5. To discuss the progress of dioceses towards implementing
recommendations from Seeds of Hope.

6.  To encourage the Church to live the Christian faith authenti-
cally and therefore to confront the society in areas of racial
injustices. ‘Evangelism and caring go hand in hand, the gospel
needs demonstrating as well as proclaiming’.

A publication of the General Synod of the Church of England available
from Church House Bookshop, 31 Great Smith, London SWIP 3BN.

£4.95




