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 • To consider running a session on 
whistleblowing to help staff/clergy and 
volunteers understand better their rights, 
action that can be taken and when.

• Training sessions for leadership and 
culture in recognising and dealing with 
whistle-blowers.

• Staff & Clergy will be inducted in the 
whistle blowing policy noting action to be 
taken where there are safeguarding issues 
once the policy has been updated and 
approved by the Topic Owner and HR 
colleagues.

• The Whistleblowing policy has been 
updated to ensure compliance with 
relevant CofE recommendations/best 
practice and will be rolled out to all staff 
and volunteers.

• Whistleblowing from a safeguarding 
perspective would also be included in the 
revised Safeguarding Policy; to be 
completed before the end of October.

•  A clear flow chart showing the actions to 
be taken would also be produced.
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5.5 LEADERSHIP AND MANAGEMENT 
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• • The revised Safeguarding Policy will 
demonstrate the revised structure and 
accountabilities. 

• This will also be evidenced in the 
Cathedral’s revised Vision and Strategy 
document which may also result in a 
restructure. 
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• The recruitment of the Diocese for a 
Cathedral Safeguarding Advisor continues.  

• Governance review will take place to 
ensure compliance with the Cathedral 
Measures 2021 and meet the 
requirements of the Charity Commission 
application, so safeguarding will be part of 
this. 
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